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HE Secretary for Education Dr Uke
Kombra, PhD has announced that
the writing of the Standards-Based Curriculum (SBC) Syllabuses and Teachers’
Guides for Primary Grades 3 to 5 has
been completed and are being printed
for distribution and implementation in
2018.
“I am very pleased to announce that we
have completed this task for Primary
Grades 3, 4 and 5 but what is more
pleasing and significant is that these
syllabuses and teachers’ guides are
100% home-grown meaning that they
were written by Papua New Guineans
for Papua New Guineans,” Dr Kombra
said.
In a brief ceremony at the Department’s
headquarters in Waigani on Tuesday,
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21st November, 2017 the Assistant Secre- should be able to
the
tary for the Curriculum Development Divi- complete
sion Mr. Steven Tandale accompanied by others before
his officers presented the completed sets 2020,” the Secreof documents for English, Social Science, tary said.
Mathematics, Health, Arts, Science and Dr. Kombra added
Physical Education to the Secretary. Sylla- that the final judgment or
buses for each
subjects
are “I am very pleased to announce that we have
completed SBC Primary Grade 3 to 5 Syllabuses and
accompanied
by Teachers’ Teachers’ Guides but what is more pleasing that it
was written by Papua New Guineans.”
Guides.
Secretary Dr. uke kombra
The Secretary told
the officers that
they
have
proven without doubt that
they can write
a National Curriculum to cater
for the needs of Papua
New Guineans.

result of how good
the resources and
materials
are
will come from
the teachers and
the
students
when they use them
in their teaching and
learning activities in the
schools.

Dr Kombra was very pleased with the
efforts of the officers who have worked
tirelessly since 2014 when the National
Executive Council made the decision to
phase out the Outcomes-Based Education
(OBE) and replace it with the StandardsBased Education (SBE).

After the printing and distribution
throughout the country, the training
for the teachers will commence on
how to use SBC materials in schools.

“We are working towards the half-way
mark and we still have a fair bit of way to
go until we reach the upper secondary
level however, I am confident that with
the completion of the primary Grades 3
to 5 and the valuable lessons learnt we

Meanwhile, the Secretary has asked the
division to conduct a review of the implementation of the Elementary Curriculum
in 2018 to help in the development of the
upper primary curriculum materials. ***
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11th June

National Remembrance
Day

Monday
23rd July

Independence Day

Monday
17th Sept

Christmas Day

Tuesday
25th Dec

Boxing Day

EVENTS

Wednesday
26th Dec
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Monday 23rd April

International Day of
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Tuesday 15th May
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World Environment Day

Tuesday 5th & Wed6th June

International Day
Against Drug Abuse and
Illicit Trafficking

Tuesday 26th June

World Population Day

Wednesday 11th July

International Literacy
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Saturday 8th Sept

International Teachers
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Friday 5th Oct

Universal Children’s Day

Tuesday20th Nov

World AIDS Day

Saturday
- 1st Dec

Human Rights Day

Monday
- 10th Dec

CERTIFICATION PROCESS IN
THE EDUCATION SCHOOL SYSTEM
HE awarding of certificates after the completion of Grades 8, 10 and 12 examinations is
part of the complete process in the Education
System, the Secretary for Education Dr. Uke
Kombra announced at the beginning of the
school year.
Every year the students in their final grades are
certified to proceed to the next grades or level
whether it be Grades 9, 11 or 12.
Dr Kombra was responding to some questions
regarding a Non Certification Policy which some
parents raised after they were told that the
schools were not accepting students seeking
spaces because they might not be certified.
The Education Secretary said there is no such
policy as Non Certification Policy been developed
and implemented by the Education Department.
The current general school system starts with
elementary as the point of entry and Grade 12 as
the exiting point. In this system, a student stays in
school for a total of 13 years from elementary to
Grade 12.
However, there are examinations in Grades 8 and
10 in which students are required to meet certain
cut off marks to continue onto Grades 9 and 11.
Grade 12 examination results are for placement in
the tertiary institutions.
“It is a must that all students who sit the national
examinations to be awarded certificates,” Dr
Kombra said.
“In the administering process of the national examinations, Grades 10 and 12 are national functions while Grade 8 is the responsibility of the
Provincial Education Divisions. In this process, the
production of the examination papers and the
answer sheets are done at the national level.”
“We have an organized system in place and only
allow changes to happen if there is a need to do

so. So far, we have improved a lot especially
with the administration of the examinations
and we will continue to do this for the betterment of our children,” the Secretary said.
Further, Dr Kombra stated that there is a plan
in place for the phasing out of Grade 8 and 10
examinations. However, this is still in the
preliminary stages. It will take a while before
it is implemented. For the meantime, the
examinations in Grades 8, 10 and 12 will continue in 2018.
Apart from this, parents and guardians who
wish to transfer their children to other
schools or to schools in other provinces are
advised to go to the respective provincial
education offices for assistance.
The responsibility of the transfer lies entirely
with the provinces as they are the responsible
authority for the schools. For the students to
be accepted on transfer, the provinces are
advised to consider students whose parents
are moving due to job and overseas transfer.
Any other reason for transfer is not to be
entertained.
Moreover, for the students who are not given
placing in Grades 9 and 11, the parents and
guardians are encouraged to seek other alternative partway like TVET and FODE to enroll
their children. These are the pathways we are
encouraging our students to pursue in order
to continue their education.
“The schools are advised not to accept students outside of the national and provincial
selection and transfer processes. The system
and processes in place are for everyone to
follow, otherwise we will only abuse the system that we are trying to improve,” Dr Kombra said. ***
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2018 WELCOME SPEECH
S we commence the new 2018 Academic
Year I welcome our children, teachers, school
management and boards, provincial and national education authorities and our partners
to the resumption of the school year.
All schools should now have commenced classes and we must ensure the education system
start on a better footing.
The education ministry dedication service today marks another busy schedule of the year
for all of us.
I take this opportunity to thank the people of
Gumine for electing me back to Parliament as
their member for the third term to serve the
people of Papua New Guinea. I am also grateful to the Prime Minister Hon. Peter Neill who
in his own wisdom decided that I continue as
the Minister of Education for the second term.
I have learnt a lot during my tenure as minister
in the last term of Parliament of the positives
and challenges of the education system. With
the support of the think-tanks of the ministry
we were able to meet head the challenges
constructively.
As we settle in to deliver education services to
our children we all have duty to do our tasks
honestly. The expectation of our partners and
stakeholders to deliver is very high so as policy

makers and implementers, the onus is on us
to provide the best practical strategies, plans
and policies for the betterment of all Papua
New Guinean citizens.

Every time I think about this, it is a very
daunting task whether I am doing the right
thing as the political leader? Is the government
correct in ensuring we deliver quality educaWe must not shift away from our roles and tion to the country? Is PNG education system a
responsibilities; I believe in what you do to choice for only our children or also from neighearn from your output to deliver quality edu- boring countries? Can we market the education system outside of the country globally so
cation to the people of PNG.
we can attract students from other countries?
What matters most to me as the political head
is to see the children of this country smile I can recall for the fact in the 80s and 90s we
when receiving their certificate after 13 years had seen influx of students from neighboring
Pacific countries that came to PNG for tertiary
of education.
education. A lot of missionaries who with their
It is also a special occasion when parents and
children and were taught here and called
guardians are rest assured that they have
themselves as Papua New Guineans.
helped mold their child completed the 13
years of education this country promised to That was what we offered then when we able
to sustain the education quality offered at that
deliver.
time. Are there new challenges that we must
When a child at the age of six commences
refined to see where we are going? Those are
school, about 75% of the time is spent in the
challenges I leave with all the policy makers at
classroom and not with the parents; you are the Headquarters. I want you to rethink about
the parent as the educationist during their
where the system is going and strategize
school years.
whether we are doing the right thing.
Therefore, we are challenged to shape a The Government’s TFF policy was introduced
young child at a very early age to be somein 2012 and the biggest achievement is the
body after they receive their certificate. But huge number of children coming into the eduwhat happens later is a huge challenge
cation system. The student enrolment growth
whether they pursue further studies in terhas increased dramatically.
tiary and TVET institutions or not.

Continue next page

EDUCATION Ministry Dedication Service held in the PNG Education Institute Hall, National Capital District on the 25th January, 2018.
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In five years children who have gone to elementary would be doing Grade 6 this year.
When we talk about the increase, what about
the 5 years that it has grown with the students
that have gone past Grade 12 in 2013?
We have a total of about 2.2 million students
in our education system. But how do we
measure the real growth? From my calculation
there is predominantly about 70% to 85% of
students who enrolled in elementary in 2012
up to 2018 and this would be the real growth
to measure.
However, during that time we cannot account
for the students that enrolled due to TFF in
other grades, students who were unable to
attend school entered and older students reenrolled so these are the challenges we are
faced within the country.
Nevertheless with the return of the Government led by Prime Minister Hon. Peter O’Neill
after the 2017 General Election, I like to assure
everyone that TFF policy will still continue to
remain as one of the top priorities of the government.
Whilst we are challenged today, it is the delivery of quality education outcome I encourage
everyone in the sector to think proactively and
work within the budget to ensure that we
deliver quality education in 2018 and onwards.
Recently, the Government approved K200
million program that will start in 2019 with the
theme ‘Quality schools for quality education
outcome in our education sector’. The program will run for 5 years. Everyone needs to
dissect the 10 policy decisions of the government. It is very important that at the end we
would like to see that we deliver quality education to all our children from elementary to
Grade 12. The Government will continue to
invest in other educational interventions .
As education minister, I am concern that there
are some current issues that I am aware of
that continue to appear in the mainstream
media. These are commentators who were
former employees of the Department from
top management down to the file and ranks.
Some of the discussions and point of views
circulated are very good for the country’s
development. However, some commentators
contradict themselves because they raise issues which they should have helped solved

