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EU Ambassador Ioannis Giokarakis-Argyropoulos, National Planning & Monitoring Department Secretary Hakaua
Harry and Acting Deputy Secretary for TVET & UNESCO Wini Leka pose for a group photo with contractors and
Morata and Badili Vocational Centre students after the signing at Vulupindi Haus at Waigani, NCD.

T

HE European Union has
vowed to continue to
develop Papua New Guinea’s
young people as part of its
efforts to promote nationbuilding.
EU Ambassador Ioannis Giokarakis-Argyropoulos said this
during the signing ceremony
of supply contracts for building pre-fabricated infrastructure in 10 selected TVET institutions funded by the EU
through the HRDP2 (Human
Resource Development Program Phase 2).
This signing was held at
Vulupindi Haus on Monday 7th
May 2018 and attended by
designated contractors, Education Department officers,
National Planning and Monitoring Department officers,

school representatives from other provinces, teachers and students from Morata and Badili
Vocational Centres.

and scholarships.”
The ambassador whose
term expires in August next
year, is looking forward to

“We have been involved in development skills, to
improve the capacity of young Papua New Guineans
to develop themselves and the country.”
EU Ambassador ioannis Giokarakis-Argyropoulos

EU Ambassador GiokarakisArgyropoulos said they have
been involved in many programmes. “We have been involved in development skills, to
improve the capacity of young
Papua New Guineans to develop
themselves and help develop the
nation, in all forms of education;
primary, secondary, tertiary and
vocational education,” he said.
“We have also been active in all
forms of support, traditional
infrastructure, facilities, training

witnessing the inauguration
of infrastructure in the institutions in 12 months time.
Department of National
Planning and Monitoring
Secretary Hakaua Harry said
the EU was a strong development partner in education.
“This is supportive mainly in
the lower secondary and
TVET sector, naturally in line
CONTINUE ON PAGE 3
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HE Department of Education in its
effort to implement the WaSH in
School program is currently working in
partnership with Anglicare PNG funded
by UNICEF PNG.
This program is being piloted in the six
primary schools in the National Capital
District. Major work has been done to
upgrade the facilities like toilets, handwashing, and shower rooms for girls.
As part of the WaSH in School program,
Wednesday 18th April, 2018 saw the donation of five wheelie bins and two menstrual hygiene bins to Bomana Primary
School. These bins will be used to deposit
rubbish like, empty cans, leaves, plastic
bags, etc. and will be disposed of appropriately. Other five pilot schools will also
get their bins.
Representatives from UNICEF, Anglicare
PNG, the Department of Education and
the Head Teacher and Chairman of the
Board of Management for Bomana Primary School attended during the event.
The keynote address was delivered by the
Department of Education First Assistant
Secretary for Policy & Research, Mr. Peter
Kants. He congratulated Bomana Primary
School for being one of the six pilot
schools in NCD that were selected to
implement the program. He encouraged the students and the teachers to
look after and use the facilities wisely.

Bomana Primary School on
how they will maintain the
facilities and cater for the
student’s needs.
UNICEF representative, Mr.
Pravin More and APNG’s
WaSH team Leader, Ms Jess
Lesley also echoed similar
sentiments to the students
and teachers of the Bomana
Primary School to look after
the items that were donated
to the school including the
bins.

Mr. Peter Kants, First Assistant Secretary giving the keynote
speech.

The media agencies’ presence was
acknowledged. They were thanked for
covering good stories that are quietly
happening in the community.
Mr. Kants highlighted that the support
towards the WaSH in School program
came from International partners such
as; UNICEF, DFAT, EU and others. This
program will eventually expand to four
Provinces shortly, of which, the support
will come from the European Union
through UNICEF.
Further, he stated that the Department
values the importance of the program,
and has created the Unit that will be

staffed by five personnel. Three staff
members are presently doing the WaSH
in School duties, who will also be closely
working with the six pilot schools.
He reminded the teachers to take on
board the ‘School Learning Improvement
Program (SLIP)’ so that they can incorporate the WaSH in School program activities. He stated that he will conduct a
basic survey on SLIP to ascertain its implementation at Bomana Primary School.
Relevant advices will be provided after
the survey so that SLIP is actively used as
it is an important criteria for the WaSH in
School program specified in the policy.
***

Mr. Kants told the students and teachers that the Department has a ‘WaSH in
School’ policy which is linked to
UNICEF, DFAT, Anglicare PNG, the Department of the National Planning &
Monitoring, and National Department
of Health.
As the WaSH in School policy will be
implemented in the near future in other schools in the country, he challenged

Left: Representatives of Anglicare PNG (Ms Jessica & Mr. Gun) presenting the wheelie bins to the head
teacher and Chairman of the Bomana Primary School Board of Management.

Education Pipeline

Page 3

CONTINUE FROM PAGE 1

with the EU goal of creating opportunities that support rural development and
poverty alleviation and in line with PNG’s
Universal Basic Education strategy,” she
said.
Mr. Wini Leka, the Acting Deputy Secretary for TVET & UNESCO thanked the
European Union on behalf of the Secretary and the Department of Education
for their continued support to the Education Sector in Papua New Guinea.
“I salute the EU for its total commitment
in supporting the ten (10) Vocational
Centres located in National Capital District, East Sepik, Enga, Eastern Highlands,
Morobe and East New Britain Provinces
through the project,” he said.
The 10 selected TVET institutions are:
1. Badili Vocational Centre, NCD
2. Morata Vocational Centre, NCD
3. Kabaira Girls Vocational Centre, ENB
4. Raval Vocational Centre, ENB
5. Laiagam Vocational Centre, Enga
6. Pombapus Vocational Centre, Enga
7. Kamaliki Vocational Centre, EHP
8. Yawasoro Vocational Centre, ESP
9. Bulolo Vocational Centre, Morobe
10. Umi Vocational Centre, Morobe

The signing paves the way for the implementation of part component of the
HRDP 2 programme. A grand total of
PGK 61, 866, 878.66, almost 50% of the
overall total project will be spent
through:

 Four (4) Supply Contracts for the
building of pre-fabricated infrastructures that are worth PGK 37,118,
681.78 with Atlas Steel PNG and
Rhodes PNG;

 Four (4) Supply Contracts for Tools &
Equipment at the selected schools
worth PGK 8,843,435.88 with four (4)
European companies;

 One (1) Service Contract for Distribution of Tools & Equipment to the selected 10 schools that are worth PGK
1,094,000 with Agility PNG; and

 Final Program Estimate No. 3 for
HRDP2 Project Management Unit
with a value of PGK 14,810,761 for a
period of 18 months.
Mr. Leka also thanked all the partners –
the National Authorizing Office (NAO) of
the Department of National Planning and
Monitoring; HRDP2 Project Steering

Committee and HRDP2 Technical Advisory Team plus the DoE Administration and
Management Team for their determination for coming this far to sign the necessary contracts.
The acting Deputy Secretary congratulated the students and the teachers of the
10 selected schools for being the recipients of the project.
“I am proud to announce that the Department of Education will take full responsibility and ownership of the implementation phase of this project, and assure
European Union that the Department led
by the Secretary Dr. Kombra will provide
the leadership and oversight to ensure
that the relevant buildings, infrastructure, teacher training, OJT (on the job
training) and other related activities are
delivered successfully,” he said. ***

ACTING Deputy Secretary for TVET & UNESCO Mr. Leka delivering the speech as EU Ambassador Ioannis Giokarakis-Argyropoulos, National Planning
& Monitoring Department Secretary Hakaua Harry and the contractors look on.
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Participants at the TVET Curriculum Writing Workshop at March Girls Resort, Gaire Village, Central Province

T

he Technical Vocational Education &
Training (TVET) Curriculum Division successfully conducted a writing workshop was
held at the March Girls Hotel in Central Province from Monday 4th June to Friday 22nd
June, 2018.
The aim of the writing workshop was to develop the TVET courses and programs in line
with the National Qualification Framework.
The task was a priority for the TVET Curriculum Division, which is headed by Mr. Wilson
Garu as Acting Assistant Secretary.
TVET Curriculum Officers, representatives
from the Industry, universities and colleges
were challenged to complete these courses
which range from the National Certificate 1-4,

