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“ Q UALITY  T E AC HER S FO R IM PR OV ED E DUC AT ION ST AND ARD S ”  

      

         DUCATION Minister Nick Kuman has  
         revealed that there will be a new educa-
tion structure introduced next year aimed at 
improving the quality of learning. 

“The one-six-six school structure in the na-
tional education system will be implemented 
in 2018, starting with the National Capital 
District schools, “ Kuman said. 

He mentioned the plan in Port 
Moresby during the Waigani 
Christian College graduation on 
November 10. 

“In this structure, each student 
will spent 13 years of schools 
comprising of one year elementary education, 
six years primary education and six years sec-
ondary education. 

The Minister said the structure would allow 
all students to continue on to  grade 12. 

“A child will start formal education at the age 
of five to six and is expected to complete 
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secondary school at grade 12 at the age of 17 
or 18,” Kuman said. 

The basis of introducing one-six-six school 
structure is to improve the quality of educa-
tion and accessibility. 

The one-six-six school structure will have all 
children completing elementary to grade 12. 

Schools that have the capacity to expand we 
encourage them to have grade one to twelve 
in one school location. 

He said the Waigani Christian College is a 
private institution regulated by the Educa-
tion department and has the capacity so will 
be one of the first schools to start imple-
menting the school model. 

“The department is looking forwards to im-
plementing the one-six-six school structure 
throughout the country next year and on-
ward into the future.” he said. 

The reform would see the phasing out of pre-
school learning and will concentrate on early 
childhood or what is known now as ward 
education system. 

This is to enable early childhood learning for 
four to six-year-old children at their wards so 
when a child does grade one, he or she can 
be familiar with the alphabet and numbers. 

Minister Kuman called on the members of 
parliament to support with their DSIP and 
PSIP funds to build the capacities of the 
schools in their electorates and provinces to 
improve the learning standard throughout 
the country. *** 

“In this structure, each student will spent 13 years 

of schools comprising of one year elementary 

education, six years primary education and six 

years secondary education.” 

education Minister nick kuman 



 

 

 

      LL TEACHERS are advised that printing 

        of pay slips by the Department ceased 

in 2013. 

However, pay slips are still made available in 

three (3) modes: 

 Pay slips in Adobe format are generated 

fortnightly for each teacher by Alesco 

HRIS and made available to all provincial 

education reach salary sections either 

through a shared folder on the depart-

ment’s intranet or uploaded onto CD-

ROMs and sent together with the pay-

roll to the those provinces off line; 

 Pay slips can be accessed from 

Alesco HRIS for those provincial 

education officers with active 

connection to the education 

network like East, and 

 Pay slips can be accessed 

through the application web self 

service (WSS) which is available 

on the department’s intranet 

and or can be assessed by any 
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Term Start of 

Term 

End of 

Term 

No. of 

Teaching 

Weeks 

Term  

Holidays 

Student 

Holiday 

Weeks 

Teacher 

Holiday 

Weeks 

1 Jan 29 April 13 11 April 16 – 20 1 1 

2 April 23 June 22 9 June 25 – July 6 2 1 

3 July 9 Sept 14 10 September 17 – 21 1 1 

4 Sept 24 Dec  7 11 Dec 10 – Jan 20, 2019 7 6 

 In 2018, teachers resume duties on Monday, January 22. 

 Students begin classes on Monday, January 29. 

 In 2019, teachers resume duties on Monday, January 21. 

 Students begin classes on Monday, January 28. 

 Schools will have the option of organising National In-service Training (NIST) Week during the year. 

smart mobile phones using this line: http://

wss.finance.gov.pg 

The department rolled out the education net-

work called EdNet to all provincial education 

offices 

Alesco HRIS and Web Self Service are some ICT 

services made available on the EdNet. This is the 

provinces' responsibility. All teacher queries 

must be raised at the provincial education 

office. *** 
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HE new vice minister for Education Hon. 

Chris Nangoi, MP was formally introduced 

to the Ministry of Education senior officials on 

Wednesday 6th December, 2017 

The formalities  took place at the FODE head-

quarter chaired by the Minister Hon. Nick Ku-

man. Also present at the gathering were the 

Secretary Dr. Uke Kombra, the two Deputy 

Secretaries Walipe Wingi and Titus Hatagen, 

the Teaching Service Commission Chairman 

Baron Sori, Office of Libraries and Archives 

Director General Kasi Kakaito along with the 

Top Management Team from the Department 

and the media personnel. 

In welcoming the new vice minister  and the 

first time member for Sumkar District in the 

Madang Province, Mr. Kuman synopsized the 

function and roles of three entities of the min-

istry. He asserted that some of the functions he 

will delegate over to the vice minister while he 

will handle the policy matters. 

In his introductory speech the new vice minis-

ter Hon. Nangoi thanked the ministry for the 

warm welcome and added that it is a privileged 

and honour to be appointed to this new field. 

He thanked the Minister for delegating some 

Secretary Dr. Kombra briefing the new incoming Vice Minister Hon. Chris Nangoi of the  overview of func-
tions and roles of the department. 

 

of the duties over to him and he look forward 

to working with the Minister and the Educa-

tion Ministry to achieve the goals of educa-

tion in the country. 

“I come from a engineering background and 

education will be a new field for me, howev-

er, I am honoured to take up the challenges 

ahead to help move education forward to the 

next level,” he said. 

Coming from the rural setting he understands 

the difficulties faced and acknowledges the 

TSC chairman Baran Sori explaining the commission’s role and functions covering over 56,000 teachers 
throughout PNG during the briefing to the vice minister Hon. Chris Hangoi. 

importance of education especially in human 

resources and to nation building.  

“I come from a broken family background. I 

failed in grade 10 and went back to the village 

and stayed for 4 years. However, through 

FODE I was able to matriculate and got accept-

ed at UNITEC to study electrical engineering,” 

he said. 

“I like to encouraged the youths who one way 

or another did not complete their education to 

take up studies with FODE as I am one of those 

that went through the system to be where I 

am now,” he added. 

TSC Chairman Baran Sori and Office of Librar-

ies and Achives Director General Kasi Kakaito 

in their speeches welcomed the vice minister 

and promised to work collaborating with him. 

Secretary Dr. Kombra in welcoming the vice 

minister called on him to feel free to com-

municate with the department on any infor-

mation and issues. 

He said the education department is looking 

forward to working closely with him so that he 

can perform his functions well during his ten-

ure as the vice minister. *** 
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        HE Secretary for Education Dr. Uke  
        Kombra convened a news conference 
on Monday 4th December 2017 to clarify 
issues pertaining to the NCD Contractors’ 
claims for payments. 

Also in attendance were representatives from 
the NCD Police, Department of Justice & 
Attorney General, Senior Education Officers 
and the media. 

In the conference, however the contractors 
presented a petition to the Secretaries of 
both the Department of Education and the 
Department of Justice and Attorney General 
to look at and respond appropriately.  

Dr. Uke Kombra said he would respond to 
each individual points raised in full at a later 
date after consulting with the Department of 
Justice and Attorney General. 

He said the purpose of the conference was to 
put things into perspective and clear some 
misunderstandings with contractors’ claims. 

He said there were three different groups of 
contractor pursuing their claims with the 
department. 

The first group consist of RESI (Rehabilitation 
of Education Sector Improvement Program) 
faction. It was a government funded program 
worth of K280 given to Education Depart-
ment but was withdrawn and given back to 
the Department of National Planning and 
Finance to manage. Infrastructure develop-
ment work were done to education institu-
tions throughout the country. 

A number of these contractors were fully 
paid; others partly paid while some did not 
receive any payment at all. Those partly paid 
and those that did not received any payment 
amounted to about K20 million. These claims 
dated back to 2007 and 2008. 

The second group of contractors belong to 
the NCD Education Services (NCDES) group. 
This group was contracted through a govern-
ment education improvement program in 

2012 for K30 million which 
was given to the Depart-
ment.  The projects were 
identified and contractors 
were engaged accordingly. 
However, during that time 
through the process the 
claims from the contractors 
rose to K600 million from 
the initial K30 million pro-
gram. 

The third group comprise of 
contractors under the Office 
of Libraries & Archive (OLA). 
The Office of Libraries & Ar-
chives did not have any budget for the activi-
ties but went ahead and engaged contrac-
tors. In the process the contracts’ value in-
creased to about K130 million.  

Dr. Kombra said, “The public servants man-
dated to roll out the projects in one way or 
another misled contractors to submit project 
proposals and approved them when funds 
were already exhausted or no budget appro-
priation was allocated for the activities.” 

He added that in 2015 the Department took 
the matter to National Executive Council to 
deliberate on after some audits were done in 
2014. However, the NEC found it very diffi-
cult to understand these claims because the 
money allocated for the projects were small 
but the claims raised were too much. 

In addition, it found that the due process 
required to procure the government services 
were never followed in most cases so deci-
sion was made that all claims should follow 
the normal government procurement and 
administrative process to identify the genu-
ine claims. The NEC also made reference for 
the department to take the claims to the 
legal enforcing agencies. 

As the new secretary in 2015 Dr. Kombra 
informed the contractors about the situation 
and handed over the matter to Police. 

Out of the three groups the police 
only carried out investigation on the 
OLA group and from its findings re-
duced the claims of K130 million 
down to K20 million.  

Since the two other reports were 
taking too long the Minister and the 
Secretary decided at the end of 2016 

to take the matter back to NEC again. 

The NEC then made a decision in early April 
2017 that they were still not satisfied with the 
submission for payment and directed the de-
partment to work collaboratively with the 
Department of Attorney General and Justice 
to sort out the matter administratively. 

The Secretary said they were unable to do so 
because most lawyers were engaged in the 
2017 General Elections. 

After the election the Department began seri-
ous discussions with the Department of Jus-
tice and Attorney General to find a workable 
solution to the problem. 

During these discussions the contractors were 
placed in three catalogue as per their status. 

The first group comprises of 69 cases before 
the courts. These were contractors who have 
lodged their claims with the Office of Solicitor 
General to have their case heard by the court. 