when they were in the position to do. The
government recognizes the challenges and is
making amendments.
The Government is seriously looking at suitable methodologies to provide quality education. If the interventions are not working, the
onus is on all educationists to help drive and
advance the policies of the government to
ensure the country achieves its goal of
providing good quality education and training
for all.
2017 ACHIEVEMENTS
In 2017 we had many challenges due to the
down turn of the economy however, the
government was able to deliver every commitment it made to the education sector
especially the TFF policy despite the General
Election. In other interventions in education
the government ensured that the commitments were met.
One of the major achievements we attained
was the overhaul of the examination system
and the successful completion of the national
examinations unlike previous years in which I
must congratulate the Secretary and the Top
Management for taking the lead.
For the first time we delivered a very good
and smooth examination process throughout
the country. No linkages and cheating were
reported and the exam papers were secured
and delivered on time using the recommendations proposed by the exams cheating

taskforce.
Other achievements delivered were rollout of
the standard based curriculum for elementary
(teachers’ guides, syllabuses and student resource materials). All elementary teachers
have now being trained to use the SBC materials. At the moment we are in the advance
stage for the primary sector in writing and
teachers will undergo training for the next 2
years.
By the end of this parliament term we want to
ensure that all our teachers undergo enrichment training to teach SBC from elementary to
Grade 12.
One of the programs we started and rolled out
last year was the “My PNG School Application”
launched by the Prime Minister Hon. Peter
O’Neill. The program intends to capture the
profile of all schools in PNG. The data will highlight the type of school, its level, numbers of
teachers, students, classroom buildings, teachers’ houses, the location can be found easily
through GPS by satellite alignment. We don’t
have to send officers to physically check when
we have the technology at hand. I urged all
partners in education to assist in getting the
information and data back into our system by
end of this year.
CHALLENGES AHEAD
I want see that what we have done in the last
5 years is strengthened and bolstered. The
national government is committed to the edu-

EDUCATION Minister Hon. Nick Kuman delivering the keynote message.
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MEDIA personnel interviewing the minister and secretary
on education after the dedication service at PNGEI Hall.

cation sector. All aspects of the policies that
we envisioned to deliver quality of education
must be driven forward and the government
will given its support wholeheartedly.
The Tuition Fee Free Education Policy will
remain and I call on all school management,
school boards, church agencies and provincial
governments not to charge parents any form
of fees including school fees, project fees,
bond fees and agency fees.
I want to see improvement in our teacher
training both primary and high school levels
while we emphasize on other aspects of delivery of education. The teacher training providers are urged to collaborate with the Department of Education and Teacher Service Commission who are the employers of the teachers that are trained. You have a duty to deliver quality teachers to the classrooms and our
job is to make sure we employ quality teachers.
Times have changed and technology has also
changed so I want teachers graduating from
the teachers colleges are well versed and
subject content oriented teachers. I don’t
want to have generalized teachers in many
subject. Teachers should be only trained for a
certain field for example, in English, Science
or maths so that he or she is given the
strength and drive to impart the content
knowledge and skills competently to the students fairly.

while elementary one and
two will move back into
primary setup. We will have
lower and upper high school
level from Grade 7 to 12.
Early childhood education
will be managed by the Department of Community &
Social Welfare at the ward
level and the teaching of
local vernaculars will cease
and English will be the language of instrument.

The challenge now is to build our capacity
overtime which means that it will not happen overnight. We will eventually ensure
that the school structure system is implemented throughout the country.
Several schools in both primary and secondary in NCD will start implementing the
school structure this year.
As for the abolishment of Grade 8 & 10
Examination we will not do away with the
normal assessment aspect; students will be
given the chance to evaluate themselves
and with other students through the normal system. If we have to maintain both
Grade 8 & 10 exams, we will do so. However, we want to see that these examinations
eventually cease.
The whole essence of the reform is to see
that students from elementary continue all
the way up to Grade 12. The assessment
system is not to fail the students. The government wants to ensure that students

remain and complete the 13 years of schooling. However if the general consensus is for
Grade 8 and 10 exams to continue then these
will remain. But I want to make it clear that
these examinations must not be used as the
filtering system to accept or reject students.
CONCLUSION
Before I conclude I appeal to all the provincial
education boards and advisors to get their act
together by following proper procedures in
appointing and recruiting teachers and to
make sure that teachers are in the classrooms
teaching and not loitering around towns and
cities. The demand for teachers is more than
what we have currently in the country.
There are now so many unregulated schools
and institutions cropping up around the country offering basic education, TVET and teacher
training programs. They are not teaching the
sanctioned curriculum to the students.
I call on the relevant education authorities to
hold those unregistered institutions accountable for their actions because it is a crime
against unsuspected students and parents who
pay a lot of money to enroll.
The onus is on every one of us, stakeholders to
build our capacity to meet our challenges to
achieve our overall goal of providing quality
education for all in Papua New Guinea.
I take this opportunity to declare the 2018
school academic year open.
May God bless us all. ***

For the standard to improve we must make
sure that teachers are taught to teach certain
subject areas only so they are well versed in
knowledge and skills in that field of specialty.
Starting this year the school structure for
education of this country is 1-6-6. The elementary prep will remain in the ward level

EDUCATION Ministry staff citing the public service oath.
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NGLICARE PNG has partnered with the
Departments of Education, Health, National
Planning & Monitoring and UNICEF to pilot
the implementation of the National Water,
Sanitation and Hygiene (WaSH) Policy 20152030 in schools.
The selected primary schools in the National
Capital District to pilot this project are
Wardstrip, Ted Diro, St. John’s Tokarara, Hagara, Bomana and Boreboa.
The WaSH School Stakeholder induction workshop was conducted for these six pilot schools
on the 22nd February, 2018 at the Lamana
Hotel, targeting key persons like, Chairpersons
of the Boards of Management & Parents &
Citizens, Head Teachers, hygiene teachers and
school Inspectors.
The critical government agencies and their
senior representatives that will work collaboratively with Anglicare PNG were also in
attendance namely the National Coordinator

ACH school in the country should have a
toilet to cater for every 25 girls, a senior education officer said.
Assistant Secretary for Research Evaluation &
Statistic Mr. James Agigo said this was one of
the standards developed to guide policies
made in line with the national health standards
which would accommodate water and sanitation hygiene concepts funded by the United
Nations Children’s fund (UNICEF).
Mr. Agigo said the standards for sanitation,
water, operation and maintenance and others

for WaSH Project
Management
Unit,
Department of National
Planning & Monitoring, Department of Health,
Department of
Education
and
the
sponsor,
UNICEF.
The
workshop PARTICIPANTS of WaSH Workshop conducted by Anglicare PNG in Lamana
involved these Hotel, Port Moresby.
participants to
ings that will meet the standards for the beneexamine the images of the schools’ condi- fit of all students in individual schools. They
tions of their toilet buildings, water usage have pledged to work co-operatively with
and useful standards promoted in WaSH their Boards of Management and parents so
policy that should benefit individual boy and that their school children have clean & safe
girl student.
water sources for drinking, sanitation, and to
The teachers of the six schools managed to
identify ways to improve their lavatory build-

also improve the school environment that is
conducive to safe learning and teaching. ***

were developed in consultation with the
Health and Planning departments.

er menstrual facilities were place in school
toilets. Also cultural practices have held back
girls from using toilet facilities in the schools.

“We are saying for minimum standards in
schools, there should be one toilet to 25 girls
likewise there should be one toilet to every
40 boys,” he said.
“If you use these standards and you have
1,000 children then how many toilets are you
looking at? Standards for sanitations, we
have one standard and different indicators
so one of the things we would like to see is
for schools to have good toilets with menstrual hygiene facilities,” he accentuated.
Mr. Agigo said studies have revealed that
girls have been absent from classes during
their menstruation periods because no propThe Department through UNICEF engaged a
contractor to actually put up hand washing
facilities in these schools. Each school project
cost about K22,000 he said.

HROUGH the UNICEF funding as part of the
2015-2030 Water and Sanitation Hygiene
(WaSH) concept to promote healthy lifestyles
a number of schools in the National Capital
District were installed water taps and basins.

Mr. Hatagen added that the purpose is basically to get our children into the habits of
washing their hands, especially after playing
sports or using the toilets so to promote
healthy practices.

The schools included Bomana Primary, Ted
Diro Primary, Boreboa and Hagara Primary,
Deputy Education Secretary Mr. Titus Hatagen
said.

“The initial stage of the WaSH project started
in 2015. What will happen is we’ll look at the
current toilet facilities and look at how to
improve them or come up with new arrange-

“Standards for water, for a day school is five
litres of water per student per day; a water
tap is to be used by 100 children,” he said.
The community will be accessing them too
and the school will play an important role.
“There must be continuous maintenance and
sustainability of water taps and toilet facilities.
Mr. Agigo said the policies and standards
were for schools in the education system. The
WaSH policy will be published in the education department website once the secretary
signs the document.***
ments as well,” he stressed.
The school administration is responsible for
the management of toilet facilities and must
work collaboratively with school boards, parents and citizens so we’ve got to do a lot of
awareness and actually get down to the nittygritty of educating our children, he implied.
Mr. Hatagen said the Department was looking
at setting up a WaSH unit and this will basically
consist of officers who will focus on sanitation
and hygiene programs throughout the country
in consultation with the stakeholders. ***
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HE Inspections Division of the Department had been commended by the Secretary for Education Dr. Uke Kombra, PhD
for releasing 2016 National Rating Results
early for Elementary, Primary, Secondary,
National High Schools, TVET, Teachers Colleges and FODE institutions.
The rating results were for the year 2016
inspection reports that were rated in April
2017 during the National Rating Conference
in Port Moresby.
Dr. Kombra said it is important for these results to be released early as the teachers in
our schools and institutions need to know
whether they have been registered, deregistered, given eligibility or not, in order to apply
for the positions advertised in the Teachers
Vacancy Gazette each year.
“Teachers are made aware of their rating
results through the various stamps that appear on their inspection reports.” The type of
reports are; A: (i) Registration Reports for
new graduates (ii) Inspection reports for
those already registered (iii) Compulsory Inspection (iv) Re-admission Report (v) Immediate Report B: Personal Reports for eligibility
for promotion purpose (ii) Personal Report

for Extension of Tenure (iii) Personal Report
for both Eligibility & Extension of Tenure.
“Head teachers and Principals have been
given the responsibility to inspect the base
level teachers as they know very well of the
teachers’ performances at the school level,”
Dr. Kombra said.
In addition, the Education Secretary said
National Rating Results are very important
for the school inspectors because they will
use these information to advise the Provincial Education Boards of the teachers’ tenures, eligibilities or substantive levels in relation to teacher appointments.
He said apart from the inspectors, the results
are also important for the Appointment Officers and Provincial Education Advisors as it
will guide them to make informed decisions
on certain promotional positions in their
schools and institutions.
Further, the Education Secretary said teachers who are applying for promotional positions must know of their eligibilities before
applying for the positions advertised in the
teachers’ vacancy gazette. It is therefore
important that these reports are compiled
and release early each year.