National Diploma and Advance Diploma by
the end of the workshop for full implementation in 2019.
These courses/program sectors include:
i) Community Services,
ii) Business Services,
iii) Tourism & Hospitality,
iv) Primary Industry,
v) Building & Civil,
vi) Electro Technology,
vii) Mechanical,
viii) Automotive,
ix) Applied Science, and
x) Printing.
All these courses will have been developed
using the Competency Based Training & Assessment approach.
Personnel from the different industries were
also invited to participate in the workshop
because knowledge and skills expected by
the industries can also be integrated in the
courses.
The workshop was opened by the Secretary
for Education, Dr. Uke Kombra on Monday
the 4th of June. He encouraged the Curriculum
Officers to work hard to complete the re-

quired courses by the end of the workshop as
ample time was given to them.
He stressed that the TVET curriculum should
be developed within the National Qualification
Framework and standard so that the students
taught will acquire the necessary knowledge
and skills, and attain qualifications that will be
recognized and used in the country.
The Secretary reiterated that the country
needs people with TVET qualifications, skills
and knowledge so that they can be utilized
and also be able to bridge the skills gaps and
supply the ever growing skills demand in the
extraction, agriculture, building & civil and
other industry sectors.
He further challenged them to develop a curriculum that is relevant and on par with time
and technology and their challenges.
The three weeks workshop saw more than
three hundred national Training Packages
developed for various training programs. The
challenge now will be the production phase to
print, pack and distribute the training packages to all public sector TVET schools and training of five thousand plus (5000+) TVET teachers throughout Papua New Guinea. ***
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TVET TEACHERS UNDERGO SKILLS UPGRADE THROUGH HRDP 2

W

ITH the support from the Government
of PNG and the European Union, 60
Vocational School Teachers recently completed a diploma course at the PNG Education
Institute in Port Moresby.
This course will go a long way in improving the
quality of teachers in vocational and technical
centres all over PNG. More TVET teachers will
follow this path.
This training is part of the European Unionsupported Human Resource Development
Project, Phase 2 (HRDP2). It involves around
360 teachers, currently teaching in 10 different
Vocational Training Centres (VTCs) in 6 different provinces namely East Sepik, East New
Britain, Enga, Morobe, Eastern Highlands and
NCD.
The teachers will undergo a 14-weeks long inservice Teacher Training Programme for
Teachers working in Vocational Training Centres (VTC). In-service means training given to
teachers already working in the field.
The first Batch of 60 TVET teachers started this
training in October 2017. They completed their
last module and graduated on 29th March
2018.
One of the cornerstones of HRDP2 is to improve the quality of teaching in TVET. Ms.
Dalvice Manikuali, the Course Coordinator of
the Vocational Unit of PNGEI, explains: “As all
educationists know, the most important single
factor in successful teaching is the teacher,
and the most important single factor in learning is the student.”

learnt in the training, and how their training
would impact on the quality of teaching and
learning in their VTCs once they return to
their respective schools.
No doubt, from their responses the Diploma
course has done wonders in improving their
skills and knowledge and provided an opportunity for further studies. Below are their
comments.
Ms. Albina Jumcalop is a real veteran teacher, with 24 years of teaching experience at
Malahang Technical High School, Morobe
Province.
“I have learnt how to draw up studentcentred lesson plans and I am also competent now in teaching Financial Management.
I am absolutely sure that both my students,
my colleagues, my school and I will benefit
from this.”
Mr. Mati Benny has been teaching for 10
years in Vunamami Farmers Training Centre
in East New Britain Province. He explains
how the training has given his teaching skills
a boost in professionalism, which he was
missing before. He feels that he now masters
how to plan and deliver his teaching practices, which will benefit his students, but also
his fellow teacher colleagues.
“From now on, I know how to prepare lessons for a whole course. I can develop this on
my own now. Teachers with a Diploma look
down on us, because we don’t have that
Diploma. All this is changed now – I am very
proud and happy.”

“Here the two meet, when the teachers become students and get this opportunity to
upgrade their skills and have them properly
documented. Mind you, this is normally a oneyear programme, so doing this training in 14
weeks have really kept our students on their
toes.

Ms. Jacinta Kopania from St. Andrew Community College in East Sepik Province has
taught for 4 years, but already holds a Bachelor in Electrical Engineering. She feels that
the training has really taught her how to see
the role of the teacher from the point of
view of the students.

Ms. Manikuali arranged some of the students
to share their experience about this training
programme. They were asked what they had

“Some students come from a difficult background. This is particularly true for girls and
TVET is an opportunity for them, if only they

Vocational training teacher Ms. Grace Kakai making a powerpoint presentation to fellow students.

approach us, persevere and don’t drop out. I
have learnt that as a teacher, it is my responsibility to educate and train my students to
the best of my ability so that they will be
competent and skilful, once they enter the
labour market. I know how to achieve this
now. This training will also help me reach
out to those in the community, who need a
helping hand to go into TVET, particularly the
girls. TVET is really an excellent opportunity
for many to become good citizens of this
nation. “
Mr. John Arumba of Basenenqka VTC in
Eastern Highlands Province really appreciated the way the training was demonstrated,
how very different teaching and training
methods can be simplified.
“We have been introduced to competencybased methods in this course. It provided me
with a strong overview of how important it is
for each and every student to progress until
he or she has learned the basics first. I will
definitely apply this student-based method in
my classes of Electrical Trade. This has
caught on to me – I want to spend more time
on career guidance too, besides my normal
subjects. “
Ms. Carolyn Jacob Bart from Andait VTC in
Enga Province has taught for 8 years in areas
of IT and Work Place Communication. After
this training, she wants to take on new subjects like Gender and Equality as well as HIV/
AIDS prevention. She feels that the role of a
model teacher now stands out clearly for
her. She expects that the Diploma will have a
huge positive impact on her teaching.
“I have never had any formal teacher training and this has really opened my mind and
my eyes for what quality teaching is all
about. I’m very thankful for that.“
As Mr. Rodnie Watanikam of Porgera TVET,
Enga Province, puts it: I have learned a lot
from this short intensive training. It has in
fact opened the world for me: I have fully
developed as a person, as a teacher, a community member and a citizen of this country
and in my conduct, I want to be a role model
for my students and fellow teachers. Thank
you DoE, thank you to the EU and not the
least – thank you to PNGEI for this wonderful
journey! ***
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IMPLEMENTATION OF WATER, SANITATION & WATER (WaSH) IN SCHOOLS

T

eachers in Wardstrip Primary School in
the National Capital District attended
an awareness workshop on Water, Sanitation & Water (WaSH) policy on the 8th of
March, 2018.
WaSH is a Department of Education project
funded with technical support from UNICEF
via Anglicare PNG to roll out to schools in the
country.
The awareness was a follow up of two workshops that were conducted on the 22nd and
28th of February 2018 that focused on the
introduction of the technical support provided by Anglicare PNG to the six pilot primary
schools in NCD. The pilot schools are; Bomana, Ted Diro, Hagara, St. John’s Tokarara,
Boreboa and Wardstrip.
The workshop at Wardstrip Primary School
concentrated on the general hygiene within
and outside of the school grounds, classrooms, toilets and personal hygiene of students needed to meet the WaSH standards.
The current conditions of Wardstrip Primary

School‘s toilets, its grounds and drinking
water areas did not meet the WaSH
standards. Photos taken around the
school by the WaSH Team showed that
a lot of improvements needed to be
made to meet the required WaSH
standard at the school.
Recommendations were made during
the workshop on areas that needed
drastic restoration and alterations.
The deputy principal of Wardship Primary School Ms Hillary Nip assured the
WaSH team that the school will support
the WaSH initiatives to improve its facilities and the premises.

Team leader, Ms. Jessica Parambon showing pictures of
the poor condition of Wardstrip Primary School facilities.

She said they will provide funding to
these critical areas to enhance better
hygiene and provide good conducive
learning environment for the students.
Similar awareness was conducted by
Anglicare PNG at Boreboa Primary
School on 13th March, 2018. ***
Teachers listening attentively to the facilitator on WaSH.