The second group consists of OLA and NCDES. 
Some in this group also make up the 69 cases 
that is before the courts. The majority have 
not registered their claims. 

The third group consisted of the RESI contrac-
tors who did the work in 2007 and 2008. 

The Secretaries of both departments after 
seeking legal advice resolved in its decision 
that the most practical way now forward is to 
have those who had not lodged their claims 
yet with the Office of Solicitor General to do 
so. 

Only then through the court process will the 
genuine contractors with their completed 
projects can be properly identified and the 
department can be able to pay accordingly.  

 

“Public servants mandated to roll out the projects in 

one way or another misled the contractors to submit 

proposals and approved them when funds were 

exhausted or no money was allocated for them.” 

Secretary Dr. Uke Kombra 
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 Gordon Secondary School (NCD) 

 Cameron Secondary School (Milne Bay) 

 Jubilee Catholic Secondary (NCD) 

 Manus Secondary School (Manus) 

 Busu Secondary School (Morobe) 

 Mercy Yarapos Secondary (East Sepik) 

 Mt Hagen Secondary School (WHP) 

The five most improved schools for Grade 10 

are as follows: 

 Kompiam High School (Enga) 

 Sacred Heart Tapini Secondary (Central) 

 Misima High School (Milne Bay) 

 Kiriwina High School (Milne Bay) 

 Yano High School (Central) 

The Grade 12 Ten Top Academic Performing 

Schools are: 

 Port Moresby National High (NCD) 

 Marianville Secondary School (NCD) 

 Kerevat National High (ENB) 

 Wawin National High (Morobe) 

 Sogeri National High (Central) 

 Aiyura National High (EHP) 

 Cameron Secondary  (Milne Bay) 

 St. Ignatius Secondary (Sandaun) 

 Passam National High (East Sepik) 

 Mt. Hagen Secondary (WHP) 

The five most improved schools for Grade 12 

are as follows: 

 Utmei Secondary School (ENB) 

 Busu Secondary School (Morobe) 

 Ecom Secondary School (Manus) 

 Manggai Secondary (New Ireland) 

 Buin Secondary School  (AROB) 

This year Marianville Secondary School (NCD), 

Cameron Secondary School (Milne Bay) and 

Mt. Hagen Secondary (WHP) did very well in 

excelling in the top 10 in both Grade 10 and 

12 National Examinations in the country. *** 

 

       OR the second year running top govern- 

     ment schools that sat for the 2017 Grade 

10 and 12 National Examinations were award-

ed with the Education Secretary’s Academic 

Awards. 

Secretary Dr. Uke Kombra awarded thirty (30) 

of the schools based on their overall perfor-

mance in each grade nationwide. The awards 

excludes the permitted private institutions who 

also sat for the exams. 

The awards were categories into groups. The  

Best Top 10 Academic Performing schools in 

Grade 10 and 12 and also the five most Im-

proved Schools for both grades. 

“We want to recognize those government 

schools who are making more effort to make a 

difference in the student’s academic life, so 

this should reinforce schools to put in more 

effort towards student’s education pathway,” 

Dr Kombra said. 

The Grade 10 examinations saw a total of 301 

high schools and secondary schools compete 

while in Grade 12 there were 164 secondary 

and National High Schools that sat to vie for 

spaces in tertiary institutions around the coun-

try. 

Secretary Dr. Kombra presented the Best Aca-

demic Performing School and the Most Im-

proved School awards to the schools based on 

the grade 10 and 12 examination results. 

The Top 10 Academic Performing Schools for 

Grade 10 randomly are: 

 Oksapmin High School (Sandaun) 

 St. Charles Lwanga Secondary (NCD) 

 Marianville Secondary School (NCD) 
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        HE SECRETARY for Education Dr. Uke 

        Kombra, PhD, released a press state-

ment in October to correct and put into per-

spective misreporting in the media on teach-

ers’ housing. 

“I like to  make it very clear to all our com-

mitted and hardworking teachers in the coun-

try that the Secretary’s statement that teach-

ers’ housing is not a condition of employment 

has unfortunately been taken out of context 

by publishing on a portion of my response to a 

question recently,” he said.  

Dr. Kombra added that “I as a former teacher 

and principal know, feel and value the efforts, 

sacrifices and contribution every teacher 

makes. Teachers are very important in the 

education system. Better teaching and learn-

ing requires teachers to be happy. Hence the 

Department of Education always supports the 

Teaching Service Commission to accord the 

best terms and conditions possible. 

Although the Teacher Service Act Section 138 

stipulates that “The supply of housing is not a 

general condition of service for members of 

the Teaching Service, the Department of 

Education strongly believes that adequate 

housing is a need and that it is given promi-

nence by the responsible authorities in each 

school, district and province. 

In Papua New Guinea main-

tain that teachers have to 

be accommodated in or 

close to the schools where 

they teach. Therefore, the 

School Registration Policy 

makes it mandatory that 

any new school (except 

elementary) must have 

teachers’ houses to qualify 

for registration. 

We are very grateful to 

every school governing 

A teacher’s house built in the vicinity of the Lelehoa Primary School on the outskirt of Alotau town, Milne Bay Province.  

bodies, church agencies, district and provincial 

authorities who make every effort within the 

resources available to them to provide ade-

quate houses for teachers. 

“I assure all teachers that their welfare includ-

ing advocating for decent housing remains a 

top priority for the Department of Education 

and the government,” Dr. Kombra concluded. 

*** 
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         HE strategic planning workshop   
          targeting the 22 Provincial Planners  
of the Provincial Divisions of Education and 
the TVET Regional Coordinators was held 
from the 10th to 11th October, 2017 in Port 
Moresby.  

It was facilitated by the TVET Schools and Op-
erations Division of the Department. 

The workshop was conducted to acquaint 
the Provincial Planners with the expansion of 
the TVET institutions in the country, and for 
them to develop their five-year draft plans 
on the expansion of the TVET institutions 
that will be presented during the regional 
consultative workshop in 2018.   

The final drafts will be presented at the con-
sultative workshop in 2018 for further 

                                                    

vetting.   

The attendance of the Provincial Planners was 
crucial at the consultative workshop because 
they have to plan strategically for the expan-
sion in their individual provinces and at the 
same time, consider consulting their stake-
holders and budget to construct and monitor 
their indicators.  

The participants were reminded to adhere to 
other relevant protocols and guidelines at the 
provincial level and encouraged to consult 
appropriate people or organizations while 
drawing up their plans. 

It was emphasized that being planners, they 
have to plan strategically for the expansion in 
their respective provinces and were also urged 
to bear in mind of the SWOT strategies learnt 
during the workshop. 

The expansion of the TVET institutions is in line 
with the current policies that include: TVET 
Strategic Management Plan 2011-2020, DoE 
Corporate Plan 2016-2018, National Education 
Plan 2015-2019, MTDSP 2010-2015 and Vision 
2050.  *** 

   

 
HE awareness on Climate Change  

  Adaptation and Sustainable Energy 

Curriculum will be taught in the Vocational 

Centres and Technical Colleges throughout 

the country. 

It was revealed at a workshop conducted in 

Manus Province from the 26th to 28th Sep-

tember, 2017.  

As the Department of Education TVET has 

been working in partnership with the Uni-

versity of Papua New Guinea and Climate 

Change Development Authority to develop 

the curriculum, representatives from these 

organisations were also included in the 

awareness activity.  These officers made up 

the team to conduct the awareness: 

1. Mrs. Violet Gerega - Director – Non 

Trades Branch  

2. Mr. Nixon Kua – Sustainable Energy 

Adviser – EU Pacific Technical Vocation-

al and Training (EU PacTVET), Fiji 

3. Mr. Manu Rawali – UPNG Lecturer 

4. Mrs. Emily Mulina – Climate Change 

Development Authority Officer 

5. Mrs. Elizabeth Kuri - Senior Curriculum 

Officer – Business Studies 

6. Ms. Stephanie Nakatt – Senior Public 

Relations Officer – Media & Communica-

tion Branch 

7. Ms. Wendy Lua - Administration Officer 

– TVET Curriculum Division 

 

While in Manus, the 

team carried out the 

awareness at the fol-

lowing locations: Ma-

nus Secondary School, 

Evangelical Church of 

Manus (ECOM) Sec-

ondary School, 

Mokereng Village, 

Papitalai Secondary 

School and Ahus Is-

land.  Interviews were 

also taken place which involved the communi-

ty and youth members, and students. 

On Wednesday 27th September, the team 

appeared on the National Broadcasting Com-

mission - Radio Manus and provided infor-

mation to the public on Climate Change Adap-

tation and Sustainable Energy curriculum. *** 

Evangelical Church of Manus (ECOM) Secondary School students listening to 

the Climate Change and Adaptation & Sustainable Energy awareness.  



 

 

HE governments of Australia and  

Papua New Guinea have witnessed a 

significant event that occurred at the  

National Polytechnic Institute of Papua  

New Guinea, Lae – Morobe Province on 

Tuesday, 31st October, 2017.   

The highlight was the refurbished Metal Fab-

rication and Welding Workshop funded by 

the Government of Australia handed over to 

the National Polytechnic Institute of Papua 

New Guinea.   

During this occasion, the Secretary of the De-

partment of Education, Dr. Uke Kombra, PhD 

delivered the speech on behalf of the Minister 

for Education, Hon. Nick Kuman, MBE, MP.  The 

Australian High Commissioner to Papua New 

Guinea, Bruce Davis and his senior officials, 

representatives of the Department of Higher 

Education, Research, Science & Technology 

(DEHERST), and other prominent invited guests 

were in attendance. 

 Dr. Kombra said that, the Governments of Aus-

tralia and PNG have worked closely together to 

help upgrade and improve the facilities at the 

National Polytechnic Institute of PNG (NPIPNG) 

as a good example of co-operation between the 

Department of Education TVET Wing, with 

DHERST and the Australian High Commission. 

He said that, the overall aim was to help 

NPIPNG reach a level where it can produce 

graduates with the skills that business and in-

dustry need because a strong, robust economy 

would need well-trained, highly skilled workers, 

both men and women. 