HE development of the National Quality
School Standards Framework (NQSSF) is
now in its final stages.

that can be used by various stakeholders to
evaluate the quality standard of a school
using qualitative and quantitative evidences.

Secretary for Education Dr. Uke Kombra applauded the Inspection Division for their tireless effort and said the framework comes with
assessment software called the National Approach to School Standards Assessment
(NASSA) is 90 per cent complete.

The foundation of NQSSF is built on values
and beliefs that make up mission statements
that can prompt schools to perform consistently in all aspects said the Secretary.

“NQSSF is an intervention by the Department
that was conceived in 2012 but was never
completed until just recently where more
concerted efforts were put into it to have 90
per cent of NASSA completed. The remaining
10 per cent is the android version of the NASSA software which includes the tablets which
is the second stage. This will allow inspectors
to do an assessment of the overall health of a
school with “quality education” being the
main outcome.
Dr. Kombra said the NQSSF is an assessment
framework that evaluates the quality standard
of a school. The assessment is based on 4
main standards, with 16 components, 64 indicators and multiple evidences that inspectors
look for on the ground. It is also like a lens

“The Senior School Inspectors of Primary and
Secondary Schools were trained from the 11th
to the 14th December 2017.”
“The training was done purposely to give
them the insights of the content in the NQSSF
and the Software Assessment part of it which
is called the National Approach to School
Standard Assessment or NASSA,” he said.
The frame work captures the WaSH standards, Child Friendly School standards and
others to make it more workable. The NQSSF
will identify problem areas or weakness then
these will be highlighted to the schools to be
addressed through the School Learning Improvement Plan (SLIP).
“Evidences will be gathered through observations, spot checks, checking of records and
others. All these are part of the software and

For the procedures used in giving eligibility and
substantive levels, Dr Kombra said if a teacher
has a substantive level 5 and is given a level 7
position to act on; his or her personal report
when inspected and rated will be based on his
or her acting position which is level 7.
“In the event that he or she performs well in
the acting capacity at level 7, then he or she
can be given eligibility to level 7 after the inspection and rating.
“It is the outcome of this result that will make
him or her to apply for any level 7 position
advertised in the vacancy gazette so he or she
can be confirmed as a level 7 officers in the
education sector that he or she is in,” Dr Kombra said.
Meanwhile for the inspection results of 2017,
the Education Secretary said the National
Rating Conference is going to be held in April
this year and the results will be made known
thereafter. ***

it will also identify the weak areas, strong areas, and those areas that need improvement as
highlighted above,” Dr Kombra said.
Further, the Secretary said it is timely that we
have the National Quality School Standards
Framework (NQSSF) developed because in the
last 10 years, research revealed that education
assessment for students’ results clearly indicated a serious need for improvement on teaching
and learning outcomes or standards and the
development of this framework will help in
addressing this issue.
NQSSF will focus more on schools, which will
literally also address policies, school leadership, and teachers. also “It will focus more on
the education policies, school leaders, teachers
and schools as these are the important players
for achieving better outcomes for our schools,”
he said.
Meanwhile, the Education Secretary said the
other education frameworks that will come
into play to support the NQSSF to maintain
Quality Standards Results in Schools include
the National Education Standards Framework,
the National Professional Competency for
Leaders Framework and National Professional
Competency for Teachers Framework.
“We expect to see improvement in quality
school standards results when this framework
is fully implemented after its completion,” Dr.
Kombra expounded. ***
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HE Secretary for Education Dr. Uke
Kombra, PhD announced that the pay
slip of a teacher or a public servant is a piece
of confidential information and is not supposed to be accessed by any other person or
companies without the consent of the person
whom the document is for.
Pay slips contain records of teachers’ or public
servants’ salaries printed on pieces of paper
and are deemed important.
Dr. Kombra was responding to an editorial on
the National Newspaper, dated 26/01/2018,
which the anonymous writer raised a concern
regarding the selling of teachers pay slips in
the out stations and provinces. In the article,
it was stated that the private finance companies are charging teachers for the printout of
their pay slips.
In addition the Secretary said, the Department
of Education in collaboration with the Finance
Department has improved the part in accessing pay slips for its employees including the
teachers who are on the Alesco Payroll System, and therefore, the teachers should not
pay for their pay slips.
“The pay slips are confidential information
and are supposed to be accessed by the authorized persons only,” Dr Kombra said.

Currently, the pay slips of the public servants
and teachers can be accessed in three different means and these are through the Web
Self Service (WSS), the PDF File and the
Screen Dumbs from the Alesco Payroll system.
With WSS, the teachers can access their pay
slips from the internet by using their passwords. To date, the teachers who know their
passwords and have access to internet facilities are getting their pay slips from the internet as it is the most convenient means using
handsets like the android smart phones and
laptops.
For the PDF File, the adobe pay information is
made available fortnightly to all provincial
education offices through the education intranet home folder which is only accessed by the
provincial salary officers and OIC. The Education Payroll gets the PDF pay information
from the Finance Department every fortnight
and disburses them to the provinces. The
provincial salary officers and OICs then print
and give the pay slips out at the request of
the teachers in the province at no cost. The
Screen Dumbs is the other means but is not
commonly used.

Further, Dr. Kombra said some private finance companies with the internet services
might be accessing the teachers’ pay slips as
the teachers are authorizing them to do so
using their facilities.
“If this is happening, then the concerned
individual or teacher is agreeing to the terms
and conditions for the service that is provided
by this company. If they are charging the
teachers for the pay slips, then that is the
agreement between the two parties for the
services rendered,” he said.
The Secretary reminded the teachers that the
Department is making pay slip access easier
for our teachers especially at the provincial
level and therefore urged the teachers to go
to their provincial education offices to get
their pay slip at no cost.
“Going to the private companies for the use
of their facilities including the internet services will cost you money,” Dr Kombra said.
For the teachers who are finding it difficult to
establish their password to access WSS, you
are advised contact education payroll on
email address Kures_Riwa@education.gov.pg
or itdhelpdesk@finance.gov.pg for assistance.
***

PAY RAISE FOR
TEACHERS
EACHERS throughout the country are
expected to see an increase of 3 per
cent in their salaries by March of this year.
This is the first of three salary adjustments
which the National Government has agreed to
pay between 2017 and 2019.
The Department of Personnel Management
Secretary John Kali announced in January this
year that public servants in other sectors will
also receive pay increases this year.
The agreement was signed in 2016 by the PNG
Teachers Association and the Teacher Service
Commission for the 56,000 teachers to be paid
a 3 per cent in 2018 and another in 2019.
Although it did not eventuate last year, there
are plans to have that backdated this year.

The teachers who resumed duties on January
23rd for the 2018 academic year would paid
the first 3 per cent pay rise in March and the
increase would be calculated on a teacher’s
gross pay.

flow situation, they were unable to make the
salary adjustments for all public servants at
once and so are taking in group by group and
paying them slowly. This will continue on for
few months.

“All salary rates are being adjusted by 3 per
cent and we are going to work on the back
payment as well,” Mr Kali said.

“After the teachers payment, the law and
justice sector (soldiers, police) will follow then
other key sectors like health later on,” he
said. ***

He said because of the Government’s cash-
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SCHOOLS WARNED NOT TO CHARGE ANY FORM OF
FEES AS A CONDITION OF ENROLMENT IN 2018
CHOOLS and provinces are warned by the
Department of Education not to charge any
form of fees as a condition of enrolment but
instead to allow students to enroll for classes
for this year.
“Schools and provinces that are charging
school fees and project fees will not be receiving their Tuition Fee Free payments until they
reimburse the full payments made by parents
and guardians,” Secretary Dr. Uke Kombra
warned.
Dr. Kombra also clarified that all the TFF funds
released to the Department of Education by
the Departments of Finance and Treasury will
be disbursed to the schools in three (3) components - Cash Administration (40%), Infrastructure (30%) and Teaching and Learning
Resources (30%).
“The Department of Education does not keep
or use any money meant for TFF to pay for its

HE new Kelua Teachers’ College (KTC) in
the Western Highlands Province enrolling
students this year is not registered, said
acting WHP Provincial Administrator Stanley
Maip.
He said the new college outside of Mt Hagen
City was enrolling students outside of the national education system and those would not
be issued with diploma by the Education Department when they complete their courses.
Mr. Maip added that the provincial government had signed an agreement with the management of the new college to allocate some
funds annually, starting this year, under the
provincial budget.
“The provincial government or the provincial
education board did not give the college the
green light to operate as such powers is invested with the National Education Board (NEB)
after following the normal procedures and
progresses in order to approve a college to
operate,” he said to clear some misunderstanding arising in the social and mainstream
media.