ALIGNED CURRICULUM FOR FLEXIBLE, OPEN AND DISTANCE EDUCATION (FODE)
MAINTAINS QUALITY AND STANDARD

T

he Flexible, Open and Distance Education
(FODE) conducted its Provincial Coordinators’ workshop on the 14th to 15th March,
2018.
The workshop was to align the curriculum for
FODE students to access in the Provincial Centres throughout the country. Over the years,
the Provincial Centres have maintained the
centres although there were challenges faced
at the provincial centres across the country.
Significant growths have been made that have
given hope to the students who would like to
receive an education.
It is encouraging to see FODE as an alternative

pathway, and it should be an alternative
pathway for anyone who wants to complete
or upgrade his or her education.
The Department planned for FODE to have
one examination and also to have a similar
curriculum taught in conventional classroom,
but its delivery can use FODE’s modality.
Everyone connected to FODE should work
collaboratively at all levels to market FODE as
an alternative pathway.
FODE has many success stories, where many
prominent Papua New Guineans have been
educated at FODE Centres. FODE will use
some of these models when they market the
aligned courses to the public.
FODE Centres should be established in every district and should
also work closely with the District Development Authorities to
establish FODE Study Centres.
Study Centres have been set up
in provinces like Madang and
Morobe provinces, but support
will be required from the provincial assembly members and the
national politicians to assist with
funding.

FODE officers listening attentively to the speaker.

FODE Deputy Principal, Ralph Mosiri delivering his
speech to the participants at Gateway Hotel.

All school facilities should be used for FODE
programs after hours, so that they (facilities)
are maximized for the benefit of the 23,000
registered FODE students, but space should be
made for every approved student to be enrolled.
FODE curriculum standard must always be
maintained, and students must complete the
course in order to graduate and also sit the
exams. Everyone at FODE and the Study Centres must abide by good practices and must
also ensure that every child is registered, complete all the courses, the markings by markers
are done on time, and motivate the students
to do and complete their courses. FODE has
acknowledged the Department of National
Planning and Monitoring for its continuous
support. ***
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T

HE Disciplinary Policy and Procedures
are guides for the Department of
Education (DoE) officers within the Ministry
of Education that complements the Public
Services (Management) Act 2014, the Public
Service General Orders 4th Edition 2012, the
Standard Terms and Conditions for the
Employment of Senior Contract Officers in
the National Public Service 1999, the Public
Service Code of Business Ethics and Conduct
2002.
This part looks at Disciplinary for Non-contact
officers. The Disciplinary policy and
Procedures determine the terms and condition of employment of DoE officers. The DoE
Disciplinary Committee had the authority
under section 25 of the Public Services
(Management) Act 2014, to develop and
manage Disciplinary Policy and Procedures
for officers in the department.
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d)

willfully disobeys or disregards a lawful order made of given by a person
having authority to make or give it;

e)

is negligent or careless in the discharge of his duties;

f)

is inefficient or incompetent from
causes with his own control;

g)

uses intoxicating liquor or drugs excessively;

h)

solicits or accepts a fee, reward, gratuity or gift (other than his official
remuneration) in connection with the
discharge of his official duties;

c)

Divulges, directly or indirectly, any
confidential information concerning
public business or any matters of
which he/she has official knowledge,
except as authorized in the course of
official duty;
Publicly comments on an administrative action or the administration of a
department, except with the consent
of the Head of State, acting on advice,
or of an officer authorized for the
purpose by the head of State, acting
on advice;

b) when an officer’s performance or behavior gradually deteriorates over a period
of time, e.g. poor work attitude or poor
attendance.

having taken an oath or made an
affirmation in the prescribed form,
does or says anything in violation of
it;

6) Officers requiring disciplinary actions under General Order No. 15, which are categorized in Clause 15.6 into two categories:

k)

seeks the influence or interest of any
person in order to gain promotion,
transfer or other advantage;

(a) Minor Disciplinary offences and Serious
Disciplinary Offences (see Flowchart A,
page 31), and

l)

supplies to another officer, for use for
any purpose referred to in Paragraph
(k) a certificate or testimonial relating
to official capacity or the performance
of official duties, is guilty of a disciplinary offence and is liable to be dealt
with and punished;

An officer who:

b)

a) a specific incident, e.g. stealing and,

j)

51. DISCIPLINARY OFFENCES

(a) breaches of this Act including the
Public Service Code of Business Ethics
and Conduct;

5) There are however, two (2) types of circumstances which require disciplinary actions
to be taken by the appropriate officer(s).
These two types of circumstances are:.

is guilty of disgraceful or improper
conduct in his official capacity or otherwise;

28. DISCIPLINARY OFFENCES

a)

4) If a DoE officer commits a disciplinary
offence, the Secretary or the Authorized
Officer will decide how serious the offence is
and act accordingly

i)

PART VII — DISCIPLINARY FOR
NON-CONTRACT OFFICERS

1) The Disciplinary Offences for Non-contract
officers are provided under Section 51 of the
Public Services (Management) Act 2014 as set
out in the table below.

should be seen more as a means of improving an officer’s performance or behavior,
rather than solely to punish that officer.

m) in the case of a departmental heads,
under Part VI; and
n)

in the case of an officer other than a
departmental head, under this Part.

2) The Public Service General Order No. 15,
Clause 15.19 contains the list of Disciplinary
Offences which is inconsistent with the disciplinary offences provided under Section 51 of
the Public Services (Management) Act 2014
listed above.
3) General Order No. 15 on Non-contract and
Section 51, 52 and 53 of the Public Services
(Management) Act 2014, clearly outline the
Papua New Guinea’s “whole-of-Government’
approach to implementing disciplinary actions
against Public Servants. Disciplinary action

(b) Criminal Offences (see ’Flowchart B’
page 32).
7) The Secretary is responsible for all disciplinary matters with the DoE although that
responsibility can be delegated if appropriate.
PART VIII — DISCIPLINARY PROCEDURES
FOR NON-CONTRACT OFFICERS
29. PROCEDURES FOR MINOR DISCIPLINARY
OFFENCES
1) Where the Secretary or an authorized
officer, in the case of a Non-contract officer,
has reasons to believe from a complaint or a
report received by his office, that a Noncontact officer, has committed a minor disciplinary offence, the Authorised officer may:
(a) conduct an investigation into the complaint or the report, if required;
(b) by written notice, call on the officer for
an explanation to the alleged offence or
lay a minor disciplinary charge against
the officer;
Continue next page
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(c) the officer called upon or charged by the
Secretary or the Authorised Officer, shall
give explanation on the alleged minor
disciplinary offence committed by him, or
reply to the minor disciplinary charge laid
against him in writing within seven days;
(d) if the Secretary or the Authorised Officer,
does not accept or is not satisfied with
the explanation given by the officer, a
person shall caution or reprimand the
officer; and,
(e) if the officer fails to give explanation in
writing within seven days as of the date
of the written notice from the Secretary
or the Authorised Officer. A person shall
be deemed guilty of committing the minor disciplinary offences and shall be
cautioned or reprimanded by the Secretary or the Authorised Officer.
2) The Secretary or the Authorised Officer;
shall by written notice inform the officer who
has been called upon or charged for committing the minor disciplinary offence of his
decision within 21 days of the date of the
explanation by the officer or reply to the minor disciplinary charge by the officer.
3) The DoE officer may be cautioned or reprimanded for committing minor disciplinary
offence, using FORM DIS 15.4. A copy of the
decision on FORM DIS 15.4 be placed on the
officer’s personal file for record and future
reference purposes.
4) The minor offence case does not go to DoE
Disciplinary Committee. The minor offence
involving Non-contacts are dealt with by the
Secretary or the Authorised Officer, directly
according to the procedures set out in this
section.
5) A minor disciplinary offence becomes a
serious disciplinary offence in the case when
an officer continues to commit the same
offence after a person has been reprimanded
or cautioned previously for it.
30. PROCEDURES FOR SERIOUS DISCIPLINARY
OFFENCES
1) The Secretary or the Authorised Officer in
the cause of a Non-contact offcer has reasons
to believe a complaint or a report received by
his office, that a Non-contract officer has committed a serious disciplinary offence, the Authorised Officer may:
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(a) conduct an investigation into the complaint or the report;
(b) suspend the officer based on the recommendation from the investigation report
or based on his own decision where necessary using FORM DIS 15.5, for Noncontract officers;
(c) The Secretary or the Authorised Officer,
shall lay serious disciplinary charge
against the Non-contract officer under
Section 53 of the Public Services
(Management) Act 2014, using FORM
DIS 15.6;
(d) the Non-contract officer charged with
serious disciplinary offence shall respond
to the charge in writing within seven
days as of the date the Notice of Charge
in FORM DIS 15.6 is serviced on a person,
as provided for under Section 53 of the
Public Services (Management) Act 2014;
and,
(e) If the officer fail to respond to the charge
or gives explanation in writing within
seven days as of the date of the Notice of
Serious Disciplinary Charge from the
Secretary or the Authorised Officer, as
the case may be, a person shall be
deemed guilty of committing the serious
disciplinary offences by the Secretary or
the Authorised Officer.
2) The serious disciplinary charges involving
the Non-contract officers are submitted to the
DoE Disciplinary Committee for it to consider
and to make recommendations to the Secretary on the following:
(a) to sustain the serious disciplinary charge;
(b) to dismiss the serious disciplinary charge;
and,
(c) to impose appropriate punishment in
the case where the serious disciplinary
charge is sustained.
3) The Secretary shall by written notice inform
the officer, who has been charged with serious disciplinary offence, of a person’s decision
within 21 days of the date of the reply to the
serious disciplinary charge by the charged
officer, using FORM DIS 15.7, for Non-contact
officers.
4) An officer who is aggrieved by the decision
of the Secretary may appeal to the Public
Service Commission (PSC).