“The National Polytechnic Institute Trainers 

have been up-skilled by undertaking a Certifi-

cate IV Training and Assessment as well as 

Certificate III in Metal Fabrication and Weld-

ing.  This training was provided by the Aus-

tralia Pacific Technical College.  The gradu-

ates of this training are now teaching fellow 

Papua New Guineans the National Certificate 

III in Metal Fabrication and Welding,” said the 

Secretary. 

In addition, he said that, the NPIPNG is aim-

ing to become a Centre of Excellence, an 

institution that will produce graduates with 

internationally recognized qualifications.   

He explained that, the Centre of Excellence is 

being driven by industry and TVET partners 

through the Lae Centre of Excellence Refer-

ence Group.  The group’s aim is to develop 

strategies to upgrade technical qualifications 

to a quality that meets industry needs. Once 

NPIPNG becomes a Centre of Excellence it 

will produce graduates who can fill the needs 

of local and international industry. 

Further, he said that, by working together, 

the Governments of Australia and Papua New 

Guinea are strengthening their economic, 

social and institutional connections.  

“Papua New Guinea and Australia have a long 

and shared history and are geographically 

very close neighbours.  The relationship be-

tween the two countries has evolved with 

time.  Today we are partners, working to-

gether to strengthen economic and trade 

relations, political relations and deal with 

regional Pacific issues. 

Increasingly, there are closer people-to-

people connections between Australia and 

Papua New Guinea.  For example, many Pa-

pua New Guineans study in Australia, but 

now many Australians are coming to study in 

Papua New Guinea,” the Secretary said. 

Dr. Kombra congratulated the students and 

their lecturers for being the recipients of the 

refurbished Metal Fabrication and Welding 

Workshop, as it will make it easy for the stu-

dents to receive high quality TVET training. 

He thanked the Government of Australia on 

behalf of the Government of PNG for its con-

tinued support toward the development of 

education in PNG, specifically the Technical 

Vocational Education and Training sector, 

and looks forward to working closely with 

the Government of Australia through the 

Australian High Commission to continue to 

implement the many educational impact 

projects. *** 
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Dr. Kombra reading the contents from the sign board.  

  Varian Spectrae Vapour Generator.  

  Equipment handover  

  Hydraulics and fluid mechanics  
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ABAIRA Girls Vocational Centre located 

on the North Coast Road of East New 

Britain Province held its 45th graduation cere-

mony on Thursday 29th December, 2017.  

The invited dignitaries included the Deputy 

Governor, Hon. Cosmas Bauk who is also the 

Deputy Chairman of the East New Britain Pro-

vincial Educational Board, the Catholic Educa-

tion Secretary, Mr. Sylvester Sanglele, who is 

also the Chairman of Kabaira Girls Vocational 

Centre, Provincial Education Adviser, Mr. Hu-

bert Wangun, NGI TVET Coordinator, Mr. Tas-

man Dau, TVET Inspector Mrs. Fatima Parapi 

and HRDP2 Acting Team Leader - Mr. Ralf 

Strier. 

A total of 105 girls graduated with certificates 

in Tourism and Hospitality, and Dress Making 

& Tailoring.  These girls, though pushed out at 

the end of Grade 8, were able to gain skills in 

the trades they have applied for before enrol-

ment. 

Before the graduation, fifty (50) of these stu-

dents undertook On-the-Job Training (OJT), 

an important part of their training for a period 

of four weeks, were required to be attached 

with different well established companies in 

Kokopo, Gazelle and Rabaul Districts to gain 

work experience in their respective trades. 

In order for the 50 students to attend work 

experience within the four weeks period, 

their transport fees and accommodation 

were funded under the European Union Hu-

man Resource Development Program 2 

(HRDP2) that is housed within the Depart-

ment of Education Technical Vocational Edu-

cation and Training (TVET) Operations Divi-

sion. 

Some of the girls have been offered jobs 

and are looking forward to starting their 

employment life, while the others will 

search for employment to practise the skills 

they have learnt. 

The acting manageress, Ms. Sue Waive said  

her teachers were happy that the girls have 

graduated and have the skills in trades that 

will enable them to be employed in differ-

ent industries and also take part in small 

businesses in their communities. 

Similarly, she thanked HRDP2 for sponsor-

ing the 50 students on the OJT and 14 

teachers of Kabaira Girls Vocational Centre 

currently doing their diploma at the PNG 

Education Institute in the National Capital 

District. 

The Deputy Governor, Honourable Cosmas 

Bauk who is also the deputy chairman of 

East New Britain Provincial Education Board 

was the guest of honour congratulated the 

graduating students and encouraged them 

to make use of their skills either at their 

work places, or at their own family settings 

and local communities.  He also urged them 

to participate in building the economy of 

East New Britain and the country as a 

whole.  He placed emphasis in promoting 

appropriate values in families so that re-

spect and good attitudes are instilled in 

every family.  

He also thanked the students’ parents for 

allowing their daughters to get educated at 

Kabaira Girls Vocational Centre 

rather than keeping them in 

the village.   He acknowledged 

HRDP2 for sponsoring the 50 

students to do their OJT for 

four weeks, and also thanked 

the European Union for includ-

ing Kabaira Girls Vocational 

Centre under HRDP2.  In addi-

tion, he applauded the Catholic 

Church for establishing Kabaira 

Girls Vocational Centre to cater 

for those girls pushed out at 

the end of Grade 8. *** 

KABAIRA GIRLS VOCATIONAL CENTRE CELEBRATES 45 th GRADUATION   

50 students posing with Acting Team Leader HRDP2 Mr. Ralf Strier, NGI TVET Coordinator, Tasman Dau, and dignitaries 
from ENB Provincial Government & Administration and Rep. from industries.  

L-R Acting Manageress Ms. Sue Waive and Depu-
ty Manageress Mrs. Raquel Tulo posing after the 
graduation.  

Deputy Governor, Hon. Cosmas Bauk giving his 
speech while HRDP2 Mr. Ralf Strier (L) and ENB 
Provincial Education Adviser Mr. Hubert Wangun 
(M) look on.  

NGI TVET Coordinator, Mr. Tasman Dau, Deputy 
Governor, Hon. Cosmas Bauk and Acting Team 
Leader HRDP2 Mr. Ralf Stier citing National 
Pledge. 
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AVAL Vocational Centre in East New 
Britain Province is one of the fortunate 

institutions currently supported by the Euro-
pean Union under the Human Resource De-
velopment Program (HRDP2).   

Its 60th graduation was held on 28th Novem-
ber, 2017 which witnessed 257 students grad-
uated with certificates after training for two 
years and attending short courses in car-
pentry, plumbing, cabinet making & joinery, 
metal fabricated & welding, auto mechanic, 
panel beating & spray painting, tourism & 
hospitality. 

As a requirement, students of any Vocational 
Centres must undergo On-the-Job-Training 
(OJT) with recognized industries for a certain 
period of time. For the fifty (50) students of 
Raval Vocational Centre, who were on OJT for 
four weeks, their transport fees and accom-
modation were met by HRDP2. 

The keynote speaker of the graduation, Ms. 
Sarah Marum, President of Reimber/Livuan 
LLG in the Gazelle District thanked HRDP2 for 
its funding assistance to Raval Vocational 
Centre on behalf of the people of ENB and 
encouraged the graduating students with 
skills to get employment so that they could 
support their families and also work in their 
villages to build their province and country as 
a whole. 

She was also happy to learn that Raval Voca-
tional Centre also enrolls students from other 
provinces.     

The manager of Raval Vocational Centre, Mr. 
Watur Wamug was thrilled that 250 students 
fulfilled their dreams in completing various 
trades successfully and have graduated. 
Those who did not graduate will return in 
2018 to improve their performances before 
graduating with a certificate.   

He announced that most of the students 
graduated from Raval Vocational Centre have 
jobs with the Lihir Gold Mine. He revealed 
that Raval Vocational Centre is a Trade Test-
ing Centre for Level 1 under the National Ap-
prenticeship Trade Testing Board (NATTB) 
and once HRDP2 upgrades its infrastructure, 
it will cater for Level 2 – 3 trade courses. 

He also expressed his sincere appreciation for 
the support given by HRDP2 especially in ca-
pacity building of which, eleven (11) trade 
teachers have been selected in September 
this year to do their diploma in teaching train-

ing at PNG Education Institute in the Na-
tional Capital District (NCD).  One (1) self-
sponsored teacher is also studying at the 
Australia-Pacific Technical College (APTC) 
in Port Moresby, NCD.   

He said, he looked forward to receiving the 
tools and necessary infrastructure that will 
be funded by HRDP2 in 2018 which will 
greatly improve learning and teaching. 

In addition, he thanked the Board of Man-
agement members for Raval Vocational 
Centre for their effective management of 
the Centre, and the near-
by communities for the 
respect of the Centre.   

He was indebted with 
the support of the indus-
tries that are always will-
ing to take on the stu-
dents to do their OJT at 
their sites.    

Meanwhile, the manager 
for the National Author-
izing Office, under the 
Department of National 
Planning & Monitoring, 
Mr. Roger Kara explained 
that under HRDP2, Raval 
Vocational Centre will be transformed to a 
higher level, as well as it will elevate the 
teachers’ capacity and TVET’s students’ 
qualification to world class as of 2018 to 
2022.  He anticipated that in five years’ 
time, TVET service delivery will improve 
and urged the graduating students to up-
hold the learnt values to help build their 
families and the nation.  

From the Provincial Education Adviser, Mr. 
Hubert Wangun he commended Raval 
Vocational Centre for staging one of the 
best graduation ceremonies and congratu-
lated the Centre for supplying trained hu-
man resources for the country.  He ap-
plauded the Centre for producing the 
School Learning Improvement Plan (SLIP) 
a criteria for receiving Tuition Fee Free, 
filled out its Census Forms and acquitted 
expended money.  

Also, Mr. Wangun encouraged the manag-
ers of all the Vocational Centres to acquit 
money spent and warned that audits of 
Vocational Centres would be conducted by 
the auditors of the Provincial Administra-
tion.  Like other speakers, he congratulat-

ed the graduating students for receiving 
their certificates and awards. He was 
pleased to learn that those students who 
did not graduate would return in 2018 and 
encouraged them to do so as it would help 
their personal development and their fami-
lies. 