As the National Executive Council’s decision is
final and still stands, principals or head teachThe Department of Education has been reers who are found to be charging any form of
minding the Provincial Education Boards and
fees as a condition of enrolment are defying
schools in the National Education System to
instructions and will be held responsible.
accept and enroll students on the first day of
school without charging any form of fees. The Secretary added that inspectors have been
However, reports reaching the Department advised to monitor schools and report to the
Department the schools that are still charging
have been disappointing.
fees. Failure in doing so, inspectors will be held
“Schools covered under Tuition Fee Free
accountable for not enforcing the directives
education were reminded not to charge parfrom the Department.
ents any form of fees including school fees,
project fees, bond fees or agency fees before Parents and guardians are also advised that the
registration but to allow all the children to project fee is a voluntary fee to be paid by parenroll for classes starting on Monday, January ents to help improve the quality of teaching
and learning in schools. It is not compulsory for
29th,” the Secretary said.
all schools to impose project fees provided that
The Government through the National Executhere is an agreement between both the partive Council decision No: 25/2016 in clear
ents and the school to pay. ***
terms directed that no fees of any sort relating to student enrolment be imposed upon
parents.
operations,” Dr Kombra explained.

He further stated that the normal process was
for officers from NEB to visit the new college,
carry out their own assessment and decide
whether to have it registered as a teachers’
training college.
Meanwhile Kelua Teachers’ College founder
Thomas Kopal asserted that the college’s aim
is to train teachers for rural areas where
many teachers today do not want to teach.
He said this while brushing aside criticisms
through the social media and talk on the
streets that the college was not a recognized
institution.
Mr. Kopal said the college vision is in compliance with the National Government’s vision
for basic universal education for the country
and added that the senior officers from the
Department of Education had visited the college and given approval for it to start operating.
“The college is in the process of registration
and now the management is focusing on the

COLLEGE Founder Thomas Kopal (siting) listening to
concerns raised by parents.

college development,” he said.
The KTC founder reiterated that the college
vision was established to supply teachers to
the remote parts of the country by training
students from those areas and has signed an
agreement with the Western Highlands government on January 19, this year. ***
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HE Disciplinary Policy and Procedures
are guides for the Department of
Education (DoE) officers within the Ministry
of Education and complements the Public
Services (Management) Act 2014, the Public
Service General Orders 4th Edition 2012, the
Standard Terms and Conditions for the
Employment of Senior Contract Officers in
the National Public Service 1999, the Public
Service Code of Business Ethics and Conduct
2002.

18. NON-CONVICTION

This is the second part continuing on from
the last quarter. The Disciplinary policy and
Procedures determine the terms and condition of employment of DoE officers. The DoE
Disciplinary Committee had the authority
under section 25 of the Public Services
(Management) Act 2014, to develop and
manage Disciplinary Policy and Procedures
for officers in the department.

19. SUSPENSION

17. RE-APPOINTMENT OF A CONVICTED
OFFICER

2) The Secretary or the Authorised Officer may
suspend an officer from a person’s current
office and transfer an Officer to another
office if an Officer considers it appropriate.
Suspension in this context is with pay unless
the officer absconds from official duties.

1) Where the DoE officer has been convicted of a criminal offence and terminated
but subsequently;
(a) the conviction is squashed;
(b) a person receives a pardon;
(c) the conviction is nullified;
(d) a person is released from prison as a
result of an inquiry into the conviction, that officer must be reappointed to the Public Service by the
DoE Secretary.
2) Re-appointment can be made immediately to an officer not lower in classification to that being occupied prior to the
dismissal. The Secretary can dispense
with any period of probation if a person
thinks fit.
3) An officer re-appointed under this provision is deemed to have continued in the
Public Service as if a person has not been
dismissed, but had been on leave of
absence without pay from the date of
dismissal to the date of re-appointment.
The period is part of the officer’s period
of service for all purposes.

1) If the officer, who has been charged with
criminal offence, is not convicted of that
offence, the Secretary or an Authorised
Officer shall notify the officer of the removal
of a person suspension on FORM DIS 15.3
for Non-contract officers.
2) If the officer has been suspended without
pay, a person shall be paid all monies owed
effective from the first day of suspension.

1) The Secretary or the Authorised Officer may
suspend an officer from duties from current
office if he/she is considered that the disciplinary charge or charges being laid against
the officer is of such a serious nature then
the charged officer should not continue in
the performance of a person’s official duties.

3) The Secretary or the Authorised Officer can
suspend an officer without pay if they
consider it appropriate.
4) Suspension can be issued before laying the
charge(s) at the same time of laying the
charge(s) or after laying the charge(s). The
suspension should be served on FORM DIS
15.5 for Non-contract officers. The circumstances where it may be necessary for suspension are:
(a) where the officer’s continued presence
may influence investigations into the
offence;
(b) where the officer’s continued presence
at work present a risk to life and
property; or
(c) where the Secretary or the Authorised
Officer considers it likely that the officer
may repeat the same offence.
5) The Secretary or the Authorised Officer can
remove the suspension at any time pending
the determination of the charge. A person

must do so if the charge is not sustained
on FORM DIS 15.3 for Non-contract officers.
20. TIME FRAME FOR DECISIONS ON
DISCIPLINARY CHARGES
The Disciplinary Committee will schedule its
meetings to allow it to provide its advice to
the Secretary within 14 working days of
charge being laid against an officer. A person
must be notified of the decision of the Secretary within 21 working days of the receipt of
a person response to the charge.
21. RIGHT TO APPEAL
1) The decision of the Secretary on any disciplinary matter may be subject to an
appeal or review with the Public Services
Commission (PSC). An officer affected by
the decision of the Secretary can put a
personal appeal in writing to the Public
Services Commission within six (6) days
after receiving the decision.
2) A copy of the appeal to the PSC should be
made to the DoE Secretary and a copy
to the Secretary for Department of
Personnel Management.
22. STRIKES
1) A strike occurs when DoE officers withdraw their labour. For example, by refus55. STRIKES
(1) An officer who aids, abets, foments or
take part in a strike that (a) interferes with
or prevents; (b) is intended or calculated to
interfere with or prevent; or (c) attempts to
interfere or prevent the carrying out of any
part of the public services or utilities of the
country, commits an illegal act against the
peace and good order of the country.
(2) Any officer being adjusted by the departmental head, concerned, after investigation and hearing, to be guilty of any
action referred to in Subsection (1) may be
summarily dismissed by the Departmental
Head from the Public Service without
regard to the procedures prescribed in this
Act for dealing with disciplinary offences.
Continue next page
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tion to assist his office in dealing with
disciplinary matters involving officers.
2)

The appointment of members of Disciplinary Committee was done by the Secretary for Education through Secretary’s
Circular No,. 61/2015, dated 23/09/15.

27. FUNCTIONS OF THE DISCIPLINARY
COMMITTEE

ing to do their duties or responsibilities as
stated in the job description. (Refer below
to Section 55 of the Public Services
(Management) Act 2014.)
2)

The provisions Section 55 of the Public
Services (Management) Act, states that:



do a good and honest job to the best of
their abilities;




do a fair day’s work for a fair day’s pay;



take good care and safe guard DoE assets
and properties;



use DoE assets and properties for the
Department’s interest only;



spend some time to read and understand
the rules set down in the Public Services
(Management) Act 2014, the Public Service General Orders 4th Edition 2012, the
Standard Terms and Conditions for the
Employment of Senior Contract Officers
in the National Public Service 1999, the
Public Service Code of Business Ethics
and Conduct 2002;



read and understand the Disciplinary
Policy and Procedures;



pull weight so as not to place unfair
burden on fellow employees; and



report any unacceptable or corrupt
behaviours to their Managers or the
Secretary for Education.

1)

have pride for their co-workers and their
own achievements;

24. ROLES & RESPONSIBILITIES OF
MANAGERS AND SUPERVISORS

Managers and Supervisors of the DoE
play a very important role in the daily
operation of the Department. Apart from
other responsibilities, managers and
supervisors are the role models to their
officers and must set the standards
required at the workplace. Managers and
Supervisors must ensure:
(a) to get the required work done;
(b) to have all employee contribute to
work output;
(c) provide advice and counselling to
officers who have problems in achieving required work output;
(d) provide officers with copies of the
General Orders and Public Services
(Management) Act 2014 and the
Public Service Code of Business Ethics
and Conduct;
(e) assist officers to understand what is
acceptable and what is unacceptable
or corrupt behaviours;
(f) warn and reprimand officers who
have committed minor offences;
(g) take action on officers who have
committed
serious
disciplinary
offences; and
(h) follow through with the disciplinary
processes once it has commenced.

26. CONSTITUTION OF DoE DISCIPLINARY
COMMITTEE
1)

The Disciplinary Committee for DoE was
established by the Secretary for Educa-

1)

The function of the Disciplinary Committee is to advise the Secretary on the
strength of the evidence supporting a
charge against an officer and recommend
an appropriate penalty.

2)

The Disciplinary Committee also helps to
ensure that the internal processes leading to the determination of disciplinary
charges will be fair, just and without
discrimination.

3)

Specially the Disciplinary Committee,
which handles both minor and serious
offences and charges:
(a) consider the evidence and the
charge, including the documentation
provided by authorized charging
officer(s) to support charges against
Public Servants and, if appropriate,
seek further input from the ACO;
(b) consider the response to the charge
fro the officer being charged; and
(c) advise the Secretary as to whether
the charge should be sustainable as
proven, amended or dismissed;
(d) recommend to the Secretary an appropriate penalty to imposed where a
charged officer is found guilty, consistent
with
the
Public
Services (Management) Act 2014, the
Public General Orders 4th Edition
2012 and the Standard Terms and
Conditions for the Employment of
Senior Contract Officers in the National Public Service 1999; and
(e) provide clear documentation of the
reasons for its recommendations,
including any recommendation for a
penalty.