31. PROCEDURES FOR CRIMINAL OFFENCES
1) Where the Secretary or an Authorised
Officer has reasons to believe a complaint or a
report received by his office from the Police,
that a Non-contract officer has committed a
criminal offence, the Secretary of the Authorised Officer may:
(a) refer the complaint or report to the Police, where the Police have not directly
received the complaint or report on criminal offence from other sources;
(b) suspend the officer when he/she is actually charged by Police for committing a
criminal offence using FORM DIS 15.1 for
Non-contract officers;
(c) the suspension is with full pay if the criminal offence committed does not relate to
the officer’ duties or the suspension is
without pay is the criminal offence committed is related to the officer’s duties.
Refer to Section 54 (1) (a) and (b) of the
Public Services (Managemet) Act 2014
and General Orders No. 15, Clause 15.7
(a) and (b);
(d) the Secretary or the Authorised Officer
shall lay serious disciplinary charge
against the Non-contract officer under
Section 53 of the Public Services
(Management) Act 2014 for committing
an offence under Section 51 of the Public
Services (Management) Act 2014, using
FORM DIS 15.6. Refer to General Order
No. 15, Clause 15.7 © and the NB below
it. There is no provision in the Public
Services (Management) Act 2014 relating
to laying serious disciplinary charge
against a Non-contract officer who has
committed a criminal offence;
(e) the Non-contract officer charged with
serious disciplinary offence shall be responded to the charge in writing within
(7) seven days of the date he has been
served the Notice of Serious Disciplinary
Charge in FORM DIS 15.6. Refer to Section 53 (4) (4) (ii) of the Public Services
(Management) Act 2014 and General
Order N. 15, Clause 15.32; and,
(f)

if the Non-contract officer fails to give
any explanation in writing within seven
days as of the date a person has received
the Notice of Serious Disciplinary Charge.
A person shall be deemed to be have
admitted the truth of the charge. Refer to
Continue next page
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Section 53 (4) (b) (ii) of the Public Services
(Management) Act 2014 and General
Order No. 15, Clause 15.31.
2) The Secretary shall, by written notice, inform the officer who has been charged with
serious disciplinary offence of the decision
within 21 working days as of the date of the
reply to the serious disciplinary charge by the
officer was received by the Secretary or the
Authorised Officer, using FORM DIS 15.7 for
Non-contract officer. Refer to General Order
No. 15, Clause 15.32. Note that there are no
provisions in the Public Services (Management)
Act 2014, relating to the 21 working days requirement.

three important consultative
T heworkshops
on the National Skills
Development Authority, sponsored by
the European Union funded Human Resource Development Project 2 (HRDP2)
were held recently to raise awareness
and to refine the strategies on the draft
concept policy.
These consultative workshops were held
in March this year. The first one was held
in Alotau, Milne Bay Province from the
13th to 15th, the second in Lae, Morobe
Province from the 20th to 23rd, and the
third, was held in Mt. Hagen, Western
Highlands Province from the 28th to 30th.
The main facilitator of the consultative
workshops was the HRDP2 Key Expert in
Policy & Employability, Dr. Ben Imbun, the
key stakeholders of the consultative workshops included representatives from the
Provincial Governments & Administrations, PNG Trade Union Congress, National
Training Council, Departments of Labour
and Industrial Relations (DLIR), Education
TVET Wing, Works, National Planning &
Monitoring, Employers Federation of PNG,
PNG Training Development Society, Provincial Education Advisers, TVET Schools &
Technical Colleges and Approved TVET
institutions.
During these consultative workshops, it
was realized that the gradual increase in
enrolment by over 81.5% by 2008 at the
TVET institutions was due to the government’s Tuition Fee Free (TFF) policy. This
scenario signaled the need for improved

3) The serious disciplinary charges involving
the Non-contract officers are submitted to the
DoE Disciplinary Committee for it to assess
and to make recommendations to Secretary
on the following:
(a) to sustain the serious disciplinary charge;
(b) to dismiss the serious disciplinary charge;
and,
(c) to impose appropriate penalty in the case
where the serious disciplinary charge is
sustained.
NOTE: In the next issue we finally conclude by
looking at the disciplinary policy for senior
contract officers. ***

retention in secondary to tertiary levels.
Similarly, increased TVET and secondary
school students leaving at the end of
Grades 8, 10 and 12 around the country
would require a solution for employment
at the entry level skills.
In 2017, the establishment of a National
Skills Development Authority was the key
priority for the Department of Education
TVET School Operations Division which was
supported by HRDP2, the project activity
co-funded by the European Union and PNG
government. This activity was the result of
the 2011 PNG TVET Need Analysis Study
that called for a creation of a “National
Skills Authority” for PNG TVET Needs
Analysis Study.
Since the 1990’s, the National Employment
Service function was defunct, therefore,
there were no support services for employment for school and non-school leavers.
This also saw the coordination of the workforce development system non-existent in
the country.

Southern/ NGI Regional NSDA Consultation Group Photo
in Alotau, Milne Bay Province

Momase Regional NSDA Consultation Workshop Group
Photo in front of Vanimo Beach Hotel, Sandaun Province

However, DLIR was congratulated for producing the first draft of the National Skills
Development Authority at its initial stage
in early 2000.
Meanwhile, TVET Operations will further
conduct stakeholder consultations with all
partners of NSDA, especially with DHERST
for ownership of the National Skills Development Authority. ***
Highlands Regional NSDA Consultation Workshop Group
Photo in Mt. Hagen, Western Highlands Province.
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uildings and tools, funded by the European Union and earmarked for 10 Vocational Training Centres (VTC) in 6 different Provinces in PNG will be delivered later this year.
Thanks to this, more students can be accommodated in the VTCs and the quality of instruction and learning will surely increase.
Important lessons will be learned by all involved, be they TVET students, their teachers,
the VTCs, TVET management, and the local
businesses where the students will later find
employment.
In perspective, the entire country will benefit
from this substantial investment in the national TVET system.
SHORTAGE OF THE RIGHT TRAINED PEOPLE
It has been established again and again that
Papua New Guinea needs properly trained
skilled workers. One of the main systems to
ensure that young people with the right skills
receive proper training, leading to employment, is the TVET system.
TVET stands for Technical Vocational Education and Training, a part of the formal education, where government-run TVET institutions
fall under Department of Education. In the
past, a sad experience for many young people
seeking formal training through TVET has been
that there were no job opportunities for them,
after completion of their training.
A huge disappointment for anyone, who has
spent time and money and efforts to acquire a
certificate. This could be because they were
not trained in those areas where there is an
actual demand in the market for their skills.
This is a problem for the young people, for
businesses and for PNG.
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P2 for short (Phase I was within General Education). Six provinces were selected for this
intervention, due to the presence of an obvious demand for skilled manpower in those
places: East Sepik, East New Britain, Enga,
Morobe, Eastern Highlands and NCD.
Within those 6 Provinces, 10 Vocational Technical Schools (VTC) were selected, with the
following in mind: What will happen to the
students, to the schools and their teachers, to
local industry, to TVET as such and to PNG, if
these 10 VTC were provided with a true
“uplift”?
QUALITY TVET REQUIRES MANY ELEMENTS
As one can imagine, there are many elements
that need to be improved in order for this
intervention to be successful. Let us only
sketch some important elements here: There
has to be a demand in the market for students with TVET qualifications. Otherwise,
companies will not hire anyone.
There also has to be VTCs in the Province that
can meet this demand by knowing what the
companies want and by ensuring that their
VTC is offering such relevant education and
training courses.
To do so, the VTCs should have proper facilities, both “hardware” and “software”. Hardware are things like proper workshops with
the right tools and equipment. Software are
well trained teachers in the VTCs. But also
trained managers in the Provinces and in Department of Education, who will ensure that
all these elements are properly managed and