He announced that the focus of the Provin-
cial Administration is on improving all the 
Vocational Centres and upgraded to cater 
for courses that will enable the students to 
receive national qualifications. 

He thanked HRDP2 for choosing the ten (10) 
Vocational Centres in the country, which 
Kabaira and Raval Vocational Centres in East 
New Britain Province are a part of.  

In the meantime, the Assistant Secretary for 
TVET School Operations, Ms. Asseneth 
Tugiau stated that when Raval Vocational 
Centre receives its equipment in 2018, it will 
cater for students who will need Level 2 - 3 
qualifications.  She revealed that all Voca-
tional Centres do not have strategic plans 
but Raval and Kabaira Vocational Centres 
have strategic plans to support their opera-
tions. 

She was glad to hear that Vunamami Voca-
tional Centre has been allocated K1 million 
to improve its infrastructure. 

The out-going head boy of Raval Vocational 
Centre expressed his gratitude on behalf of 
the graduating students to the teachers for 
their ever-ending support to the students 
and assured them (teachers) that they will 
find employment to support their families, 
otherwise they will create their own employ-
ment.  *** 

RAVAL VOCATIONAL CENTRE GRADUATED 257 STUDENTS   

HRDP2 sponsored students posing with Mr. Roger Kara, Manager of  
National Authorizing Office, DNP&M and Ms. Asseneth Tugiau, Assistant 
Secretary TVET School Operations, DoE 
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          ONTHLY REPORTS are being provided 

          regularly by schools in the National Capi-

tal Districts to the Teaching Service Commis-

sion (TSC). 

The Chairman Baran Sori revealed that, “For the 

first time we have started this exercise in NCD 

this year, Head teachers from elementary 

schools to teachers’ colleges and technical insti-

tutions are now submitting monthly reports and 

briefings to the commission on teachers’ 

attendance and performances.” 

“We are monitoring for a good reason. Teach-

ers are paid for working from 7.45 am and 4.06 

pm each working day. If teachers go to school 

each day at 8.30 or 9 am and leave before the 

instructional hours ends, then they are not 

performing, and we will calculate pay deduc-

tions accordingly.” he said. 

“This is the first time we are starting in NCD and 

we will roll out to all provinces in the country 

soon. It’s very difficult to manage teachers in 

the provinces because the employer, TSC has  

only 33 officers dealing with 56,000 teachers.” 

Ideally, the TSC must have its officers in the 

provinces to monitor teachers’ resumption and 

monthly returns. 

“We want to know how many teachers are in 

the schools and how many normally absconded 

from duties during the day and we want those 

reports on a monthly basis because without 

them we cannot monitor teachers’ attendance 

and performance and make appropriate deci-

sions on salaries and allowances,” Sori cited. 

Teachers resuming late in the beginning of the 

term must state their reasons to TSC. *** 

          EACHERS will only be employed if they  

        meet the requirements of the Teaching 

Service Commission, Chairman Baran Sori 

says. 

Sori was responding to media reports of 

teachers performing their duties without pay 

for over two years although they had been 

given professional registrations by the Educa-

tion Secretary. 

He said the new graduates, resigned teachers 

seeking readmission and non-school leavers 

with other job experiences graduating from 

teachers’ colleges were given admission if 

they meet the terms and condition of the 

TSC. 

“Recent media reports about teachers com-

plaining that they are teaching but are not on 

the payroll system, let me say from the outset 

that all graduating teachers from recognized 

training institutions do not have automatic 

entry into the membership of the teaching 

service and into the teaching profession.” 

There are certain processes and conditions 

that the Teaching Service Commission, as the 

employer of teachers, has set under Section 9 

of the Teaching Service Act, which have to be 

met. 

One such condition is for school leavers or 

grade 12 graduates entering teachers’ college 

must obtain reasonable grades and GPA 

(Grade Point Average). 

He said only those scoring As, Bs and Cs 

would be admitted to colleges and those with 

grades below that would have to upgrade 

their marks in order to qualify for teaching 

training. *** 

  

  

          HE TEACHING Service Commission has   

         advised teachers who fail to report to 

work at the start of the school year to submit 

written explanations why before June of each 

year. 

TSC Chairman Baran Sori said this would avoid 

auto-suspension of teachers from the payroll 

system if they were not found teaching at the 

schools they had been posted to. 

“They must resume on the first day of the 

school year. If they are unable to resume on 

the first day then they must have a letter from 

the provincial authorities advising of any 

transport difficulties, or because of posting 

issues they have not been appointed on time,” 

he said. 

“Those explanations will allow the process to 

put them on payroll when they resume later. If 

the teachers go off payroll and they started 

making noise then who to blame, the process 

or the teacher?” he questioned. 

Sori said another reason why teachers were 

automatically suspended from the payroll was 

because they transferred to other provinces 

without following proper procedures. 

“Auto-suspension is becoming an issues for 

the members of the teaching service for a 

number of reasons,” he said. 

“One is in regards to transfer from one prov-

ince to another province. If a teacher want to 

transfer from one province to another he or 

she must first get a release to the next prov-

ince but before going to the next province it is 

the business of the teacher to secure a teach-

ing position there. 

If there is no teaching position then obviously 

that teacher cannot be put on payroll. Teach-

ers must first obtain a release letter from the 

host province to the next province. 

“It’s simply because of the pay issue. The host 

province would not want to see teachers be-

ing paid on their funded position and teaching 

elsewhere, that’s illegal,” he affirmed.*** 
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ORE than 500 teachers throughout the 

country in Port Moresby for the marking 

of the grade 12 examination papers were 

strongly warned against cheating. 

Education Minister Nick Kuman issued the 

warning on November 1st when addressing 

them and the senior departmental officials 

who were present at Hideaway Hotel for com-

mencement of the marking. 

The teachers came from 160 secondary and 

national high schools along with several offic-

ers from five major universities. 

The two weeks marking event was to cover 

almost 28,000 students’ papers from 16 differ-

ent subject or courses. 

In the past, cheating during examination and 

paper marking had became a grave concern 

for the department . 

This year, however, the department is confi-

dent there may be no past occurrences after 

stringent measures are applied after the rec-

ommendations by the examination investiga-

tive taskforce into exam cheating. 

Mr Kuman asked the marker to do a fair job so 

the best can be selected on merits. 

Meanwhile students in certain parts of the 

Highlands region that did not sit for their ex-

amination this year due to election-related 

violence and other disruptions, will repeat 

their grades. 

This means that grade 12 students in those 

school that did not sit for examinations will 

repeat grade 12 next year and also sit for their 

examinations. 

Mr Kuman said he has asked the governors 

responsible for these provinces to fund these 

students that have missed out. *** 

EXAM MARKERS WARNED EXAM MARKERS WARNED 

AGAINST CHEATINGAGAINST CHEATING  

        ORE than 200 officers of the Ministry of 

         Education were called upon to serve 

the teachers well so they can be able to de-

liver better quality education. 

“You are here for a purpose to serve,” said 

the Department of Personnel management 

representative Rick Kogen at the induction of 

over 200 Education Department staff. 

“You won’t be directly delivering education 

services like teaching, but the Department of 

Education facilitates the service of teaching, 

so now you are in a position to facilitate qual-

ity education services or delivery of quality 

education to our children throughout the 

country.” 

“If you don’t play your part, then you will 

affect the smooth delivery of education ser-

vices. Let’s all conduct ourselves in a proper 

manner.” 

Ministry of Education staff reminded to look Ministry of Education staff reminded to look   

after teachersafter teachers  

He told the officers to do the right thing be-

cause they cover the code of business ethics 

and conduct and failure to do their task will 

impact on education service delivery. 

“This induction programme increases your 

knowledge and understanding of the National 

Public Service, the laws and regulations gov-

erning the public service from the department 

to the provinces and district level. Also, your 

knowledge and understanding about your 

department, its mission, vision and core busi-

ness, what are the major roles of the different 

divisions within the Education Department.” 

A total of 240 staff members of the Teaching 

Services Commission, Education Department 

and Office of the National Library and Archives 

attended the two-week Public Service induc-

tion programme in four batches during the 

months of September and October, 2017. *** 
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        BOUT 115,000 Grade 8 students in 3,007  

         Primary Schools throughout the country 

sat for their final Grade 8 Eight Examination 

which began on Monday, October 30th  and 

ended on Thursday 2nd November, 2017. 

The Secretary for Education Dr. Uke Kombra, 

PhD said the examination was very important 

for the students because it determined wheth-

er they continued into Grade 9 or not. 

He also added that the cut off mark for a stu-

dent to be eligible to be selected into Grade 9 

has been raised by the Provincial Education 

Board due to limitations of space in secondary 

schools, including the National Capital District.  

However, the Secretary urged the provinces to 

provide alternative pathways such as Flexible, 

Open and Distance Education (FODE) and Tech-

nical Vocational Education and Training (TVET) 

to all the children so that they reach Grade 12 

or have employable vocational and technical 

skills. 

Dr. Kombra added that the Grade 8 examina-

tion will determine how much the students 

have covered during the last eight years in the 

Primary level and wished them all the best in 

their exams. *** 

    LL TEACHERS and students were informed  

      that the Department of Education was 

participating in, and observing The Annual 16 

Days of Activism against Gender-Based Vio-

lence Campaign. 

All institutions were required to hang white 

and red materials (ribbons) on their buildings 

and wear a white ribbon. The white ribbon is a 

personal pledge to never commit, condone or 

remain silent about violence against women 

starting in November 25. 

The campaign is an annual global event to 

raise awareness on violence against women 

and its impact on a woman’s physical, psycho-

logical, social and spiritual well-being. It is a 

time to stir up action to end violence against 

women and girls around the world. 

The World AIDS Day falls within these 16 days 

of Activism thus in the first, everyone was 

urged to wear Red colours and white ribbons. 

World AIDS Day falls in December 1. On the 

second week everyone were encouraged to 

wear orange shirts and attach white ribbons. 