In the next issue we conclude by looking at
the disciplinary policy for both non-contract
officers and senior contract officers. ***
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HE Secretary for Education, Dr Uke Kombra made it known to the general public
that Kumul Teachers’ College in NCD is not
an approved teacher training college in the
National Education System (NES).
He strongly warned parents and guardians
against enrolling their children in institutions
not recognized by the Department of Education.
He was responding to an advertisement by
Kumul Teachers’ College in page 10 of the
Post Courier on Monday, January 15 offering
Diploma in Primary School Teaching over a
period of three years.
“Kumul Teachers’ College is not an approved
teacher training institution and the students
who graduate from this college will not be
allowed to teach in the National Education
System schools,” the Secretary cautioned.
Dr Kombra added that the establishment of
new colleges and institutions in the country
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must be endorsed by the
Department of
Education.
He warned the
general public
not to enroll
their children in
colleges
and
institutions that
ENGA Teachers’ College, Enga Province.
are not properly
registered and recognized by the Department The Secretary said that there are processes and
of Education and the Teaching Service Com- procedures in place for registering new colleges and institutions and urged everyone to folmission (TSC).
low the proper procedures.
“The graduates from colleges and institutions
that are not recognized by the system will not For newly established permitted schools, the
be certified by the Secretary for Education National Education Board sub-committee on
and will also not be admitted into teaching by Permitted School Registration will base its recommendation for approval on items listed
the TSC,” the Secretary said.
below. If all documents are not included, the
Dr Kombra added that there are 18 approved application will be returned to the applicant.
teacher training colleges and institutions
1. Application Form 5;
which are recognized by the Department.
2. Copies of curriculum being taught;

TEACHING COLLEGES AND INSTITUTIONS RECOGNISED BY DEPARTMENT OF EDUCATION
NO

3. Staff names & qualifications;

NAME OF COLLEGE

LOCATION

1

Dauli Teachers’ College

Hela Province

2

Holy Trinity Teachers’ College

Western Highlands Province

3

Enga Teachers’ College

Enga Province

4

Melanesia Nazarene Teachers’ College

Jiwaka Province

6. Recent School Inspector’s Report, including
verified Minimum Operating Standards—
Infrastructure;

5

Simbu Teachers’ College

Simbu Province

7. Land Title/Lease;

6

Madang Teachers’ College

Madang Province

8. Infrastructure;

7

Balob Teachers’ College

Morobe Province

9. School Philosophy/Vision and Aim;

8

St. Benedict’s Campus of DWU (Kaindi)

East Sepik Province

10. PEB/DEB endorsement Meeting Minutes;

9

Gaulim Teachers’ College

East New Britain Province

10

Rabaul Campus of DWU (Kabaleo) OLSH

East New Britain Province

11. Proof of capital & the ongoing source of
funding;

11

Sacred Heart Teachers’ College – Bomana

NCD

12

Sonoma Adventist College (SDA) – Campus of PAU

East New Britain Province

13

Papua New Guinea Education Institute (PNGEI) – For
Elementary Teacher Training

NCD

14

AOG Jubilee Institute of Higher Education

NCD

15

Rev Maru Teachers’ College

East Sepik Province

16

St Peter Chanel College of Secondary Teacher
Education

East New Britain Province

17

Asia Pacific Institute of Applied Social Economic and
Technology School (APIASETS)

NCD

18

Callan Studies National Institute

East Sepik Province

4. PEB and/DEB or PEC endorsement;
5. IPA Certificate of Incorporation;

12. Other relevant support documents.
The following documents must accompany the
Application FORM 5 when it is submitted to
Registration officer, Non system schools.
After the Registration Committee meeting
makes its recommendations, the applicant will
be informed by the Secretary for Education if
the application is successful or not.
For assistance and advice, please, contact Mr
Nopa Raki on telephone number 301 3464 or
email: Nopa_Raki@education.gov.pg
***
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Flow Chart of the Process of Establishing a Teacher Training College

Figure 1: Teachers’ College Establishment Structure
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ment must work together to ensure
HE School Registration Policy and Proceschools are established and properly regisdures was developed with the intent to assist
tered to cater for the population needs.
all stakeholders with the standard requirements for establishing and registering member 4. OUTCOMES
schools or permitted schools in the National
 All students who enroll in registered
Education System.
schools or institutions are assured their
As our education system expands we need to
school meet the minimum standards esensure that efforts and resources are focused in
tablished by the National Department of
locations and sectors in a sensible, planned and
Education.
consultative manner. In the past some schools
have been built with the best intentions, but  Registered schools meet the required
standards to operate in an environment
have failed to understand and deliver the basic
conducive to quality teaching and learning.
standards required for a school and our students. This has affected the provision and deliv-  All students regardless of special needs
ery of quality education.
and geographical barriers attending regisThe policy is user friendly, it is intended to protered schools have safe and appropriate
vide a more planned and transparent approach
hygienic facilities.
to establishing and register schools. The aware A common and transparent system of
ness and understanding of the requirements
school registration and standards are in
and procedures should enable everyone to
place for any interested party which incomply with when establishing schools and
tends to establish a school in PNG.
amending registrations.
5. POLICY RULES
All education authorities and stakeholders are
to uphold and implement this policy which is 1) New schools must follow the School Registration Procedures in order to be regisconsistent with our aim to articulate standards
tered as a member school or as perin the education system and ensure all schools
mitted school by the Secretary for Educameet those standards.
tion.

SECTION A: SCHOOL REGISTRATION
POLICY

2)

1. POLICY STATEMENT
All schools and institutions operating in PNG
will be registered by the PNG Department of 3)
Education.

All existing schools are required to comply with this policy by making amendments to their registration status accordingly.
All essential documents must be com-

pleted and able to be read. These include, but are not limited to;
A. Written proof of Land Title. This must
state approval of use from the legal landowners and must be free of any future
restrictions.
B. Proof that the school or its amendments are within the relevant Provincial
and
District
Education
Plan.
C. An establishing School Development
Plan (for new Member Schools).
D. An approved School Learning Improvement Plan (SLIP) (for registration amendments).
4)

All approvals and support must be granted by the relevant authority levels with
evidence to demonstrate this.

5)

All actions in the registration process
must be successfully completed.

6)

The relevant officers must verify that the
school has been built/amended according
to minimum establishment/operating
standards.

7)

To remain registered or permitted,
schools must meet the minimum operating standards.

6. RESPONSIBILITY FOR IMPLEMENTATION
AND COMPLIANCE
The Secretary for the Department of Education is responsible for the implementation of
this policy.
Monitoring and evaluation is the responsibility

Two categories of registration will exist; (1)
Member schools of the National Education
System, and (2) Permitted schools operating
outside the National Education System.
2. LEGAL AUTHORITY
This document is based on the legal authority
provided under the Education Act (1983).
Sections 27 (6), 92-101, 113. Hereafter will be
referred to in this document as the Act.
3. INTENT

 Administrative processes will be stream
lined and allow for easier school registration.

 Stakeholders wanting to establish schools
can understand and follow correct procedures.

 Stakeholders, National, Provincial, District
Education Officers and Local Level Govern-

Cameron Secondary School, Alotau, Milne Bay Province.
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of Deputy Secretary Policy and Corporate Services.
Implementation is the responsibility of Deputy
Secretary for School and Education Standards
and Deputy Secretary for TVET and UNESCO.
All relevant organizations associated with
school registration must comply.
1. National Education Board approves establishment of national institutions and permitted school.
2. The Department of Education oversee and
implements the policy.
School Registration Committee — Membership comprises a representative from
each of the following Divisions; General
Education Services, Policy and Planning,
Standards, Teacher Education, TVET Operations, Measurement Services, Curriculum
Service and Teaching Service Commission.
3. All officers employed under the Public Service Management Act and within the National Education System, Provincial Division
of Education and schools.
4. Sub National Administration
a) PDoE — Ensures the process and procedures comply; approves and endorses
School Registration and amendments.
b) Districts — Ensure the process and procedures comply with the requirements at
district and LLG levels.
5. Other Stakeholders
a) Church Education Agencies and other Education Agencies.
b) Schools — Ensures community participates
in development stages.
c) Private organizations or individuals.
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7. SCOPE
This policy covers all stakeholders and education agencies who wish to establish and operate schools within the National Education
System and permitted schools which operate
outside the National Education System as
provided for under the Education Act (1983).
It also covers all officers who have a role or
responsibility for any aspect of school registration.

SECTION B: SCHOOL REGISTRATION
PROCEDURES
While education remains a right for all children, it is also equally important that access
to education and that provided meets at least
minimum standards of quality.
The procedures have been developed to provide clarity and consistency in all new schools
and to use as standards for existing schools.
The following section supports the School
Registration Policy. It details the procedures
required for all aspects of school registration,
amendments and changes to any existing
registration.

Amalgamation — Two or more registered
schools merge into only one registration, with
the remaining registration ceased.
Re-opening — A school which has previously
been closed, is re-opened to operate. This may
occur after it has fulfilled Minimum Operating
Standards.
Transfer of School — A school which was registered in one location wishes to physically
move to a different location, within the same
local area as the original registration.
Change of establishment status — A school
changes the status/category recognition under
which it was originally registered, e.g from
community to primary school.
Amendment to school registration under the
following categories do not require the full
school registration process.
Change of Agency — A school operating under
a different agency to that which originally
registered the school.
Change of address — The contact address
being different to that which was originally
registered for that school.

These procedures are designed to assist
School Boards, Boards of Governors, Governing Councils, Provincial Education Boards,
Education Agencies, politicians, stakeholders
and individuals who have the interest in establishing schools or updating an existing
school registration in Papua New Guinea.

Change of name — Altering in part or completely the name under which the school was
originally registered and is known. All other
aspects of the registration remain the same.

The procedures provide minimum operating
standards for establishing that will be used as
criteria for approving that registration of
member schools in all schools in PNG, elementary, primary, secondary, vocational and
teachers’ colleges.

2. A supporting letter with justification for
changes to the original registration details
endorsed by the Provincial Education
Board.

The procedures are detailed under the two
categories of schools which are in the PNG
Education Act.
● Member Schools, and ● Permitted Schools
1. MEMBER SCHOOLS
The following summarizes the different categories under School Registration requirements for member schools. All necessitate
administrative procedures to be undertaken
in order to comply with the Education Act. All
require notification to the School Registration
Section of the Department of Education.
These categories do require the full registration process, as described in Section 1.
School establishment — Creating a new
school where no previous school existed.

Procedures:
1. Form EDA 212—Section A & B completed.