brought to fruition. A critical issue here is to
channel the needs of the local labour market
back into the school to ensure that the VTCs
offer the students relevant training. And then
you need the students! These are students,
who have completed Grade 8 primary and
Grades 10 and 12 secondary education and
are motivated to enter TVET.
The HRDP2 Project is addressing all these
issues “in one go” and therefore, it is fair to
say that HRDP2 addresses systems issues.
(Another article in this Supplement deals with
efforts made by HRDP2 on the “software”
side, through providing already working TVET
teachers with an upgrade of their skills, ending with a Diploma – this will increase the
quality of the education they deliver in the
classrooms and in the workshops). In this
article, we shall have a closer look at the upgrading of the 10 VTC facilities, i.e. the
“hardware”, which the funding from the EU
has made possible.
FACILITIES AND EQUIPMENT
One of the single largest categories under this
scheme of new buildings is that of workshops.
New TVET workshops will come up to house
cooking, carpentry, electrical, vehicles, mechanical, plumbing and welding and others.
This will make it possible to arrange the entire
space within these core areas of TVET much
more conducive to practical quality teaching/
learning of students.
A number of classrooms for academic and non
-practical teaching will also be erected in

STARTING A BIG PROJECT IN TVET
Some years back, the Government of Papua
New Guinea (GPNG) and the European Union
(EU) decided to collaborate and address this
issue: to ensure that training of students in
TVET was relevant for companies, so they
could hire skilled workers and young people
could get proper jobs.
It was decided to try out the idea through a
carefully designed TVET project. GPNG and the
EU decided to launch a project: Human Resource Development Project Phase II or HRD-

How to install solar panels is taught in one of the EU-supported VTCs.
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VTCs and ensure that a skilled local labour
force is made available to the country.
If we look a bit into the future, say one year
from now, all these new facilities will be in
place and will be functioning. When new
students are admitted in the 10 VTCs they
will be greeted by newly trained teachers,
who can instruct their students on how to
proceed within academic subjects as well as
teaching them how to use modern technical
equipment that enterprises are also using.

Learning metal work hands-on in one of the EU-supported VTCs.

schools that either cannot accommodate the
students they already have or where the existing facilities are in poor condition or even
dilapidated. A number of new dormitories will
be constructed – this will be of high importance to the attendance of girl students,
who can remain within the protection of the
VTC and will not be forced to commute daily,
in order to attend training and obtain a TVET
certificate.
Another key area is the construction of separate washing facilities for girls and boys. And
also addressing the personal hygiene issue: a
massive upgrade of fresh water and drain
water facilities will be put in place in all VTCs.
Finally, where teachers’ living quarters are in
short demand, some new teacher houses will
be put in place.
New tools and equipment for the existing and
new workshops should also be mentioned. In

total, 22,726 single pieces of equipment will be
delivered to the 10 VTCs, so we cannot go into
any detail in describing these. In short, it will be
a high number of hand tools needed to train
the students to the appropriate certificate levels within all trades.
On top of this comes welding machines, electric
testing equipment, special equipment for
plumbing and for catering needed in the Hospitality and Tourism courses, equipment like tractors and irrigation equipment used within Agriculture etc. On top of this, beds, chairs, tables
and lockers for the classrooms and for the dormitories and teacher houses. And lastly, of
course a lot of computers, which are used in all
types of courses.
All this stuff is expensive – TVET is one, if not
the most expensive part of the entire education
system, not least because you need all the right
tools and properly trained teachers and instructors to teach the students how to use the
equipment in the right and safe manner.
However, it means that the VTCs are now
fully equipped to cater for both Certificate
levels in TVET – opening a pathway for
some of the students to pursue further
education on college level, if they want to
and have qualified for that.
VALUABLE LESSONS LEARNED FOR ALL
STAKEHOLDERS
At the end of the day, this multi-million
Euro investment funded by the EU and
earmarked for the 10 VTCs in 6 different
Provinces will be measured against the
whole purpose of HRDP2: to improve the

Further, the TVET systems at national and
provincial levels looking after TVET and the
VTCs themselves know how to plan and how
to establish those lines of communication
with local businesses and enterprises that
make it possible to tailor the course contents according to actual market demands
for skills.
This will provide some very important lessons learned for all stakeholders, be they
the business community, the TVET system
(management and teachers), the students
themselves – and in the final analysis, Papua
New Guinea overall. This is of course particularly true, if these valuable lessons learned
are later being adopted, upscaled and become the norm for TVET provisions in all
corners of our nation. ***
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GEORGE Brown Secondary Schools students rehearsing the tsunami drill in the event of the earthquake before carrying out the mock evacuation
exercise which involved moving to the safe area following the escape routes.

N

atural and man-made disasters are
now reaching a catastrophic level
globally. With alarming intensity and severity, countries are threatened daily by climate
change and these calamities on the environment and the society.
Hazards are natural while disasters are not.
Hazards become disasters when people are
not prepared to response appropriately.
Papua New Guinea is one of the disaster
prone countries in the Asia Pacific region. It is
situated in the most tectonically and seismically active areas on Earth and is listed 10th
out of 171 countries according to the 2016
World Risk Index report.
Experiencing natural hazards such as earthquakes, volcanic eruptions, tsunamis, cyclones, floods, landslides and droughts are
normal occurrences. Additionally, PNG faces
emergencies stemming from tribal conflict;
land disputes and the random outbreak of
epidemics.
During the past decades PNG has suffered
from major disasters. The most notable disasters worth mentioning are 1998 Aitape Tsu-

mani, 1994 Rabaul Twin volcanic eruptions,
2007 Cyclone Guba in Oro and the recently
7.5 Magnitude earthquake that shook the
Highlands region in February 26, this year.
Whenever disasters occur, key development
infrastructures are severely affected. Education is one sector that has felt and continues
to bear the full brunt when disasters strike.
Schools established in communities are directly affected with destruction to infrastructures, access cut off due to extensive damages
to roads and bridges, injuries & loss of lives.
Moreover, the children who are most vulnerable are being traumatized by the experience.
In January this year, funding was received
from the Japanese Government to carry out a
Tsunami Disaster Preparedness and Awareness in schools around the country. Similar
projects are being carried out in 18 countries
in the Asia Pacific region.



Enhance the level of tsunami preparedness and resilience of all schools; and,



Advocate for schools to develop their
evacuation plans.

The initial plan was to visit six provinces because PNG mainland coastlines from Sandaun
down to Milne Bay including all the New Guineas Islands provinces are vulnerable to tsunami disasters.
However due to limited funds, the Department of Education in collaboration with the
United Nations Development Programme
(UNDP), the Department of Mineral Policy &
Geohazards Management and the National
Disaster Office chose only two provinces to
carry out awareness and preparedness namely
East New Britain and Milne Bay.
The travelling group consisted of:

The overall objectives of the project were to:

1. Ms Philomena Emilio, Project Team Leader
– UNDP PNG Office



2. Mathew Moihoi, Principal Seismologist Port Moresby Geophysical Observatory

Raise awareness and build the capacity
of teachers and school children in the
context of Disaster Preparedness,

3. Ms Deslone Yaninen Lanbong, Seismologist
- POM Geophysical Observatory
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4. Wesley Lakain, Acting Executive Director –
PNG National Commission for UNESCO

Team Leader Ms Philomena Emilio from
the UNDP and the team.

5. Similie Terence – Director Sciences - PNG
National Commission for UNESCO

On behalf of the Education Department,
Mr. Wesley Lakain thanked and acknowledged the two Provincial Governments and
their Provincial Education Offices, the Provincial Disaster personnel, teachers, students, communities and all relevant stakeholders for their participation in making
the event possible.