The colour orange symbolises “a brighter fu-

ture without violence”. 

The Campaign ends with a Human Rights 

March in December 10. *** 

  

      P TO 27,966 Grade 12 students sat and  

      completed their national exams from 

October 16th to 25th this year.  

With entry levels raised quite high for next 

year, the Grade 12 students will have to score 

exceptionally high grades to qualify for spaces 

in tertiary institutions, including the six estab-

lished universities. 

The principal of Port Moresby National High 

School, Mr. David Diowai was confident that 

Port Moresby National High School’s Grade 12 

students will maintain the academic standard 

and performance of the school. 

 “Our school is very competitive academically 

in the country, and we hope to maintain the 

same position in the country as one of the top 

schools,” Mr. Diowai said. 

He added that the school has eight Grade 12 

classes with a total of 323 students (191 

males and 132 females) who sat for the exam-

inations. 

Meanwhile, Mr. Diowai acknowledged the 

effort and commitment of the government in 

ensuring that the students have access to 

education through the tuition fee free (TFF) 

policy. However, he said the policy has also 

affected the school’s planning and budgeting 

processes. 

 “With TFF, we rely on the government, in 

which we receive funding quarterly. Most 

times we don’t receive the funds on time.” he 

said.  

Mr. Diowai said the management, in distrib-

uting the TFF funds, should carry out the poli-

cy in a more effective manner for the schools 

to run their affairs smoothly. *** 

  



 

 

Page 14 Volume 4, Issue 4 

“We must do proper study and analysis 

whether every teacher is using English as the 

language of instruction or English kit is actual-

ly being used or stored  to ensure that the 

curriculum is implemented.” 

“The next phase is the execution of primary 

and the secondary level,” Dr Kombra said. 

He also said the government has given the 

deadline of 2020 to deliver the curriculum to 

all school across the country and urged teach-

ers to improvise despite the current financial 

situation to achieve the SBC objective.  

“We have asked for about K145 million to roll 

out the program but were given K20 million, 

but this year also our budget was cut down to 

K18 million. 

“We cannot do everything but we are able to 

ensure some prudent decisions were made to  

see some progress, that’s how far we have 

come so far,” he said. 

Dr Kombra added that contacts have been 

prepared for printing of the Lower Primary 

Syllabus and Teachers’ Guides and hopefully 

these should be ready for distribution by early 

next year.  *** 

   

     HE NATIONWIDE call by parents for a  

     Standard-Based Curriculum (SBC) has 

been achieved, but needs the co-operation 

from all stakeholders to fully implement the 

curriculum says Education Secretary Dr Uke 

Kombra. 

He challenged the officers of various levels of 

the education sector when officially closing a 

week long workshop by the Teacher Educa-

tion and Curriculum Development Division on 

the 2017 National Standard Based Curriculum 

of Primary Training of Trainer’s Workshop in 

October. 

“We are in a situation where our country and 

leaders demand that we must have SBC and 

we need to work together to bring it up and 

that is the reality,” he said. 

Dr. Kombra said the elementary sector has 

completed the training but needs to assess 

the actual implementation of the curriculum 

that every stakeholder wants, which is the 

quality aspect of it.” 

“We need to go further to really assess the 

actual implementation of the elementary 

curriculum to do it more empirically. 

      NDER the Standard-Based Curriculum all  

       fragmented subjects apart from the ex-

isting ones will be amalgamated says Educa-

tion Secretary Dr Uke Kombra. 

He said this initiative has been taken by the 

department as per parents’ requests to bring 

out quality learning, because multi subjects 

lead to poor academic results. 

“Currently there are seven subjects taught 

and they are English, maths, science, social 

science, arts, physical education and health 

from elementary up to upper primary.” 

“This fragmented subjects namely personal 

development, religion to name a few will be 

taken in as a single subject,” Dr Kombra said. 

He said he instructed to have the single sub-

ject program delivered from elementary up to 

grade 12. 

“We have to provide a legacy for the educa-

tion department and that is to ensure that we 

have citizens that are well trained through a 

prescribed curriculum,” he said. 

Dr Kombra said with the current training by 

the Teacher Education and Curriculum Devel-

opment Division through the workshop in 

delivering the SBC, the single subject will go 

with the existing subjects that will see that 

common knowledge principles is achieved. 

“This is an intensive program to ensure that 

the students share common manners as a 

basic principle by the time they reach higher 

level with critical thinking and it is for a better 

Papua New Guinea into the future,” he said.”  

                                         *** 

   

EDUCATION Minister Nick Kuman is confident that the education sector is advancing rapidly 

due the government’s firm commitment. 

Mr Kuman said this when wishing all the Grade 10 students around the country “best of luck” 

in their national examinations while acknowledging the government’s firm persistence with 

the tuition fee free (TFF) policy over the years since 2012. 

He said the continuing commitment of the government is reflected in the ‘follow-on national 

education plan’ (NEP) which builds on the many successes in education in recent years, as well 

as learning from its mistakes. 

“The NEP provides the roadmap for implementing the government’s commitment by provid-

ing education and training in technical and vocational skills that are essential for human devel-

opment and nation buidling,” he said. 

The minister also said the focus today is to ensure that all the people of Papua New Guinea 

have the opportunity to have access to education and training that they are entitled to as 

citizens. 

“Papua New must not be left out on education because of various contributing factors such as 

age groups, everyone is entitled to education and learning does not stop there,” he said. 

“Basically our focal point is on improving quality of education standard and take into account 

of widespread consultation as well gender equality which is a cross-cutting issue reflected in 

the plan for a positive outcome of quality learning.” 
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cause they are the future generation that will 

manage and preserve their communities’ 

environment when they grow up. 

Another reason was for the students in the 

TVET institutions to be made aware of the 

curricula on climate change adaptation and 

sustainable energy that have been developed 

this year for TVET Centres and Technical Col-

leges in PNG under the supervision of the 

sustainable energy adviser, Mr. Nixon Kua 

based in Fiji European Union Office.  The two 

curricula are stand-alone courses developed 

within the TVET National Qualification Frame-

work from NC1 to NC4 and will be endorsed 

by the TVET board of studies this year.  

NC1 and NC2 will be delivered in the Voca-

tional Centres, NC3 and NC4 at the Technical, 

Polytechnic Institutions and Business Colleg-

es.   

The Department of Education sincerely 

acknowledges the support given by the Euro-

pean Union based in Fiji towards the develop-

ment of the climate change adaptation and 

sustainable energy curricula and looks for-

ward to working collaboratively with the EU 

programs that will support the TVET students 

and teachers in the future. *** 

   

       N awareness program on climate  

         change adaptation and sustainable 

energy was conducted in Madang province 

by the officers of the Department of Educa-

tion TVET Curriculum Division at certain 

educational institutions, fully funded by the 

European Union based in Fiji.  

It was carried out on the 18th to 21st Septem-

ber, 2017. The institutions included Talidik 

Primary School, St. Benedict Vocational Cen-

tre, St. Anne Vocational Centre, St. Joseph’s 

Wasabamal elementary and primary schools, 

Bargam Central Institute and Madang Tech-

nical College.   

The purpose of the awareness was to make 

the school children and members of the local 

communities aware of the climate change 

currently faced in Papua New Guinea, its 

neighbouring countries - the Pacific Islands 

including the rest of the world. The other 

aspect was to make the children aware that 

there are alternative ways to sustain the 

environment during the course of climate 

change, and that it is now the time for them 

to start thinking about sustainable energy 

systems that can be used to maintain a 

healthy environment for its population.  

The school children are being targeted be-

Students of Talidik Primary School listening attentively to information on climate change adaptation and 

sustainable energy.  

   

SECRETARY’S Circular No: 56 of 2017 

serves to remind ALL Department of Edu-

cation Officers that any officer on a per-

sonal leave with or without pay cannot 

engage in any official business. 

There are various types of leave that 

officers are entitled to and these are: 

1. Annual Leave, 

2. Personal Leave, 

3. Sick/Compassionate Leave, 

4. Maternity/Paternity Leave, 

5. Special Leave, 

6. Leave of absence and Furlough/Long 

Service Leave. 

It has come to the Secretary’s attention 

that officers of the Department have 

breached protocols and have involved 

themselves in state businesses without 

authorization. Hence their conduct has 

breached General Order 15 (contract and 

non-contract officers) and the Depart-

ment’s Disciplinary Policy and Procedures 

manual for public service employees. 

Officers who defy such lawful directives 

and apply for leave without pay or other 

types of personal leave to engage in state 

business without formal approval are in 

breach of established protocols and will 

be appropriately disciplined, including 

black listed for duty travels. 
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HE Department of Education has now 

introduced a Disciplinary Policy and 

Procedures handbook to help officers to be 

aware of the disciplinary policy, their respon-

sibilities and the procedures to follow if 

there is a breach of the policy so as to mini-

mise inappropriate behaviour and improve 

professional conduct in the work place. 

Officers whom the Secretary has delegated 

Disciplinary Power to, including members of 

the DoE Disciplinary Committee must consult 

the Public Service (Management) Act 2014, 

the Public Service General Order 4th Edition 

2012, the Standards Terms and Conditions of 

Senior Contact Officer in the National Public 

Service 1999,  and the Public Service Code of 

Business Ethics and Conduct 2002 to ensure 

that all disciplinary actions are done within 

the legal requirement  and framework. 

APPLICATION OF THE DISCIPLINARY  

AND PROCEDURES 

The Policy and Procedures applies to discipli-

nary matters involving all the public servant in 

the Department of Education including: 

(a) the Senior Contact Officers; 

(b) the Non-contact Officers; 

(c) the employees; and 

(d) the Non-citizen Contract officers. 

 

PERFORMANCE MANAGEMENT  

STRATEGIES FOR IMPROVING OFFICERS’  

BEHAVIOUR 

1.  Before reporting minor disciplinary 

offences, the Manager or Supervisor of a 

Branch or Section may use a range of 

strategies for improving the officer’s 

professional behaviour. For example: 

(a) one-to-one coaching and counselling 

with the Manager or Supervisor; 

(b) Pairing the officer with a good role mod-

el mentor; 

(c) Giving the officer additional responsibil-

ity; 

(d) Addressing issues that affect the officer’s 

performance and attendance; 

  

(e) Written letter of warning from the Man-

ager or Supervisor; 

(f) Reports and appraisal from the Manag-

er; 

(g) Compulsory attendance record; and 

(h) Working the officer to restore the injus-

tice of their unprofessional behaviour 

(e.g. officer should make up for the time 

lost working after hours). 