3. Copies forwarded to the School Registration Section to allow for the school’s registration details to be changed on the official
Register of Schools.
Closure of School — A school is closed and
ceases to operate completely, whether by
choice or due to failure to comply with Minimum Operating Standards.
Procedures:
1. School Closure Form completed.
2. Verified by the Provincial Education Board.
3. Copies forwarded to the School Registration Section to allow for the school’s registration details to be removed from the
official Register of Schools, Alesco & TSC.
(See next pages of the flow charts of the processes of establishing and registering a Member School and for amending an existing school
registration and the processes of establishing
and registering a Permitted School.) ***
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1.1 Full Registration Process Flow Chart
This is an overview of processes of establishing and registering a Member School and for amending an existing school registration. These apply to
establishing new schools, amalgamation, re-opening and change of establishment.

Volume 5, Issue 1

Page 17

2. PERMITTED SCHOOLS
This is an overview of processes of establishing and registering a school as a Permitted School and also to amend an existing school registration.

2.1 Registration Process Flow Chart
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APRIL
DATE TASKS
2

EASTER MONDAY

3

Heads of institutions to complete and
forward monthly staffing returns for
March to PDOE and NDOE GESD.

3-4

SBC Cluster Training

9-13

1st Quarter Meeting for Principals of
TTCs & IERC Coordinators/Principals.

9-13

Preparation begins on Advertised
Vacancy Gazette and printing and
distribution to schools before May 18.

13

Term 1 ends for all schools and vocational centers, PNGEI, PTCs, TCs and
business colleges. (Consult divisional
circulars).

16-20 Standards Based Curriculum Clusters
Roll out for Junior Primary in the
country.
18

23-27
23

Teachers send application to PDoE
and Teaching Divisions for Furlough
leave for 2018.

Provincial Appointment officers’ conduct quality checks on RoDSS/
Appointment variations and forward
AUGUST
changes to NDOE.
24

24

26

DATE TASKS

School Registration Committee (SRC)
meeting to process EDA 2017 applications forms for 2019 schools.
Teachers complete RoDSS/Form
EDB023 for any appointment variations. Heads of institutions check, sign
and forward to appropriate PEO or
NDOE AS (NI) at earliest opportunity.

Heads of Institutions to complete and
forward monthly staffing returns for
April to PDOE & NDOE GESD.

4

Heads of Institutions to complete and
forward monthly staffing returns for
May to PDOE & NDOE GESD.

7-11

Issue and release of teacher’s eligibility by GESD and registration certificate by TED.

4

TTCs & IERCs inspection commences.

4-8

Vocational Coordinators
conference.

Payment of SDC sponsored students
in our institutions.

4- 8

Annual Meeting for Coordinators/
Principals of Inclusive Education Resource Centres..

5

Close of Applications for Kina for Kina
subsidy from Nat. Secretaries of Churches Education Agencies. Lodge applications with Senior Trust Officer, Finance –
DoE.

15

14-18 TVET Curriculum Inspections Consultative forum with TVET principals.
14-18 Screening of applications for personal
reports for all sectors
Closing dates for teachers furlough
leave application.

7

School Certificate Written Expression
Examination (Grade 10)

18

MPR back at Superintendent, Primary
in GES showing changes in schools/
colleges positions for 2019.

8

All requests for teachers due for leave
to be submitted to the PEO by July 27.

9

QUEENS BIRTHDAY

12

Dispatch of Grade 10 SLF to all High &
Secondary Schools.

12

All DoE divisions – completed Public
Service Staff Appraisals for 02/01/2018
to 29/06/2018 to be submitted to AS
HROD.

15

All PEAs and Permitted Schools complete submitting the annual School Census Forms to Statistics Section of DoE.

15

All PEAs, DoE AS (teaching divisions) &
Permitted school Agencies submit annual National Staffing and Enrolment Returns to Manager, EMIS & Statistics, DoE
by July 27.

17-18 NEB MEETING NO: 199
21

Advertised Vacancy Gazette is received by provinces for teachers to
apply for positions. Deadline for all
forms to reach Appointment Officer
at the Provincial Education Office is
July 27.

21-25 Basic Education Board of Studies
meeting.
28

All NIST/PIST funding application due
from the provinces to TED.

28

Issue of notification through application slips to successful applicants for
personal inspections.

28

Deadline for all PEA and DoE AS to
advise TSC/AS HROD of full details of
2018 overseas recruitment requirements.

28

All NIST/PIST funding application due
from the provinces to TED.

Non-citizen teachers due for 2018
contract renewals.

281/6

Secondary Board of Studies meeting.

27

Month Ending reports due for Elementary, Primary, Secondary and
TVET Schools.

281/6

27

TED Application for Personal Inspections due.

Processing of EDA 212 and approvals
by TSC for creation, abolition or reclassification of positions for 2019
schools.

31

26-27 TVET Curriculum Implementation
Awareness Workshop with PEAs.
31
Closing date for applications for personal reports for all sectors.

Workshop/

18

27

30

DATE TASKS

1

Joint National Rating Conference.
TERM 2 COMMENCES for all schools
and vocational centers, PNGEI, PTCs,
TCs and BCs (consult circulars).

JUNE

MAY

nd
18-22 2 Quarter Meeting for Principals of
Teacher Training Institutions

22

Term 2 ends for all schools and vocational school centers. PNGEI, PTCs, BCs
and TCs see TED and TVETD circulars
for details.

22

1st Asset Management Reports due for
DoE Institutions.

nd
25-29 TVET Regional Inspections Directors 2
Quarter Meeting.

29

Deadline for non-citizen contract renewal to be submitted to DoE.

29

Month Ending reports due for Elementary, Primary, Secondary and
TVET Schools.

Close of SPEG Applications from Provinces. Close of TTCs & IERCs Leave Application Forms.

29

All PEAs prepare list of activities for
National Education Week Agenda
items for PEB.

Month Ending reports due for Elementary, Primary, Secondary and TVET
Schools.

30

Teachers wishing to appeal against the
ratings given the new 2017 reports by
the National Ratings Conference must
do so by the end of June.
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Welcome Message t o Teacher s for
the 2018 School Year
TSC chairman baran sori
GREETINGS
On behalf of the Teaching Service Commission, I take this time to welcome all members
of the Teaching Service back to teaching in
the 2018 school year. I also extend the Commission’s warm welcome to new teachers
who will be joining the teaching workforce
this year.
RESUMPTION WEEK
Teachers have officially resume duties on the
22nd of January, 2018, a week prior to the
commencement of the school year. This is the
RESUMPTION WEEK and is crucial because
teachers are required to fill in the Resumption
of Duty Summary Sheets (RODSS). This is the
most important document because it will
permit a teacher to continue receiving his/her
pay and place a new commencement teacher
on the payroll.
If teachers do not resume on time during the
resumption week and fail to fill in the RODSS
they will be put off the payroll. This has been
the problem in the past years. Teachers are
therefore, advised to resume on time in order
to avoid being put off from the payroll. Teachers who have not resumed on time and fill in
the RODSS signed by the provincial education

advisor/director and forward RODSS to Payroll Division of Department of Education for
processing will be put off from payroll by end
of February 2018. Let us improve in this area
and minimize or zero on the auto pay suspension of teachers in 2018.
The actual school year commences on the
29th of January, 2018 where teaching and
learning begins.
Appointments of teachers in 2018 are very
important. Appointing authorities at the
provincial and national levels must ensure
proper appointments of teachers are given
due consideration consistent with the Appointment Policies and Procedures Manual.
The Commission advises that teachers resume teaching on the positions they have
been appointed to on tenure positions and
consequential appointments made in 2017.
This does not apply to East Sepik Province.
Teachers in East Sepik Province will continue
to teach in schools and positions as in 2017.
RESIGNED TEACHERS
All resigned teachers and current teachers
are also informed that in 2017, Teaching
Service Commission made important policy
decisions that relate to teachers who have

NCD teachers celebrating the International Teachers Day in Port Moresby.

resigned from Teaching Service under section
122 of the Teaching Service Act (1988) and
those who have absconded from continuity of
service for more than 12 months under Section 24, subsections 4 and 5 will not be readmitted into the membership of the Teachings Service. This is because there is no provision in the Teaching Service Act allowing resigned and deemed resigned teachers from
admission/re-admission into the membership
of the Teaching Service.
QUALITY TEACHERS
Teaching Service Commission is very satisfied
that it has a quality teaching workforce in the
country to deliver quality teaching to students
and quality education. Teachers are appropriately qualified and trained and meet the
Teaching Service requirement into the membership of the Teaching Service to teach and
get paid.
However, the Commission is concerned that
there are some teachers who were not appropriately qualified but were taken into teachers’ colleges and trained, and ended up teaching.
The Commission has terminated some of
those teachers in 2017 and will continue to

Education Pipeline

Page 21
remove those who do not meet the admission
requirement of the Teaching Service Commission.
For example, elementary teachers with Grade
10 qualifications obtaining diploma from the
Primary School Teachers’ Colleges without full
matriculation to Grade 12 and teach in primary
schools will not be admitted to the membership of the Teaching Service. Likewise, Grade
12 school leavers and non-school leavers with
poor grades must upgrade to meet upper passes and above grades in order to be admitted
into the membership of the Teaching Service
upon graduation from approved and recognized teacher training institutions.
Teaching Service strives to address quality education in the school system in this country, and
it requires teachers to have appropriate qualifications before they get into teachers’ colleges,
get trained and admitted into the Teaching
Service to teach.
CHALLENGES
2018 will be an exciting and challenging year
for all. Elementary teachers will continue to
implement the Standard Based Curriculum and
primary school teachers will prepare to implement SBC. High/Secondary and national High
Schools will follow soon. However, come with
these changes are challenges. So, teachers, be
prepared to meet the challenges.
I wish to assure you all that SBE is a concept
that does not necessarily come with a completely new method and skills of teaching, although there may be some changes with the
Standard Based Curriculum. You are trained

teachers and competent in using the teaching tool (knowledge, skills and methods) to
teach, and can easily adapt to new changes.
This is the trust and confidence the Commission has, and it encourages you to think
positive, be innovative and make a difference to achieve positive results.
SALARIES AND ENTITLEMENTS
In the 2013 Salary Fixation Agreement,
teachers received 10% pay rise above other TEACHER trainee with Gaulim Primary School stupublic sector workforce, and was imple- dents during practical, East New Britain Province.
mented from 2014 to 2016. In 2016 Salary ernment address some of the shortages espeFixation Agreement for implementation in cially implementation of the Salary Fixation
2017, 2018 and 2019 teachers and public Agreement of 3% pay-rise for teachers.
servants were all awarded 3% pay rise. This
was due to a severe down turn in the global Teaching Service Commission is confident the
commodity prices. That affected the country; government will schedule and implement the
3% pay-rise for teachers this year.
the population, teachers and public servants.
During the economic downfall in 2017, teachers have demonstrated very high level of
understanding; passion and tolerance, and
also have made sacrifices to deliver services
to the children. Teaching Service Commission
on behalf of the government sincerely
acknowledges, appreciates and thank you
teachers for the good work you have undertaken in 2017.