6. Brian Monie, Manager, Policy Review &
Development—DoE
7. Bill Aehe, Senior Public Relations Officer –
DoE
8. Kim Allen, Communication officer – UNDP
PNG Office
The group travelled to East New Britain Province on the 19th to 22nd March then completed the assignment in Milne Bay Province
from 3rd to 5th May, 2018.
In East New Britain province, the pilot project
was carried out in two schools, Raluana Primary and George Brown Secondary while in
Milne Bay Province was held at East Cape
Primary school.
The program involved
workshops on
‘Tsunami awareness & preparedness’ for
teachers, community leaders and relevant
stakeholders like provincial disaster office
personnel, law enforcement agencies, health
and others involved with disaster risk management.
In the elected schools a mock Tsunami evacuation drill was carried out involving all the
workshop participants and people from nearby communities.
In the two provinces tsunami awareness was
also made known to the public through the
local radio stations, headed by the Project

He said the most important outcome of
these is getting all partners working together to address issues of this sort.
Mr. Lakain said being a disaster prone
country, PNG must be prepared at all
times by being resilience.

WORKSHOP participants listening observantly to the
presentation given by the facilitator and taking notes.

“Therefore, we must be prepared before, during and after the disaster so that we can be
able to save lives and avoid harm and injuries
to ourselves.”
He urged those who participated in the workshops and drills to enforce what they have
learnt in their schools and communities. He
also urged stakeholders to help advocate the
importance of disaster risk management to the
general public.
All schools were encouraged to promote
school safety initiatives by developing their
own disaster and emergency plans.
Some of the recommendations raised during
the workshops were:



Department partners with other government agencies and sectors in funding and
planning for disaster preparedness and
response mechanisms in the education
sector.



Department incorporates a disaster
awareness week in the yearly school calendar.



Make risk management compulsory for all
schools.



Review and revise existing building codes
and create enforcement mechanisms.



Promote collaboration between education sector and national disaster management agency.
***

TSUNAMI workshop participants involving all stakeholders associated with the disaster risk management pose for a group photo after the hectic
program at Kokopo Primary School Hall, East New Britain Province.
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he Minister for Education, Honorable
Nick Kuman recently announced that
the trial of “My PNG School Web Application” in the National Capital District schools
was successful and will now be rolled out to
schools throughout the country.
Mr. Kuman made the announcement at the
official opening of the 2018 Joint National
Ratings Conference in Port Moresby.
He said that the implementation of “My PNG
School Application” is the collection of school
data on real time basis using mobile phones,
iPads and computers.
“The National School Census forms are now in
the electronic form and this is another milestone achievement for the Department of
Education. The Application will measure the
extent of the national education growth and
development and will also allow us to identify
successes, issues and barriers that impede
our education progress,” said the Minster.
Further, he stated that the collecting of the
data on real-time basis will enable the department to make informed policy and planning
decisions, including projections of new teachers, number of schools to be built with new
infrastructure to be in place.
Mr. Kuman added that a team from the De-
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partment of Education will travel to the provinces to register schools. Before they do,
each school must have simcard registered
under the school name, must have an android mobile phone or iPad and at least K5.00
Digicel or Bmobile credits in that registered
simcard”. It is compulsory for all registered
schools within the national education system
to register.
The Minster said that My PNG School Web
Application was developed to address data
issues the Department of Education faces to
measure performance against the government invested funds.
Hence, the development of My PNG School
Application software when in use will minimize long data collection processes. The collection of data on timely basis will enable us
to monitor implementation of PNG Vision
2050, the MTDS as well as the National Education Plan 2015 – 2019, Government Alotau
Accord II and the DoE Corporate Plan.
The data collected from schools will go
through quality assurance checks and this will
be done electronically by School Inspectors in
the districts, School Census Coordinators and
Provincial Education Advisors in the provinces before it is uploaded and sent to the Education Management Information System

E

“Many times we miss the activities and dates
given on the Education Calendar and therefore
it is best that we consult the calendar and get

The Ministry will establish partnership with
these three entities for the use of Web User
Interface for the head teachers so they can be
able to use a mobile device on a 3G or 2G
network to upload students enrollment and
teacher information in any location. The information can be sent in the form of Web Application through alerts via SMS or emails.
“On behalf of the Ministry, I would like to
thank the local Software Company (Minsoft
Limited) for assisting us to develop this application,” Mr. Kuman said.
“Since the trials were conducted, NCD has
proven successful. I am pleased to announce
that the plans are now underway to roll this
program out to all the schools in the country.
“I call for support from our elected members
together with the provincial administrations,
district development authorities and district
administrators to implement this program for
our schools in the country,” Mr. Kuman said.
***

“We also have the dates and schedules of
the National Examinations for schools to
consider so they can plan ahead and prepare their students towards the end of the
year examinations,” he said.

He made the call while addressing the school
inspectors during the recent National Rating
Conference in Port Moresby.

“The conference has taken place on the week
that was designed as stated in the Education
Calendar,” the Secretary said.

He acknowledged the work done by the telecommunication companies like Telikom,
B-Mobile and Digicel to make easier to use
their communication towers to transmit data
to Waigani.

the department are also given as part of
the monthly activities for everyone to consult when doing their planning and programs.

ducation Secretary, Dr. Uke Kombra,
PhD called on the national and provincial education officers and the teachers in the
National Education System to consult the
yearly Education Calendar to plan and prepare for their assigned activities of the year.

Dr. Uke Kombra commended the Inspection
and Teacher Education Divisions of the Department for organizing the National Rating Conference for 2018 which he said was held on
schedule as indicated on the National Education Calendar.

(EMIS).

our activities organized as per the dates given
so this will guide us in our planning during
the course of the year.
“The Education Calendar is an important
guide as it contains dates of all activities and
events that occur during the school year,” the
Secretary said.
In the 2018 Education Calendar, there are
total of 41 teaching and learning weeks with
holidays at the end of the terms.
Important events and dates to be observed
by the schools and the different divisions of

Further, the Secretary said it is important for
all education officers and teachers to do their
yearly, termly and weekly plans according to
the calendared dates and events as given in
the yearly education calendar because it is the
only calendar approved by the department for
use by all educational institutions.
“If there is an activity that requires preplanning, it has to be organized early prior to
the actual date so it can be delivered according
to the given time,” Dr. Kombra said. ***
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M

inister for Education, Honorable Nick
Kuman announced that the development and implementation of the Standard
Based Curriculum (SBC) especially the Teacher Guides, Syllabuses and Support Materials
for Elementary, Primary and Secondary sectors of the education system is on target and
all sectors are expected to be fully covered
by 2021.

sion of the department delivered the elementary curriculum materials to all provinces in
early 2017 and the implementation at the
school level is progressing well.” the Minister
said.

Mr. Kuman said when addressing the school
inspectors at the National Rating Conference
in Port Moresby recently that the development and the implementation of the SBC is
one of the achievements for the department
as per the government directives in implementing its policies and priorities.

“For the Upper Primary Grades 6, 7 and 8
Syllabuses, some subjects are in draft form
while others are currently written through inhouse and external writing workshops. The
Teacher Guides for Mathematics, English and
Science are in the editing phase.

He said Education Department as one of the
government agencies is committed in providing an accessible quality standard education
to the children of Papua New Guinea.

For the Junior Primary Grades of 3, 4 and 5,
the curriculum materials are now printed and
will be distributed soon.

“On the same token, the Standard Based
Curriculum (SBC) for Junior Secondary Grades
9 and 10 is also been developed and the
printing and distribution is expected to commence by the end of 2018,” Mr. Kuman said.

Whilst acknowledging the progress so far,
Minister Kuman said very soon we will announce the involvement of a task force to
look into our curriculum system especially to
make sure that we have the right level of content and also to include the subjects that we
missed out on but that are used globally in
the technological world.

Further, he said that to aid the SBC, the department is also developing the support materials and text books for Grades 3 – 5 Mathematics, English and Science and other subjects which include the Citizenship & Christian
Values Syllabus & Teachers Guide for Prep
and Lower Primary. The write-up of the Civic
& Citizenship Syllabus and Teacher Guides for
Prep, Grades 1, 2 & 3 is also in progress.