2.  If the officer is absent for a week or 

more as per the National Public Service 

Circular No. 16/2012 and the Secretar-

y’s Circular No. 40/2913, the Managers 

must have hard evidence from the 

attendance register, or any other device 

for recording attendance, as approved 

by the Departmental Head. Then the 

Manager must complete a Record of 

Unauthorised Absence and Pay Deduc-

tion form for authorities responsible to 

endorse pay deduction. 

3. If a Manager has committed a minor 

disciplinary offence, a person shall be 

dealt with by the immediate Supervisor, 

using similar strategies to the ones 

mentioned or be reported to the Au-

thorised Officer to charge, caution and 

reprimand. Any stakeholder can report 

an alleged disciplinary offence to a Man-

ger to the Authorised Officer. 

RECORDS AND REPORTING 

1. It is the responsibility of the Disciplinary 

Committee Chairman to ensure that 

comprehensive minutes of the Com-

mittee’s proceedings, including reasons 

for all recommendations to the Secre-

tary are recorded and formally filed to 

provide the basis for decision making in 

relation of disciplinary procedures. 

2. The Disciplinary Officer will maintain an 

up-to-date DoE Disciplinary Charges 

Records Keeping Database for reporting 

purposes. 

3. The officer who have committed a disci-

plinary offence will have it recorded 

against his/her official records for as 

long as he/she is employed by the de-

partment. 

4. All disciplinary records must be kept with 

the department for at least two years 

before they can be transferred to the 

National Archives for storage. 

PRINCIPLES OF NATURE JUSTICE 

1. The Principle of Natural Justice are stipulat-

ed in Section 59 of the Constitution of Papua 

New Guinea. 

59. PRINCIPLES OF NATURE JUSTICE 

1)  Subject to this Constitution and to any 

other statute, the principle of nature justice 

are rules of the underlying law known by that 

name developed for control of judicial and 

administrative proceedings. 

2) The minimum requirement of natural  

justice is the duty to act fairly and, in  

principle, to be seen to act fairly. 

2. When carrying out a disciplinary  

actions against an officer, the Secretary or the 

Authorised Officer and the DoE Disciplinary 

Committee must ensure that the Principle of 

Natural Justice prevails in these situations; 

a) the officer being disciplined must be fully 

informed of the allegation of charges 

that is made against him or her. 

b) the officer being disciplined must be 

provided with an opportunity to reply to 

the allegation or the charge; 

c) the disciplinary action must follow due 

process that is transparent to the officer 

being dealt with; 

d) the officer being disciplined must have 

access to advice or counsel in order to 

prepare the defence if the officer re-

quests or clearly requires such assis-

tance; 

e) if the allegation is confirmed or the 

charge is proven, the recommended 

sanctions must be in proportion to the 

seriousness of the offence. 

f) the disciplinary process must be carried 

out in a confidential manner with all 

actions taken to perform on a need-to-

know basis; 

g) the disciplinary process must be carried 

 
Continue to next Page   
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2. The DoE Disciplinary Com-

mittee after considering the 

disciplinary charge with the 

response/reply to the charge 

and other evidence in a re-

port from the Charging 

Officer, shall recommend to 

the Secretary; 

(a) to sustain the serious  

         disciplinary charges; or 

(b) to dismiss the serious  

         disciplinary charges. 

3. In the case where the DoE Disciplinary 

Committee has recommended to the Secre-

tary for the disciplinary charge to be sus-

tained, the Committee shall also recommend 

any of these penalties to be considered by 

the Secretary as appropriate penalty to be 

imposed on the charged Non-contact offic-

ers, as provided for under Section 53 (5) of 

the Public Services (Management) Act 2014; 

53. DEALING WITH SERIOUS  

DISCIPLINARY OFFENCES 

(5) If after considering reports relating to the 

offence and charge, the reply and explana-

tion (if any) of the officer charged and any 

further report that he/she thinks necessary, 

the department head concerned is of the 

opinion that the charge has be sustained, the 

department head may: 

(a) fine the officer a sum not exceeding 20 

per cent of the officer’s  gross fortnight-

ly pay; or 

(b) Reduce the officer’s pay; or 

(c) Reduce the officer to an office having a 

lower classification and to a salary with-

in that classification; or 

(d) In addition to or instead of imposing a 

punishment specified in Paragraph (a), 

(b), or (c) transfer the officer to some 

other office or locality; or 

(e) Dismiss the officer from the Public Ser-

vice. 

4. The Secretary for Education must give 

notice of his decision in writing to the 

Charged Officer within 21 days as of the date 

the response to the disciplinary charges that 

were received from the Charged Officer. 

5. The Charged Officer, in the case of a Non-

contact officer, shall be notified of the decision 

of the Secretary for Education on the discipli-

nary charge within 21 days as of the receipt of 

the Charged Officer’s response to the discipli-

nary charges. The notice in this case shall be 

given, using FORM DIS 15.7 for penalty/

punishment to be imposed or using FORM DIS 

15.8 for dismissal of the disciplinary charge. 

Refer to General Order No. 15, Clause 15.34 

and Clause 15.35. 

6. The Secretary for Education shall make his 

decision on the recommendations from  DoE 

Disciplinary Committee and submits his recom-

mendations based on his decision to the Sec-

retary for Department of Personnel Manage-

ment for his decision. The Secretary for De-

partment of Personnel Management shall 

decided any of the penalties listed earlier to be 

imposed to the Charged Officer. 

** ALL DoE employees are required to read 

the document and ensure that they under-

stand the implication of the document for 

their career and behaviour. As the employer, 

Department of Education looks forwards to 

working with everyone for the betterment of 

Education services. ** 

 In the next issue we continue by looking at: 

 Re-appointment of a convicted officer; 

 Non-conviction; 

 Suspension; 

 Time-frame for decisions on Disciplinary 

charges; 

 The Right to Appeal; 

 Strikes, and the roles and responsibilities 

of Managers and Supervisors;  

 Disciplinary Offences *** 

 out in a timely manner within the re-

quired time period or within a reasonable 

time period; 

(h) all documentation relating to the discipli-

nary process must be properly recorded 

and securely stored; and 

(i) the charged officer must be properly 

advised of his/her right of appeal to the 

Public Service Commission or a court of 

law. 

3. All actions taken or done during the discipli-

nary procedures and processes are to be fair 

and in principle to be seen to be fairly done. 

DECISION ON DISCIPLINARY CHARGES 

1. The DoE Disciplinary Committee shall meet 

immediately as soon as it had received the 

disciplinary charge with the response/reply to 

the charges and other information and docu-

mentary evidence in a report from the Charg-

ing Officer. 

Continue to previous Page   
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APUA New Guinea is experiencing 

changes in all sectors. Changes are seen 

in many diversified ways, be they in politics 

(as a sovereign nation, colony or neocolonial 

ideology), economy, and a society as ex-

pressed hypothetically as a member of the 

globe village. 

Papua New Guinea is no different to every 

other society globally but we are immensely 

blessed in all aspects of nature in the Pacific. 

We have numerous forms of wealth given by 

Mother Nature. For example, on the land we 

have rich tropical forests and everglades, riv-

ers, ocean with rich marine life and most im-

portantly, linguistically diverse and culturally 

complex people of the Melanesian race. 

Given this synopsis of our society, we have an 

obstacle that is a determinant making head-

ways into our future to be in par with the rest 

of the global village. The determinant factor is 

empowering education of our people through 

print literacy and numeracy of every able 

individual, regardless of locations and their 

habitat. 

PNG has an estimated population of 8 million 

people. Of the 8 million people, almost half of 

the population is print-illiterate. The last cen-

sus, 2010—2013, our print literacy rate is at 

63%. That leaves 36.7% print-illiteracy. There-

fore, PNG’s target should be 80% print-literacy 

by 2050 as a national target. 

The literacy rate of 63% as compared to the 

2000 census, we were at 56.2% literacy. This is 

a snail’s pace level of educational progress of 

our people. Education Department must focus 

on both sectors, the formal and non-formal 

education. This should be equity in education 

in Papua New Guinea. 

PNG needs to address the need for a function-

al literate population to carry the nation into 

her future with assurance to determine our 

progress in all aspects and across all sectors to 

enhance capacity in every able human being 

by ensuring that they are print-literate/

numerate in their own settings. 

The 22nd NLW in Central Province is no differ-

ent from the past 21 NLWs that were celebrat-

ed nationwide. The call for the entire popula-

tion of PNG to be functionally literate is ech-

oed year in year out in one province to anoth-

er by the National Literacy and Awareness 

Secretariat (NLAS) of the Education Depart-

ment. This sentiment is a national call and 

by all sectors. 

To foster this call for PNG to be functionally 

print-literate/numerate national, the Na-

tional Literacy Policy (NLP) 2000 calls for all 

sectors of Government, Churches, NGOs, 

CSOs, both nationally and internationally to 

pool resources to address literacy education 

of PNG to elevate the human resource. 

All stakeholders must support literacy inno-

vations and programmes with adequate 

funding resources that are sustainable and 

replicable in all Districts and Ward Levels. In 

doing so, we can achieve progress and enjoy 

equitable progress with meaningful devel-

opment in the nation. Thus, PNG will be 

elevated nationally and international as a 

multilingual society in the Pacific, specifical-

ly amongst the Melanesian Nations. *** 

PAPUA New Guinea is perceived by many 
both locally and to an extent internationally 
as a LAND OF THE UNEXPECTED. 

As we profiling our nation as a land of the un-
expected by many different sectors with one 
sector that stands out, Tourism, is telling the 
world that PNG is a very rich nation in all that 
Mother Nature has endowed us. This is one 
factor that gives meaning to the land of the 
unexpected. 