The Commission therefore calls on all teachers to commit yourself to the profession you
have chosen, and pledged you have made to
God, state and the students that you will
faithfully serve. In this respect the Commission urges you to be committed to your job,
resume duties and serve the nation. The Government fully understands your issues and
shall address in due course.

Teaching Service Commission also expresses
its gratitude and appreciation to the PNGTA
national branch and provincial branches for
your understanding, support and committeemen to serve the nation despite the economic downturn.

CONCLUSION

It is anticipated that the economics of the
country picks up in 2018 to enable the gov-

I encourage all teachers to focus in 2018, and
also pay attention on the development of
ethics and moral values in schools for teachers and students. You need to re-focus to help
and mold students to become good citizens
through teaching and the way you conduct
yourself in the school and community as role
models for students to emulate. If each one of
you can make a small positive impact on a
student or group of students in your school,
and collectively, with over 56,000 teachers
throughout the country, you can make enormous differences to help shape “PNG to become a Smart, Wise, Fair, Healthy and Happy
Society,” (Vision 2050).
I wish you all a very successful teaching in
2018.

BARAN SORI
Chairman-Teaching Service Commission
KUSBAU Primary School, Madang Province.
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EW Year Greetings to all teachers around
the country on behalf of the National
Management and staff of the Papua New
Guinea Teachers’ Association (PNGTA), I welcome over 57,000 teachers to 2018 academic
year.
It is fitting for PNGTA to inform its membership
and other stakeholders of the association’s
position on some important issues concerning
the education system as well as pressing teachers’ issues and related concerns.
PNGTA as the largest trade union in the country is fully aware of its responsibility to play a
meaningful and uniting role when addressing
issues affecting teachers, the education sector
and related public policy initiatives of the government. The association notes that the biggest challenge in 2018 is the importance of
empowering teachers to provide quality education for our children.
Advocating quality education as a tool for
building sustainable society is a way forward
for PNG. Under the Alotau Accord 1 and 2, the
government prioritized education as one of its
top development agenda. I encourage you all
to cooperate in implementing this sustainable
development agenda for our country.
Government’s public policy on education
PNG Teachers’ Association acknowledges the

O’Neill/Abel government for placing education among its top development priorities.
This is reflected in the allocation of the 2018
budget and complemented the ongoing Tuition Fee Free (TFF) distribution.
Whilst we fully acknowledge the government’s commitment, PNGTA maintains that
the government’s TFF policy must underpin
ethical principles in education service delivery
machinery and must aim at achieving universal and quality education for all children in
PNG.
As a development partner, PNGTA on a number of occasions have expressed that government legislate for 10% of annual budget to be
invested in education and human development initiatives. The government is urged to
seriously consider this proposal with future
value consideration.
This goes in alignment with the United Nations Sustainable Development Goal Four (4)
on Quality Education. The 2015-2019 National
Education Plan (NEP) reemphasizes the global
agenda on quality education and PNGTA fully
supports policy initiatives in line with the
SGDA and NEP. However, funding must be
realized and fairly distributed proficiently.
The national government has approved the
Indian mathematics and science teacher recruitment. PNGTA has been consulted and

HOIEBIA Secondary school situated in Tari, Hela Province.

supported the initiative of the government for
quality teaching and learning to achieve quality education. The PNGTA is reliably informed
by the Teaching Service Commission that the
recruitment will not affect the teachers. Instead, recruited Indian mathematics and science teachers will be placed in noninstitutional positions.
Tuition Fee Free Funds
The controversies surrounding the distribution of the cash component of the TFF is a
serious concern for PNGTA and other stakeholders. Records have shown that there has
been abuse of process and misuse of the TFF
at all levels. It is a national shame that taxpayers money has been allegedly misused by the
people who are entrusted to be custodians of
the funds.
The money should be re-directed into the
commodity component for learning materials.
PNGTA calls for review of TFF policy to be
transparent at all levels and has the capacity
to manage well to optimize the benefits. PNGTA further recommend to the national government to be committed to its TFF initiative
in ensuring that TFF funds are disbursed in a
timely manner.
Implementation of Parliamentary
Resolutions
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The joint Task Force has been set up to implement the recommendations of the Parliamentary Referral Committee on Education has
already completed its response and NEC has
endorsed these recommendations for implementation. However, the Task Force has not
implemented the resolutions due to no funding from the government.
The funding should be provided for TSC and
NDoE to immediately oversee the work of the
Task Force in ensuring that these resolutions
are implemented. These resolution are important to improve administrative mechanisms for teachers’ welfare delivery.
Abolition of Grade 8 and 10 examinations
PNGTA has noted the announcement of the
government to abolish Grade 8 and 10 examinations. This will make possible for students
to have 100 percent access of basic education
up to Grade 12. However, the government is
cautioned to be weary of certain concerns.
Student-teacher ratio must be in accordance
with the standards to avoid over crowdedness
in the classroom.
Enrolment will have additional burden on
teachers in the classroom as well as infrastructure. These issues demand adequate attention
in maintaining and upgrading existing learning
institutions and training more teachers.
Currently there are 3,543 primary school and
219 secondary schools in the country and
having all students ascending to secondary
schools denies quality education. Emphasis
must be given to improve secondary teachers’
capacity to cater for increased number of
students at secondary level. This will accelerate more demand for students seeking further
education in tertiary institutions as a result.
Flexible and Distance Learning and Training
Additional opportunities should be created to
enable more young people and working class
citizens to upgrade their capacity by improving their educational qualifications through
flexible and distant learning. Teachers are
encouraged to up-skill themselves while
teaching to improve their teaching qualifications. Government is called on to improve
flexible learning opportunities to cater for
large number of students missing out in higher learning institutions.

ST. GEORGE Primary school teachers in Koroba District, Hela Province standing in front of their
school building consisting of a library, a computer lab, head teacher's office and staff room.

education policies have to be clear on disabled citizens and early childhood education
for all citizens.
TVET and Technical Institutions
Technical Schools and Vocational Centres
provide important and specialized training for
trade persons and skill artisans. PNGTA maintains that the government must give attention to these institutions and sufficient funding must be allocated to produce highly qualified and skilled personnel that are lacking in
PNG.
PNGTA IN 2018
This year will be a busy year for the Association and some of the activities in 2018 include;
1. PNGTA Elections
The PNGTA national and provincial branch
executives’ elections have been stalled and
must be progressed. When completed and
the new executives take office, the Association will enjoy its full elected National Management Committee at the national level and
all provincial branch executives. This is very
important to ensure smooth operations in the
Association.
2. Salary Fixation Agreement

Opportunities of Disadvantaged Citizens and
Early Childhood Education

During the past seven years, mutual agreements were achieved in advocacy and industrial harmony was sustained with import
stakeholders. As a result teachers have seen
an increase in their salaries since 2011.

Our disadvantaged citizens need our support
continuously. Special learning education institutions should be established to accommodate these citizens. Institutions of Inclusive
Education must not be ignored and disable
citizens are not marginalized. Government’s

On this note PNGTA urges graduate teachers
and non-members of the association to join
the association to stand united and be part of
the collective bargaining process to help
achieve further improvement in teachers’
conditions and entitlements.

One of the major tasks in 2018 for PNGTA is to
implement the 2017-2019 salary fixation
agreement which has not been implemented
yet by the government. PNGTA noted that
there have been a lot of issues and will work
with the provincial authorities to address long
standing issues including teachers’ leave fares
and teachers’ appointments.
3. Summary and way forward
During the recent past PNGTA has made important milestones. These milestones have
been achieved through constant dialogue,
discussions and mutual understanding with all
relevant stakeholder. However, outstanding
salary fixation issue must not be ignored by
the state. Therefore the association calls on
the government to immediately intervene and
pay teachers’ salary increase for 2017 and
2018.
Being a responsible development partner in
PNG’s education system, the Association will
continue to maintain amicable dialogue with
the government and relevant state agencies
to implement and fully realize sound education policies in the education service delivery
system.
Despite many difficulties, we as teachers and
educators, have performed exceptionally well
in delivering education services throughout
the length and breath of PNG. In fact, teachers
are the only government workers seen in the
rural communities in PNG. PNGTA salutes you
all!
I urge all teachers to do a self-evaluation and
set new standards to achieve greater heights
for the benefit of our children and for this
nation.
GOD BLESSES YOU ALL & WELCOME TO 2018
ACADEMIC YEAR...
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welcome you all to 2018
academic school year and
express my greatest gratitude to every stakeholder from
the provinces and national level for your
continuous support and look forward to
working collaboratively with you to tackle
the challenges in moving education forward
this year.

GENERAL EDUCATION SERVICES
1. National School of Excellence.

4. Curriculum Standards Monitoring Test
(CSMT).

2. e-Selection – Grade 11 Selection
Processes.

INSPECTIONS DIVISION

3. Electronic Teachers Appointment
Processes.
4. Database in the Provincial Education
System.
5. Decentralization and Digitization of FODE.