“Currently the SBC for the Elementary Sector
is implemented in schools throughout the
country. The Curriculum Development Divi-

Mr. Kuman said the other inclusion in the
Standard Based Curriculum is the subject of

Phonics and it’s a compulsory intervention
and a new initiative of the Government.
“We are doing away with the vernacular in the
early grades and now English is the only language of instruction to be used for all teaching
and learning activities in the classrooms at all
levels. To complement this, we are including
Phonics to enable beginning readers to decode new written words by sounding them
out, or in phonics terms, blending the soundspelling patterns.
“Once fully implemented, the Phonics lessons
will make students learn English language
better and also the teachers will use an integrated approach to teach and learn vocabulary knowledge and comprehension,” he said.
The Education Minister commended the Curriculum Development Division of the department for the good effort and urged all stakeholders to support the implementation of the
SBC in their schools and communities.
He added said that the operation and development of the National Education System is
based on partnership and close co-operation
between the different levels of government,
parents, communities, donor partners and
education agencies such as churches and other non-government organizations and we
acknowledge this support to continue as we
strive to deliver quality education in Papua
New Guinea. ***

EDUCATION Minister Nick Kuman, and Secretary Dr. Uke Kombra with Provincial Education Advisors, senior education officers, staff and school students
at the opening of the National Rating Conference in Port Moresby.
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eer Education Program is to be revived
and the Guidance Teachers will be
trained to prepare the peer educators in the
schools, the Secretary for Education Dr. Uke
Kombra announced recently.
The Peer Educators are the student’s leaders
which include the prefects, school captains,
sports team captains, class captains and
church group leaders.
The Secretary said Peer Education Project in
the department was developed through the
Curriculum Development Division some years
back but was not fully implemented and now
the Guidance and Counseling Division is trying
to revive it by training the Guidance teachers
as trainers in the schools.
After the training, the teachers will go back to
their respective schools and train the student
leaders to be the peer educators among the
student groups they represent. The teachers
who will undergo training will be the ones to
train the students through the Guidance lessons.
Further, Peer Education is a method by which
one student instructs another student on a
material which the first is an expert and the
second is a learner. The main benefits of peer
education include; (i) Students receiving more
time for individualized learning. (ii) Direct

interaction between students promoting active learning. (iii) Peer educators reinforcing
their own learning by instructing others. (iv)
Students feeling more comfortable and open
when interacting with a peer and (v) Peers
and students sharing a similar discourse, allowing for greater understanding.”
Peer learning activities also can help both the
student leader and the student to have teambuilding spirit and more supportive relationships; greater psychological well-being, social
competence, communication skills and selfesteem and higher achievement and greater
productivity in terms of enhanced learning
outcomes.”
“Our focus now is to train the students to
become better leaders in the schools and
when they leave the schools, they can be
leaders in their own communities or even in
their work places,” Dr. Kombra said.
The Secretary said we also have another NGO
group called the “Equal Playing Field” working
with us and they will be also part of the Peer
Educators Training Program. The group is
working with the Guidance and Counseling
Division of the Department and it is a group
consisting of young men and women who are

helping out with gender related issues. Equal
Playing Field’s aim is to make young people
respect women.
The group was with the Guidance and Counseling Division for the last two years and they
are carrying out advocacy and awareness programs in Primary Schools targeting Grade 7
students in NCD and AROB. This partnership
aims to help young people have some sense of
respect especially for the women because of
the gender related violence which is very common in our country.
Equal Playing Field is using sporting activities
by creating rules for the mini-games and the
rules include respect, the rules of sharing, the
rules of understanding and the rules of equality. They have eight weeks programs which
they carry out this sporting activities and sharing the message in the selected Primary
Schools.
“Gender violence affecting women is a serious
issue in the country and we in the Education
Department are trying to address this at the
school level through Peer Education so our
students can have the sense of respect right
from the start,” said Dr. Kombra. ***

MOMASE Regional office senior officers and staff pose in front of their office in Madang.
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ecretary for Education Dr. Uke Kombra
announced recently that the Development of Teachers Training Manual and Resource Book for Personal Development (PD)
teachers in Upper Primary and Secondary
Schools to teach Sexual and Reproductive
Health lessons have been completed.
The Secondary Board of Studies will have its
final review before the materials are distributed to schools for use by the subject teachers.
The training manuals and the resource books
are part of the support materials produced by
the Guidance and Counseling Division of the
Department in partnership with the Child
Fund PNG group to help the Personal Development teachers to teach these topics that
are considered taboos in PNG culture.

ture which teachers and students don’t feel
free to discuss due to the way we treat the
topics from our cultural perspectives.”
“Even in our homes parents never talk freely
of the topics and as a result, some of the very
important information that our children need
to know as teenagers or adolescence are never made known to them,” the Secretary said.
This is a big challenge and the development of
these training manuals and resource books
aim to break the cultural barriers so the topics
can be taught freely with learners participating
meaningfully in the lessons like any other lessons prescribed in the school curriculum.

growing up.
“Since the teachers are always with the students during the teaching and learning hours,
the discussions of these topics with students
should be less embarrassing rather than the
teachers referring them to someone they do
not know,” said Dr. Kombra.
The Guidance and Counseling Division of the
Department with the help of Child Fund PNG
have started with four schools each in NCD
and Central Province to train the teachers how
to use these resource books.

The Education Secretary said it is important for
the students to be made aware of pubertal
changes they experience while growing up and
also be prepared to address hygiene issues
that relate to it.

“While waiting for the training manuals for
the PD teachers to be endorsed by the Board
of Studies, the training of the PD teachers will
go ahead. This training is important for the
teachers as it will help them to be competent
in teaching the subject and have more understanding of the subject content.

“Subjects especially Reproductive Health and
Sexual Health are sensitive topics in PNG cul-

Further, he said teaching these topics in
schools is important as the students will be
made aware of their choices and they will
make wise decisions with regard to sexual
activities and changes they go through while

On behalf of the Department, the Secretary
thanked Child Fund PNG for partnering with
the Department in developing this very important training manuals and resource books
for our teachers. ***

C

and administration to restore the damaged
buildings and infrastructure.”

Many students in Southern Highlands Secondary schools are having classes in their mess
halls while in other schools two classes are
being merged.

The aim of Child Fund PNG help is to make the
young people understand the rights, respect
and resilience and be able to look after themselves when it comes to decision making in
relating to sex and marriage.

lassrooms destroyed by the February 26
Earthquake in the Highlands Region will
be rebuilt by the Department of Education,
Education Secretary Dr Uke Kombra announced recently.

“We are only responsible for the Primary
and High schools classrooms that were destroyed,” the Education Secretary said.

He said at the moment the Department did not have the funds
to rebuild the classrooms but had
submitted reports through the
normal government process for
funds to be allocated to rebuild
the destroyed classrooms.

He called on the provincial governments of the earthquake
stricken areas to assist to get the
schools back to normality so the
children can continue with their
education.

Some of the classrooms destroyed are from the national
institutions like the Dauli Teachers College, and the Mendi Nursing College,” he said.
“For these National Institutes, it is
the responsibility of the local
district development authorities

Dr. Kombra said it would take a
while to rebuild the classrooms
as the Department awaits for
funds to be allocated in order to
resume rebuilding of classrooms
destroyed by the earthquake.

Hoibehi Primary School students relaxing during their recess break in Tari, Hela
Province.

Officers from the Department
were in the provinces accessing
the situation on the ground to
finalize the comprehensive report on the schools. ***
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JULY

AUGUST

DATE TASKS
2-6
3

National In-service Training Week
Heads of institutions from elementary
to high/secondary, NHS & FODE to
forward students Quarterly Returns
to GESD.

6

Heads of Institutions to complete and
forward monthly staffing returns for
June to PDoE & DoE GESD.

9

TERM 3 commences for all schools
and vocational centres except for
those that have NIST Week adjoin
the midyear break. PNGEI, PTCs, BCs
and TCs see TED and TVETD circulars.

9-13
16

16

18
18

2

NATIONAL BOOK WEEK

6-10

NEB/PEB through their Appointment
officer is to schedule Provincial Central Sorting, teacher appointment
committee meeting and endorsement/approval of confirmation of
teacher appointment of 2019 through
the Advertised Vacancy Gazette.