Another most important factor that depicts the 
uniqueness of PNG is of its rich cultures, tradi-
tions, beliefs, values and anthropological sys-
tem which all are linked to the 854 plus lan-
guages. 

PNG needs to critically educate herself about 
her own richness and value systems of our 
society. This must be done by her 7.5 million 
plus people to bring the nation into the next 
era through functional literacy innovations. 

So where does PNG stand regionally with her 

literacy status. We have four regions with esti-
mate literacy rate at rural setting from Nation-
al Statistic Office; 

 REGIONS LITERACY RATE 

 Southern   …………………………..…………………..75% 

 Islands ………………………………………………….79% 

 Momase  ……………………………..………………...57% 

 Highlands …………….………………..……………….51% 

By comparison Southern and Islands regions’ 
literacy rate looks encouraging as they are 
above 70%. Momase and Highlands are be-
low 70% literacy. 

The Government must seriously look into 
these status and pump resources into sup-
porting basic education through literacy/
numeracy programmes to raise the level of 
literacy to 60% by 2050 as is the national 
goals directing the nation's development for 
people to prosper in the next 50 years. *** 

 

 

PAPUA NEW GUINEA LITERACY STATUE BY REGION 

SECRETARY DR UKE KOMBRA’S MESSAGE 
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       N awareness done on Climate Change 

        Adaptation & Sustainable Energy Curric-

ulum to be taught in TVET institutions was 

successfully carried out in eight (8) provinces 

during the months of July and September in 

2017.  Central, New Ireland, Milne Bay, Sim-

bu, Madang, Sandaun, Manus and Enga prov-

inces were the locations of the awareness.  

The activity was one of the components of the 

project funded by the European Union Pacific 

Technical Vocational Education and Training 

based in Fiji planned to be done after the 

curricula were developed and validated.  The 

completed awareness was crucial as it aimed 

to draw both students of TVET institutions and 

the local villagers to be aware of the issues, 

impacts and effects experienced in Papua 

New Guinea and the global communities that 

are caused by climate change and harmful 

gases produced by big industries.  

Students, teachers and the community mem-

bers who had attended the awareness 

meetings were very interested to know more 

about the climate change and its effects.  They 

were also happy to learn about some of the 

practical ways they could start to plan now 

which they can use while climate change is 

being faced at their localities.  

On sustainable energy, various ways were 

identified that can be used to minimize ener-

gy generated by diesel power. 

Climate Change Adaptation & Sustainable 

Energy curricula are stand-alone courses de-

veloped within the TVET National Qualifica-

tion Framework from NC1 to NC4 that will be 

endorsed this year. 

In March 2017, the guidelines to develop 

Climate Change Adaptation & Sustainable 

Energy curricula were done.  The guidelines 

and the curriculum development were sup-

ported by the technical team which include; 

the University of PNG, University of Technolo-

gy, Climate Change Development Authority, 

and Department of Petroleum and Energy of 

which Private Consultants were involved as 

well. 

   

The Department of Education extends its 

gratitude to the EU PacTVET Fiji for funding all 

the activities relating to the development of 

the Climate Change and Adaptation & Sustain-

able Energy curricula.  The Department also 

acknowledges the technical support given by 

the various stakeholders such as: the Universi-

ty of PNG, University of Technology, Climate 

Change Development Authority, and Depart-

ment of Petroleum and Energy. *** 
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ORE than 800 trainee teachers have 

benefitted from the European Union 

(EU) teachers’ training scholarship pro-

gramme after financing agreement was 

signed in 2014. 

Among those benefiting were 143 out of 663 

primary school teachers who graduated this 

year with Diploma in Teaching from Balob 

Teachers College in Lae after three years. 

A total of EU sponsored 813 teachers from 

remote areas graduated in 12 teacher training 

colleges around the country as either day or 

boarding students. 

The EU programme has invested about K55 

million for teacher training for the trainees 

and lecturers and also included school infra-

structure in three colleges since 2012. 

The Scholarship programme under its human 

resource development programme phase one 

(HRDP1)  implemented by the Department of 

Education comes to an end this year. 

The overall objective of the programme was 

to promote the development of PNG’s human 

resources in the education  sector. 

The scholarship component of the project, 

with a total value of more PGK12.54 million 

was to enable the students who are from 

rural and disadvantaged communities and 

who are committed to return to their remote 

localities to provide quality primary educa-

tion back to their areas after graduating. 

Further, more than 90 lecturers in 10 Teach-

ers’ Training College underwent in-service 

training to improve on pedagogical and man-

agement skills. 

In the infrastructure development compo-

nent Balob, Gaulim and Madang Teachers 

Colleges were provided with each receiving: 

one 103 beds dormitory and two ablution 

blocks and one 6 classroom building with 2 

office areas. 

Education Secretary Dr Uke Kombra on be-

half of the Government thanked European 

Union for its continued  support in terms of 

funding and technical expertise in ensuring 

that the programme was successfully in its 

implementation throughout the country. *** 
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JANUARY FEBRUARY 
DATE   TASKS 

5-9 All HT, Principals, PHS, SS, NHS send 
special enrolment and staffing reports to 
provide an update of student numbers 
and staffing needs for current and next 
year to all Superintendents for Elemen-
tary, Primary, Secondary and GES. Man-
agers of VC send reports to Supt. VSS 
TVETD. Copy to PEO.  

5 All TV and radio programs on education 
commence. This include EMTV, NBCTV 
and NBC Radio  

8-9 NEB MEETING NO. 198  

9 Provinces and DoE divisions note that 
TSC Form 26 to create, abolish or reclas-
sify positions in existing institutions & 
DoE Form EDA 212 “Application for 
membership/amendment to registration 
information” for schools for 2019 must 
reach TSC and GES respectively by 27th  
March, 2018.  

12 MPR back at Superintendent, Primary in 
GES showing changes in school/college 
positions for 2018.  

12-16  Consequential Appointments for TTCs & 
SERCs.  

19-23 Start of college academic year visit by 
TED officers to 13 TTCs & 23 SERCs.  

23 All overseas Bid Forms received by TED.  

23 Month Ending reports due for Elemen-
tary, Primary, Secondary and TVET 
Schools  

26 -

2/3 

GES, Payroll & TSC to update MPR with 
provincial divisions of education.  

26 Updating of MPR in Alesco System.  
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MARCH 

DATE   TASKS 

2 Heads of institutions to complete and 
forward monthly staffing returns for 
February to PDOE and NDOE GESD.  

5-9 TED Mini Rating Conference. 

14 Last pay day for teachers whose RoDSS 
forms and EDB023 have not been re-
ceived at PDoE.  

15 Induction Training commences for all 
new lecturers/teachers at TTCs & IERCs.  

19-23 NATIONAL SCHOOL CENSUS WEEK  

23 TSC cancellation of tenure forms due at 
TSC from PEAs and DoE divisions closing 
date for Education Ministry Awards: 
Nominations from provincial and DoE 
Awards Committee TSC/DoE of any 
teacher who has served for 40 years 
must be nominated.  

26-30 TVET Regional Inspections Directors 1st 
Quarter Meeting.  

26 TVET Inspectors first quarter reports 
due. 

26-29 TVET Board of Studies Meeting  

27 Deadline to apply for registration of new 
schools/amendments for 2019. PEAs 
send DoE Form EDA212 ‘Application for 
Membership/Amendment to registration 
information to Register- School Registra-
tion Section, GESD.  

28 Application for new Permitted Schools 
for 2019 due at DoE: Registrar School 
Registration Section, GESD.  

28 Heads of institutions from elementary to 
high/secondary, NHS & FODE to forward 
students Quarterly Returns to General 
Education Services Division (GESD)  

29 Heads of institutions to complete and 
forward monthly staffing returns for 
March to PDOE & NDOE GESD.  

29 NDoE Training Bid Forms to be submitted 
to DPM.  

30 Month Ending reports due for Elemen-
tary, Primary, Secondary and TVET 
Schools.  

29 TVET Curriculum Review and Validation 
Committee Meeting.  

30 GOOD FRIDAY 

DATE   TASKS 

1 NEW YEAR’S DAY 

8 PEA and standards officers of provincial 
institutions prepare for January 22.  

8-12 MPR is printed and delivered to the 
Director for Provincial Support Services 
to dispatch to respective provinces.  

22 Term 1 begins for teaching staff. Princi-
pals, Head Teachers (HT), Vocational 
Centre Managers devote a week to sort 
out enrolments with governing bodies 
and teachers devote 5 working days to 
prepare for a full day of teaching on 
Monday, January 29. (PNGEI, PTCs, BCs 
see TED and TVETD circulars).  

22 -

1/2 

PEAs and all supervisory staff commence 
2 weeks program of quick visits to acces-
sible institutions to sort out administra-
tive or professional problems. Inspec-
tors assist provinces with SOSY related 
activities  

22-26 All teachers complete the Resumption 
of Duty Summary Sheets (RoDSS). 
Teachers in new positions must com-
plete Form EDB023. Note: Principals, 
HT, VC Managers and AS for respective 
national institutions to forward RoDSS & 
EDB023 immediately to PEAs.  

26 All PEAs & AS ensure RoDSS from all 
schools and Form EDB023 for new ap-
pointments are checked, signed and 
submitted to PDoE on a DAILY BASIS 
when received from schools.  

26 Month Ending reports due for Elemen-
tary, Primary, Secondary and TVET 
Schools.  

29 All schools begin Term 1. Vocational 
Centers – Head Teachers, Principals, 
and Vocational Centre Managers to 
ensure that all teachers commence a 
full day’s of teaching from today.  

29 -

2/2 

National School Census Forms delivered 
to all PEAs in the provinces.  

29 SBC implementation for Junior Primary, 
Grades 3, 4 and 5.  

DATE   TASKS 

5 Induction Training commences for all 
new lecturers/teachers at TTCs & IERCs.  

5-9 TED Mini Rating Conference.  

5-9 Updating of MPR in Alesco System con-

tinues.  