I thank all education staff for the 3rd dedica- 6. Teachers Vacancy Gazette 2018
completed.
tion service held earlier this year and
7.
Transfer of NCDES to NCDC.
acknowledge the Minister for Education Honourable Nick Kuman for his presence to give
NATIONAL CAPITAL DISTRICUT EDUCATION
his keynote address.
SERVICES
Schools around the country must make time
1. Database for Teachers & Assets.
available during the first week of school aca2. School Land Acquisition & Titles for
demic year for ‘Dedication Service’ as this will
NCDES Schools.
be the norm every year.
3. Review of NCDES Teachers Leave Fare
This year also will be a challenging year due to
Process—Electronic Database.
the economic situation so we need to strate- 4. Trialing of the school structure.
gize on how best we can deliver the policies
and plans with what funds is made available to CURRICULUM DEVELOPMENT DIVISION
the education sector.
1. Standards Based Curriculum (SBC)
I have issued the Secretary’s Circular No. 8 of
2018 on 22nd January this year for priority
tasks for the 1st and 2nd Quarter.

(Syllabuses, Teacher Guides, Text Books,
and Teacher Training Manuals) for Senior
Primary & Junior Secondary levels developed.

“Our vision to provide ‘Quality Education for 2. Citizenship & Christian Values Education
All’ is a perpetual goal.
(CCVE) for Prep, Grade 1, 2, & 3 developed.
Minister Kuman reiterated the Executive Government’s instructions under Alotau Accord II 3. Secretary’s Circular on “CCVE to be compulsory for all schools.”
that we must address and improve the quality
of education for all. We must stop using fi- 4. National Curriculum Standards Framenance as an excuse. We are required to work
work (NCSF) approved by NEC.
towards schools that are globally and regional- 5. Clear Policy on use of Phonics and Standly comparable.
ards are written and implemented.
Our education theme for 2018: “Quality Edu- 6. Independent panel to monitor implementation of SBC.
cation for Quality Citizens” backs the call for
quality education.”
7. Digitizing curriculum resource books developed under SBC.
The three (3) Deputy Secretaries will ensure
that their respective Wings and Divisions
achieve the assigned priorities. Every staff of MEASUREMENT SERVICES DIVISION
the Department is required to lead, and sup- 1. Grade 8, 10 & 12 Exams Grading Policy.
port the implementation of the priorities 2. Complete Examination Malpractice Retasks.
port (EMIR) recommendations.
A. SCHOOLS AND EDUCATION STANDARDS
DIRECTORATE

3. Examination Results analysis in public
information.

1. National Ratings Conference—2018.
2. National Quality School Standards Framework (NQSSF) implemented.
3. Education Standards Steering Committee.
4. Teachers Duty Statements Review in line
with 1-6-6 (with TSC).
TEACHER EDUCATION DIVISION
1. SBC Training (Primary) completed by April
2018.
2. Increase Quality Training for Teachers.
3. Subject based teacher training.
4. Implementation of SBC Teacher Education
Curriculum.
5. Conversion Program – for Teachers under
1-6-6 Model.
6. Establishment of National Teacher Registration Board.
GUIDANCE AND COUNSELING DIVISION
1. Mobile Phone Policy & Implementation.
2. Student Leadership Training Manual and
dissemination.
3. Peer Education Programme developed.
4. Gender and Sorcery Education Programme
delivery.
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B. POLICY AND CORPORATE SERVICES
DIRECTORATES

INFORMATION AND COMMUNICATIONS
TECHNOLOGY DIVISION

RESEARCH AND EVALUATION DIVISION

1. Software applications developed and
used for school registrations, staff, leave,
teacher registration, master teacher position registration and grade 11 selections.

1. My School Application piloting in the
selected provinces.
2. Complete Out-of-School Children Initiative
(OOSCI) Profiling.
3. Implementation of WaSH in 200 hundred
schools to P & P.
4. NEP Implementation Review Report.
POLICY AND PLANNING DIVISION
1. Complete the Education Act Review Bill.
2. 1-6-6 School Structure implementation
guide completed and awareness.
3. NEP midterm Review leading to next NEP
launched in June 2019.
4. All Provinces to have Provincial Plans.
5. Submits 8 education – Quality Schools for
Quality Outcomes, submissions to NEC by
March.
PROJECT AND AID CO-ORDINATION UNIT
1. Construction Simbu Polytechnic College.
2. Construction of 3 x Science Laboratories.
3. Tendering and Construction of Education
Haus.
4. Land Acquisition of DoE Housing Scheme.
5. Complete land database for all Education
institution land in the country.

FINANCE DIVISION
1. 2017 financial reports completed and
submitted to central agencies.
2. All acquittals from 2014 to 2017 (Travel
allowances & advances( updated and
cleared).

2. Consult and develop electronic data collection solution for EMIS, TFF and other
information systems.

3. Developed a flow chart for processing of
claims.

3. Consult and development electronic data
collection and reporting solution for National School Standard Assessment for
inspections.

5. Begin on the 2019 budget for the Ministry.

4. AMP & AOFP completed and approved
by TMT.

4. All provinces have EdNet connectivity.

6. Development warrants are released to
the department in the first quarter.

ADMINISTRATION DIVISION

7. Reorganization of accounts staff to improve productivity and timely outcomes.

1. An asset management and registry system is developed and maintained.

PROCUREMENT DIVISION

2. Conduct trial registry of school assets in
NCD high schools.

1. Review Centralize Procurement Implementation.

3. Ensure all DoE amenities are well maintained and managed.

2. Promote Compliance by DoE & Good and
Services Suppliers.

4. Dispose remaining Board of Surveyed
vehicles and initiate procurement of replacement vehicles.

3. Procurement management – Data base
and Monitoring and Reporting.

5. Establish and operate a proper DoE filing
system.
6. Carry out routine maintenance of DoE
institutional houses at PNGEI and Gordon
Secondary School.

4. Development project APCs and tenders
for all.
5. Review and update companies listing for
business with department and approve.
6. Division procurement plans are completed and implemented.

MEDIA AND COMMUNICATION UNIT
1. Completion of DoE Annual Report for 2017
by March to NEC.
2. Printing of DoE Annual Reports for 2015
and 2016 – Overdue January.
3. 30 Positive Media Releases.
4. Vision, Mission and Division Photos.
5. Manage Social Media.
HUMAN RESOURCE & ORGANIZATION
DIVISION
1. 20 staff qualification upgrade to First Degree commence.
2. Staff Leave Management System.
3. Review DMA and Contact Positions.
4. Staff Performance Management System.
5. Graduate Programme.

Implementation of the National Water, Sanitation and Hygiene (WaSH) Policy 2015-2030
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PAYROLL DIVISION
1. Appointed New graduates are on payroll by
June 2018.
2. Roll out of ALESCO payroll to remaining
provinces is progressed.
3. Implementation of Ganim report continues.
4. Manpower reconciliation is completed and
finalized in consultation with HROD.
5. Processing of teachers resumption of
RODSS is received from Provinces is completed before the last pay day in March.
C. TECHNICAL, VOCATIONAL,
EDUCATION AND TRAINING & UNESCO
DIRECTORATE
TVET INSPECTIONS DIVISION
1. Advisory Inspections of all teachers not
covered in 2017.
2. Minimum Standard Framework for TVET
teachers.
3. Induction of new inspectors.
TVET SCHOOL OPERATIONS DIVISION
1. Simbu Polytechnic Readiness for Enrolment—2019.
2. TVET Transfer to Higher Education Plan.
3. Assets and land titles registration of all
TVET institutions—ongoing KPI TVET expansion.
4. All districts have VET Centres Technical and
Provinces High Schools.
5. Coordinate National Skills Authority—
(HRDP 1 supported) with DHERST.

e-LEARNING DIVISION
1. Rollout of EQUITV Program (130 satellites
to be installed, 30 per Quarter).
2. Develop School IT Policy.
TVET CURRICULUM DIVISION
1. Competency Based Training and Assessment (CBT & A) – Curriculum Development and implementation.
2. Establish TVET Board of Studies.
3. Establish TVET Curriculum Advisory Committee (CAC).
4. Train TVET teachers to use new CBT&A
Curriculum.
5. Greater Awareness and consultations to
provinces and TVET Colleges/Institutions
for planning to implement new TVET Curriculum.
6. Develop TVET Curriculum Policy.
NATIONAL LITERACY AWARENESS
SECRETARIAT
1. National Literacy Policy Review.
2. National Literacy Week.
3. Monitor and asses Alternative Education
Programs.
4. Out-of-School Children Initiative (OOSCI).
UNESCO
1. PNG UNESCO National Commission Board.
2. PNG UNESCO Sub-sector Committees.
3. Biennial Participation Committees.
4. ICT in Education policy development project—Baseline survey/country need analysis.
5. National Qualification Framework (NQF) Alternative Pathways in Education.
6. Stakeholders Consultations & Workshops
on World Heritage nomination for 2 out
of 7 PNG Tentative listed sites.
TFF & SCHOOLS GRANTS UNIT
1. K301 million paid to schools.
2. Acquittal system established and implemented.
3. District Education Implementation Committee set up.
4. Full TFF Reports: 2012 – 2017 published.
5. Schools expenditure control – S32 Financial Instruction.
6. TFF Inspectors/Compliance Officers.
INTERNAL AUDIT UNIT
1. Conduct two DoE Audit Committee

Meetings in January—June 2018.
2. Two DoE Audit Committee Meetings in
July — December 2018.
CONCLUSION
We thank the people of Gumine for electing
Hon. Nick Kuman for another Parliament
term and express our appreciation to NeillAbel Government for appointing him as the
Minister for Education for the second time.
He will become the longest serving education minister if he remains for the next 5
years.
We are thankful with the minister’s appointment, this should see stability and
continuity in the policies and reforms undertaken so far during last 5 year to progress forward.
With God’s grace and guidance, the ministry of education must work together to
make a difference by advancing our goal of
provide quality education to the people of
Papua New Guinea.
May GOD Bless Papua New Guinea.

Dr. Uke Kombra
Secretary for Education
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