6-10

All teachers’ college and UOG submit
graduate list to DoE (TED) who will
send updated MPRs to provinces.
Names for caretakers duties and other TSC approved allowances from
relevant institutions to PEO (PI) or
respective supt. NDoE (NI) by July 27.
All requests for teachers leave fares
due at relevant PEO or NDoE division.
Deadline for all PEAs, DoE A/S
(Teaching Divisions( & permitted
school agencies to submit annual
national staffing and enrolment returns to Manager, EMI & Statistics.

Provincial institutions submit programs for National Education Week
to PEB for approval; Principals (NI)
AUGUST
submit programs to relevant NDoE
AS.
School Registration and Compliance
Committee (SRCC) Meeting No. 2 to
process last submissions of EDA 212
applications forms for 2019.

23

NATIONAL REMEMBRANCE DAY

27

Processing of EDA 212 for 2019
schools by Payroll in Alesco HRIS for
generation of school codes and position numbers.

27

All Non-School Leavers Applications
for Teachers Training Colleges closed.

27

Month Ending reports due for Elementary, Primary, Secondary and
TVET Schools.

30

Deadline for all teacher application
forms (Forms 28/19, 30) on advertised vacant positions to reach PDoE.

31

NEB/PEB through their Appointment
Officer to schedule Central Sorting,
teacher appointment committee
meetings and advised GESD and TSC
accordingly.

Heads of Institutions to complete and
forward monthly staffing returns for
July to PDOE & NDOE GESD.

6-10

Guidance Officers Conference

19

20

DATE TASKS

6
9-10

Inspection commences for all sectors
including elementary, primary and
secondary schools, TVET, FODE, National High Schools and teachers’
colleges.
HIGHER SCHOOL WRITTEN EXPRESSION EXAMS (GRADE 12)
NEB MEETING NO. 200

13-17 National TVET Inspection Forum
13-17 School Inspectors Conference (Basic
Education, Secondary, FODE, NHS)
13-17 Preliminary Vetting of Non-School
Leavers selections at Teacher Training
Colleges.
13-17 Payroll distribute teachers leave circulars for 2016-2017 and resumption
circulars for 2018 to PDoEs.
13-31 NDoE officers (GESD, TSC) are in provinces to begin Central Sorting exercise in all provinces and sit in PEB
teacher appointment committee
meetings. All NEB/PEB order of preference forms, endorsement decisions
are brought to Central Sorting Unit,
DoE for compilation of Tenure Confirmation Gazette.
20

GESD notifies PEB/PEAs/Divisions/TSC
ad stakeholders of the 2019 school
registration/amendments
through
the Instrument of Approval.

24

Monthly Ending reports due for Elementary, Primary, High/Secondary
and TVET schools.

27-29 TVET Board of Studies Meeting
27

NATIONAL REPENTANCE DAY

SEPTEMBER
DATE TASKS
3

Heads of Institutions to complete and
forward monthly staffing returns for
August to PDOE & NDOE GESD.

3-7

NATIONAL LITERACY WEEK

3-7

All inspection reports to be written by
head teachers and principal at this time.
This covers elementary, primary, high/
secondary, FODE and NHS.

7

Application for Diploma
through TVET close.

Courses

10-14 TTCs and IERCs 2019 Appointment due.
16

43RD INDEPENDENCE DAY

17

Deadline for all Grade 10 SLF to be with
Chairperson of Grade 11 selections.

17-28 Central Sorting results are completed
and dispatched to appointing authorities—NEB/PEB by EO National Coordinator Appointment. Appeals open.
17-21 3rd Quarter Meeting for Principals of
TTCs & IERC Coordinators/Principals.
21

TERM 3 ends for all schools and vocational centres, PNGEI & PTCs. TCs and
BCs refer to TED and TVETD circulars
respectively.

21

Teachers wishing to retire or resign at
the close of the year must submit request forms.

24-28 2nd vetting of Non School Leavers at
head quarters for each Teacher Training
College.
24-28 TVET Regional Inspection directors—3rd
Quarter Meeting
28

Third Quarter TVET Inspectors Reports
due.

28

Month Ending reports due for Elementary, Primary, High/Secondary, FODE
and TVET Schools
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S ECR ETAR Y ’S M ES S A G E

E have now just
reached the 2nd
half of the year. I like to
thank all education stakeholders for continuous contribution and understanding in this difficult financial times that
is also felt by all government sectors.
Despite the trying times, the Education Department continues to move forward, I
thank and acknowledge the tireless effort
and time put in by everyone in achieving key
government priorities to bring about changes to benefit our education system.
Our vision is to provide “Quality Education
for All” still stands. Our existence is to serve
our students, our teachers and schools so
that every Papua New Guinean is given a
even opportunity to education and achieve a
better future.
The second quarter of this year we launched
some important policies and priority tasks to
boost and pave the way for better teaching
and learning. These were:

 ICT infrastructure upgrade launch in nine
teacher’s colleges.

 Launching the “CITIZENSHIP & CHRISTIAN VALUES EDUCATION (CCVE) CURRICULUM to be implemented in all
schools by 2019.

 Signing of supply contracts for building
of pre-fabricated infrastructure and
equipment to 10 TVET schools under
HRDP2.

 Standard Based Curriculum (SBC) Cluster
Rollout Training national wide.

 My PNG School Web Application rollout
 A K2.5 million project to enable PNGEI to
provide internet services.

 EU sponsored Diploma courses for TVET.
 The SBC for the Junior Primary Grades of
3, 4 and 5, the curriculum materials are
printed and ready for distribution.

 SBC for the Upper Primary Grades 6, 7
and 8 Syllabuses in draft and final stages.
The Department through General Education
Services Division and the Provincial Services
Wing has made available the Vacancy Gazette 2018 online for our teachers to have
access to.

The Vacancy Gazette is now posted on the Education Website:
http://education.gov.pg/quicklinks/
vacancies.html
We will also publish our facebook page: https://
www.facebook.com/Department-of-EducationPapua-New-Guinea
Teachers vacancies will also be circulated
through other modes. Teachers are to fill and
submit the applications before the given deadline.
We have dispatched the vacancy gazette in the
following way;

 ALL PEA`s will receive 15 sets of Hard copies of their provinces’ vacancy gazette

 1 set of all schools in the education sector
vacant positions in 4 x regions ,

 2 sets of hard copies of the National Institu-

and also whether to include the subjects that
are used globally in the technological world
in our curriculum.
I am calling on governing boards of schools
to ensure that there is fairness, transparency
and accountability of funds and must be
spent for educational purposes only.
Conclusion
I once again thank and acknowledge the
commitment, and hard work put in by everyone for the successful completion of the
second half of this year.
Let us embrace the spirit of oneness to provide the smooth pathway for our education
system into the future.
I once again thank you all for your continuous contribution to the education sector and
the nation.
God Bless Papua New Guinea.

tions and;

 Soft copies of all the above information
enclosed in their packages

 e-copies of the Provincial and regional Vacancy gazette are already emailed to PEAs,
TSC offices, All Regional Directors –
Inspections, National Institutions and NDOE
divisions.

DR UKE KOMBRA, PhD
SECRETARY

Teachers play a vital role in achieving the aims
of education reform.
We have the reforms, the curriculum and the
facilities but the teachers are the centre of all
processes of education.

Education Pipeline newsletter is a quarterly
publication by the Policy and Research Wing
of the National Department of Education.

They are the gatekeepers to ensure that the
appropriate knowledge from textbooks and
other learning materials are passed onto our
students so have a direct impact in the whole
learning and development process in our children.

For suggestions, comments, articles of
interest & photographs send to:

FUNDING IDENTIFICATION BY BUDGETS

Education PIPELINE Newsletter
Media and Communication Unit
Department of Education
P.O. Box 446, WAIGANI, NCD
Papua New Guinea

No officers other than AROs and Budget manager are to go to budget branch to seek funding
assistance.

Phone: (675) 301-3567 or 301-3568
Fax: (675) 301-3496

AROs and budget managers are the only authorized personnel to handle claims and to seek
funding assistance from the budget branch.

Email:
susan_iroro@education.gov.pg
bill_aehe@education.gov.pg
stephanie_nakatt@education.gov.pg
avea_avaroa@education.gov.pg

CURRICULUM TASKFORCE

A taskforce will be announced soon by the Minister Hon. Nick Kuman to look at our curriculum
system. The group will ascertain whether the
right level of contents are imparted to students