5-9 Dispatching of all Applications for Per-
sonal Inspections to all TVET institutions.  
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       t is my great pleasure to  
       extend my gratitude to 

the students, teachers, par-
ents, school boards, provincial 

divisions of education, church education agen-
cies, Department of Education and everyone 
who have contributed towards ending the 
academic year, 2017 successfully. I thank you 
all for your efforts throughout the year. 

I am also very grateful to all our important 
stakeholders and partners especially the 
churches, donor partners and the Non-
Government Organizations (NGO) for their 
assistance and support in seeing education 
progress in Papua New Guinea.  My word of 
thanks also goes to the Australian High Com-
mission, the European Union, JICA, NZAID, 
UNESCO, UNICEF and many others for their 
continuous help. 

Education is an investment and foundation for 
national development for the future of our 
children.  Our vision for quality education and 
high standards are setting the benchmark in all 
areas of education and efforts will still be fo-
cused in this trend to see better results.  

STANDARDS-BASED EDUCATION 

The Department has developed a Standards 
Based Education system and has progressed as 
anticipated.  Other components within the 
education sector have aligned accordingly so 
that they all move toward achieving high quali-
ty standard results. It is encouraging to note 
that the development of Standards Based Cur-
riculum (SBC) is on target. Teacher Training, 
School Governance, Management and Leader-
ship, Student Behavior and Attitude, Research 
and Monitoring, Consultation and Awareness 
are on-going activities. 

In line with the SBE requirements, the Depart-
ment is also expecting the provinces, districts, 
LLGs and schools to come up with their policies 
so that standard practices can be maintained at 
all levels of the education system throughout 
the country. 

The field of teaching and teaching practices is 
one of the first components that will change to 
implement SBE fully in schools. The Depart-
ment has communicated with the Teachers’ 
Colleges in the country to incorporate their 
study programs that will go in line with the new 
changes that the Department has taken. This 
means that the teachers who are to graduate 
from the Teachers’ Colleges at the end of both 
pre-service and in-service programs will be well 
equipped with the knowledge and skills to im-

plement SBE in schools. 

ELEMENTARY TEACHER TRAINING 

The elementary teacher training will continue 
to see selections made through Teachers’ Col-
leges in which, Grade 12 school leavers are to 
be considered for selections. The elementary 
teacher training at the Teachers’ Colleges will 
also enable teachers to graduate with Diploma 
in Teaching Elementary education.  

PHASING OUT OF GRADE 8 AND 10 NATIONAL 
EXAMINATIONS  

The Department has embarked on the com-
mencement of 13 years Universal Education. 
This forward thinking initiative will see PNG as 
one of the leaders in the global community as 
envisioned in Vision 2050 goal. To achieve this 
goal, we will be undertaking a number of ma-
jor reforms that together will help us achieve 
quality education for all.   

The phasing out of the Grades 8 and 10 nation-
al examinations with standards based assess-
ment has been one critical step to achieve 13 
years of Universal Education. This will enable 
all children who enroll in elementary prepara-
tory the opportunity to complete a full educa-
tion up to Grade 12 or equivalent without be-
ing pushed out of the system by the exams. 

 We understand that this will require signifi-
cant investment and planning for new places 
and additional teachers for the increased num-
ber of secondary aged students who will re-
main in the system. It will also mean that we 
will take a critical look at what subjects will be 
offered to those additional students to enable 
them to become active contributors to our 
society in the 21st century. Vocational subjects 
and life skills will be the important aspects of 
this new exciting initiative as they will increase 
the use of FODE and e-learning subjects. 

TECHNICAL VOCATIONAL EDUCATION AND 
TRAINING 

The Technical Vocational Education Training 
(TVET) sector is also going through the expan-
sion phase to accommodate the school leavers 
after Grade 12.  In this move, the sector is 
currently looking at having one multi-technical 
college at each of the 89 districts. Also, the 
expansion plan now allows for the develop-
ment of two polytechnic institutions in the 
each four regions. 

Presently, we have three new technical colleg-
es and one Polytechnic Institute in the country 
and these are in Southern Highlands, West 
New Britain, Simbu, and Morobe Provinces. 
The Department will continue to work along-

side with the other provinces to convert some 
of the existing Vocational Centers to technical 
colleges in the near future. 

TUITION FEE FREE (TFF) 

We have continued to implement the Tuition 
Fee Free Policy (TFF) in 2017.  

The Government introduced this Policy to re-
lieve the parents off the burden of paying 
school fees to ensure all children have the op-
portunity to go to school and complete their 
education.  

The Department of Education was allocated 
K605 million to implement the TFF policy this 
year. This Government will continue to provide 
funding to schools registered under the Nation-
al Education System. 

Through the TFF assistance, all school age chil-
dren have accessed free tuition fee for a total 
of 13 years to complete their education. There 
was no discrimination against the children due 
to economic circumstances because the gov-
ernment has paid the fees. This policy has di-
rect impact on the progress that Papua New 
Guinea has attempted to make towards achiev-
ing the Sustainable Development Goals. 

EDUCATION IS GOVERNMENT’S PRIORITY 

Education is a tool for success and it is the Gov-
ernment’s number one priority. Education in-
fluences all forms of development by increas-
ing the productivity of the labor force and 
growth in the economy which is envisioned in 
the Development Strategic Plan and Vision 
2050.  

I am particularly encouraged by the emphasis 
that the Government has placed in delivering 
quality education to rural areas, through the 
District Services Improvement Program.  

In support of the Government’s commitment 
to the Tuition Fee Free Policy, I as the head of 
the Ministry would like to thank all our stake-
holders who have contributed immensely in 
the growth and development of education in 
Papua New Guinea in 2017. I look forward to 
your continued support in 2018 and beyond. 

CONCLUSION 

On behalf of my family, the people of Gumine, 
the Ministry of Education and the National 
Government, I wish you all a very Merry Christ-
mas and a Prosperous New Year, 2018.  

May the LORD be with you as you celebrate the 
Festive Season with your families and loved 
ones in your respective homes and villages.  

Thank you. *** 

 
HONOURABLE NICK KUMAN, MBE, MP 
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     s e c re ta r y ' s  e n d  o f  th e  y e a r  M E S S A G E   

Education Pipeline newsletter is a quarterly 
publication by the Policy and Research Wing 
of the National Department of Education.  

For suggestions, comments, articles of  
interest & photographs send to: 
 
Education PIPELINE Newsletter 
Media and Communication Unit 
Department of Education 
P.O. Box 446, WAIGANI, NCD 
Papua New Guinea 

Phone: (675) 301-3567 or 301-3568 
Fax: (675) 301-3496 

Email: 
susan_iroro@education.gov.pg 
bill_aehe@education.gov.pg 
stephanie_nakatt@education.gov.pg 
avea_avaroa@education.gov.pg 
tapai_komet@education.gov.pg 

 send Christmas Greetings 

to all our students and 

their families, teachers and 

school administrators and our important 

stakeholders like the development partners, 

churches, Non-Government Organizations 

(NGO) and service providers who supported 

us in our efforts to provide quality education 

and training for our children in Papua New 

Guinea this year. 

I also take this opportunity to thank the Minis-

ter for Education Hon. Nick Kuman and Prime 

Minister Hon. Peter O’Neill for their patronage 

to the education sector. 

Further, I acknowledge every one  for  your 

immeasurable contributions towards the suc-

cessful and satisfactory performance in the 

delivery of education services throughout the 

country.  

Our people are entitled to quality education 

and training, whether they are young children, 

youths or adults. We exist to serve our stu-

dents, our teachers and schools so that every 

Papua New Guinean is given a fair opportunity 

to education and achieve a better future. 

This year despite the economical and financial 

shortfalls, with God’s guidance we were able to 

achieve many of the major tasks we set out to 

accomplish.  

Achievements in 2017 

 Teachers vacant positions advertised for 

the 56,000 teachers throughout the coun-

try. 

 Close to 2,500 trained teachers graduated 

from our teachers colleges. This year also 

saw the graduation of 36 teachers special-

ized in Mathematics and Science from St 

Peter Channel Secondary Teachers College. 

 The passing out of the first elementary 

teachers upon completion of the two year 

teacher training programme. 

 Up to 50% of three-year teaching training 

being implemented in the teachers’ train-

ing colleges. 

 The completion of Standard Based Curric-

ulum Teachers’ Guides and Syllabuses for 

Junior Primary (Grade 3 – 5). They are now 

being printed. Next year we will undertake 

training for teachers in Junior Primary. 

 Roll out of SBC elementary materials kits 

to all schools in the country. 

 Successful completion of the National 

Examination unlike previous years of exam 

cheating. This year only six cases will not 

be certified unlike last year with 40 cases. 

In Grade 12 there was no case of exam 

cheating. Minister Nick Kuman must be 

commented for the bold move in commis-

sioning the exam taskforce to review the 

whole examination system last year. 

 Second year of awarding the top Grade 10 

and Grade 12 performing and improved 

schools excluding private and permitted 

schools. This year schools in rural setting 

do well academically. 

 Endorsement of the new school structure 

1-6-6 by National Executive Council and to 

be implemented starting in NCD next year. 

 Completion of the meetings of the Nation-

al Education Board and the 26th Senior 

Education  Officers Conference 

 MyPNGSchool App launching to name a 

few. 

In this juncture, we like to acknowledge and 

thank the many long serving officers and 

teachers who will or have retired for their 

commitment and dedication to the educa-

tion sector and wish them well in their 

future endeavours. 

The O’Neill-Abel Government has shown 

and continues to place education as one of 

its top priorities. The Tuition Free Fee edu-

cation will continue next year with the 

2018 budget allocation of K602 million. 

The onus is now on us to embrace the Gov-

ernment’s education developmental agendas 

to convalesce education for the betterment 

of the children of PNG into the future. 

As we head into the New Year I wish for all of 

us to share the same spirit of togetherness, 

ownership and team-work to further en-

hance education to meet our overall goal of 

providing quality education and training for 

all. 

I like to wish you all blessed and safe festive 

celebration and a prosperous happy new 

year 2018. 

God Almighty Bless Papua New Guinea. 

 

 

DR UKE KOMBRA, PhD 

SECRETARY FOR EDUCATION 


